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PREFACE

Vocational education in corrections Is hot nelhenotena,.
r

I

.

but in recent years more interest has bee generalted at the
national level. Congressional committeesjhave inquired as to
status, effort, and scope of vocational TilogramS.1 Federal

I

- agencies have asked unanSWetable questions regarding commitment
and j of reSburdes,to this pOpul4tioh .

----- .

This repOrt represents an excellent Effort td ans et some
1pf those-questions and inquiries. 'The ag.ncies who _cO tributed

til

time and' manpower to participate in-this tudy are to com-1
mended. A debt of -gratitude is owed to._ d project mat onal
advisOrY committee and standards development panel fOr *hei..i:

interest and-deVotion'to the objectives_ f the study.
--,F ,

,

' :the Center 4mA,proiect.:.staff liave glven beyoncf'the -1'morM"
Eh coMducting the Study-and repotting, the results. °

1 I

.1

1

Rober E. Taylor
'Execuilive Director
The Centeifor Vocatlo al

EduCation
I .

ij
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INTRODUCTION"

-this dOCUMent is the final report*ok the "National Study
of Vocational Education in Corrections" conducted by The, Center
fbeyocational Education, at The Ohio 'State University., The
purpo'se;;Of the study was t6:: cite:scribe- the current status of
vocational education in corres,Ctidnal institutions throughout the

%-United State's. The stud. sCcipe o' work- included fOur major
-activities: .1-) a reView::and synthesit' of the literature onivddatonal education in,./corrctions;: '2) develOpment of a set of
,national standards- for -v4caticinal education _in.dorrections;_
31, field-site validation'dk the.. standards; and 4)- ,a national
Survey of 'ail correctional institutions conaucting,-vocationai
education programs:,

-> This flhal report _pioVides a general summary of -all,of the
study's activities. It proViCies the reader:With Et, brief
desdription of the purpose and objective's of the study and its
four major- activities,: More 14-depth information about each
activity and the results of each activity appear in the =follow=
ing*:-dOctrtents,-,t4nko are appended- to' this report:

'Vocational Education In Correcte,ons: An Interpretation
of Oz,f.reiz' 'Problems., and' Issues..

Standards far-..VocathaZ-Education Programs 'n Correcticinal
Institutpra-

Vocational .EduOation in Corrctional Instit tions:
:to.f a National Survey

/Validation of §'tandards for Vocational Edu ation rograms
-in, Correctional Institutions: Report of Sate Visits.

.9

1



Need. for the .Study.

At leaSt ten studies of vocational edudation in corrections

have 'highlighted-the ,educational activities in state, federal

ancIldcal correctional institutions. Manpower (MDTA) programt,

have alto beemttudied. -these studies 'have, focused ,on the

sUccestet.tand fa4uret of these training _activities in proVid==

ing meaningful and, useful knowledges and skills the offender'

can upon, release into' the- free World.

The ttudies 0present a varied and confusing describtipn of

the Status of vocational_edudation in correctional institutions

thrOUghout the-United0:States. A recent report reviewing eval-

uation studies in corrections reported major deficiencieq in

'useable information about vocationut-education programt.-L

It was -no surprise that lead in vocational edudation
and corrections from a Variety of encies and roles, have,

called for a wide range of research and evaluation_ activities

targeted at determining:More precisely, -the status of vocational

education,in-correctiOnt. These leaders indioated a need for

personnel development, prolgram developMeht, and interagency

-cooperation as additional- necetsai.y>fo'r proViding

vocational edudation-in corrections the prominence it deterVes.

The need to study vocational education programs in correc-

tional institutions- throughout the United -States tas been tigh-

lighted in recent Federal legislation. In fiVe'sections of:the-

Edddatibhal AMendMents of 1976 (Title Sec. _202,VEA

amended, Title_- I; Part A,ASec,:- 105 (a) Sea. (a)1(-4).
Sec. C5Y; SOC.,: 150 -(5) CO (D) ; Sed. 162 laY

corrections is_piominentiy -mentioned. A-contributionitO that..

need waalpLet?y the study- eported in this dodument. /The
purpose-Of the National Study of Vodational Education- in CoTTad-

tions was to describe the status of vocational education programs

in adult and juVenili: correctional facli.t.ies ,,throughout the

United States.

1Lipton, Douglas; Martinson; Robert; and Wilkt, JudIth.

The Effectiveness'of Correctional Treatment--A Survey of

Treatment Evaluation Studies -(New York: Praeger Publishers,

1975).

2
F. Patr-ick Cronin, et. al., Workshop for 'Improving

Vocational_Education ,in Correctional'Institutions: PrOceedings:

of the Project (Columbus, Ohio: The center for Vocational I-

Education, The Ohio State Univertity, 1976).
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Objectives of the Study

The four objectives which were proposed forthe eighteen-
.

month study were: .

1. To describe the state-of-the-art by means of a
literature review and document analysis,.

2. To iddrittfy and synthesize a set of standards by
which vocational education programs, operations,
and outcomes maybe ,evaluated.

3. To survey nationally all vocational education.
programs in corrections.

4. TO study in-depth selected programs with par-
ticular emphasis on how well the programs meet
the developed standards

In beginning work on the four objectiVes, a work breakdown
structureof study tasks to be completed and a time phase ;net-
work of those tasks were developed to coordinate study4ctivi-
ties. Figures 1 and 2 display the work breakdown structure
and- time- phased network respectively.

As- a result of completing the specified tasksrthe study
was to produce four (4) prOducts:

1. Review of Literature on Vocational, Education
in Correctiohs

2. Survey Report

3. Si.te Visits Report

4. Standards for Vocational Education in
Corrections

The next section of this report describes in more detail
the specific procedures (tasks) accomplished to complete the
study and meet its objectives.

3
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Component

Figure 1

WORK BREAKDOWN STRUCTURE

Activity Tasks

Review of litera-
1 tune and definition

of terms

-f

1.1
Define terms for
project use

1.1.1
Meet wdth sponsor
and discuss term's

1.r.2 .

Meet with appropriate
interagency represen-
tatives

1.1;3
Develop list of opera-
tional definitions

1.2 1:2.1
Identify literature Search mechanized in-..
sources form4,tion systems

1.2.2
Search L.F.A.R. and'
u.s.p.E. reports/
studies

1.3
Gather literature

1.4
Review and synthe-
size literature

410 .

1.2.3
Search journals and
other published
(material

1.2.4
Search selected state
reportS

1.3.1
Select literature

6

1.3.2
Gain documents through
appropriate means

\1.4.1
'Develop review format

1.4.2
Edta,blish" review

1



Corn onent Activity

2.0
Develgpment of
standards for
vocational-edu-
Cation in correc-
tions

2.1
Coordinate avail-
able standards
found for vocaz.
tional education
with those ,stan-
dards established

2.2
Panel development
standards

5

Tasks

1.4.3
Review material and
record according to
format

1.4.4
identify and specify
information gaps

2.1.1
Identify sources of
standards

2.1.2
Identify supporting
documents

2.1.3
Acquire standards

2.1.4 .

Staff syn'thesis of
standards identifying
overlap and conflict
between vocational edu-
cation and corrections

2.2J1
Identify panel members

2,2[2
-AssUre panel member-
ship and appraise ,

members of responsi-
billities

2.2.3
Pariel reviews- and re-
turns staff draft sny-
thOis of standards,

2.2.4
Staff revises standards
from panel input

2.2.5
Panel reviews and re-
turns revised draft



Component Activit

3.'0

Conduct survey to
establish data\
basplfor
tional edutation
in corrections

Tasks

2.3
Standards are re-1
vised as.survey and
site visits proceed

3.1
Develop, survey
instrument

6

12

2.2.6
Staff revised standards

2.2.7
Panel meets as a group
to develop draft stan-
dards from-first two
reviews

2.3.1
Information gathered
iz compared to draft
standards

2.3.2
Revisions are made in
-"draft standards as
needed

3.1.1
Deteririne specific
information objectives'

3.1.2
Specify inStrumen
recipients

3.1.3
Draft preliminary
instrument

3:1.4
Select test sites

3.1,5
Arrange for instrument
tests

3.1.6
Tett instrument

Revise .instrument

3.1.a
Prepare final instru-
ment package



CtniiptnentS

wN

Activity. Tasks

3:2 ,

Ideritify Specific
survey recipients,

e

3.3
Admini-stratidn and
fo.11owup

4
Analyze survey
data

3. 2 .1
Gather names from
most recent data
sources

.2.2
Cheolc,possible_problein
areas

3. -3. =1
Prepare and mail pre -
letter
3. 3. 2
Pre-pare and mail sur-
vey packet

3.3.3
ReCotd -returns

3 . 3 ..4
Follow =up lion-
respOnderits with two
mail regUestS

3:- 3--;5
telephbfie -non,---respon-
4SitS --('a6-d7.obtain- data
on- :selected -items

3:.4. 1: \

ropa, analysis
\

3. 4 . 2 ._

_bevelopvdomputer
:programs_ -, ,-

3. 4 . 3
KeypuncIL data

plan

3. 4. 4
Run analysis programs

3.4.5
Analyze results and
synthesize findings

7
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__Component Activity TaSkt

4.6
Conduct site visits
to selected
programs

14,

SeleCt. sites- to- re=_
ceivd visits

4.2
Develop site visit

,instruinents,

_c

4 . 3;
Conduct site
visits

8

I

1.

4.1.1
Determine and Specify
selection criteria
4 .14
Categorize available
programs according to'
criteria
4 .1. 3
Select sites
4.2.1 -

Determine. information_
requirementS

4 . 2 . 2,
Draft preliminary in-
struments

Gather input on instru--
Merit froM panel

4.2.4
Select and arrange :thr
instrument test at ow-
site -

-c4-.-2-.----
COndudt test

4-._ 2-.6
Revise instrument' from

,,panel =input and test

4- 2. -7
Prepare final inStru,--
tient :paokage

4.3.1
Contact :selected -sites
and their affiliates
and arrange visit
thrOgh appropriate
=channels



CoMponent Activity _

5 . 0

Project adminis-
tration and pro-
duct development

4

Prepare quarterly
and' final reports

5 -2-

DevelOpMent _of
.product #1 "Review
ILiterature on -Vorat
tional Education
in Corrections"

9

ti

Tasks-

A . 3 . 2

Make necessary travel
and planning arrange-

, ments.

4.3:3
Conduct Visits

4 . 3 . 4

Prepare visit reports

5.1.1
Develop quarterly re-
port format with Spon-
sor

5 .1. 2

Pre-Pare and submit
quarterly reports

5.1,3'
DeVelop final report
format with sponsor

`5. 1. 4 _-----
,

and and submit
-"final report

5 . 2-.1

Determine specific
product objeFtives
and audiences.

5 . 2 . 2

ntline. product

5.2.3
Coordinate formatted
material and specific
information gaps with -'
in outline

5.2,4
Prepare draft -of
product

Review -and revi, e. draft



Component

N.

*AdtiVity,

Development of
productSurVey
Repof_ t"

5.4
Devel-opment of
prodAct #3 "Site
Visit Repotts",

1.6

Tasks.

Ptqate final dopy:.

5:.

Print and distribute:
final,ptbdUctv,

.Determine- specilic
prOduOt objectives
and audiences

_

-Outline ptodUCt

5_3:3
Prepare kindings and
heeded visuals,*

? 3-, 4-
Prepare draft ptoduat:

51.1.5

Review and- revise draft

-5.

Prepare final copy-

5.147
.Print and -distribUte.
final product

5.4-1
rDetermine specitid
product Objectives
and_ audiende

GUtline -ptoducti

5.4.3
Summarize 7sitelreports

\ 4

PrePare,draftQprOduct-

RevieW -and Ivie draft

c



.Component. Activity TaskS

Eevelopment of .

pkoddet #5 "Stan-
dards for Vocational
Education in Correa-

v-tions P

5.4.6
Prepare final copy

.5.. 4 . 7

Pkint and diStribute-
,final :product '

5- 5.1-
Determine specific
produCt obj ectives_
and audiences

5
product

Ind0,kpOrate panel,
,developed. standards
-with..'infOrrciatidh--

gained) in site -Visits
-and-Survey

-Draft ,revised standards

Gather panel input on
revised standards

5-, 5

-Review -an& revise draft

Prepare final -.0p1

5.5.13
Print and distribute_
final product

4
,

r.

/-;
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<
PROCEDURES

, . .

, .,..:..

This section describes. the specific -tasks Undertaken to-,,,- .

achieVe each of the Study's objectives. -The relationshipS of
the activities summarized below can be teen-by referring -to
-4,- _.- _

Figure, 2,.
,

The last part of this section dOcribes the study's..
'National AdviSOry Committee and'tandardS DevelopMent Panel

. participation.

literature Review
, q

4

On of the first tasks Undertaken' by,- project staff was the
,

identification and review_of literature ,deScribing education and,
more specifically, .vocational education OctiVitiesin correctional
institutions.

TO identify pertinent litetature,,fix,e-natiOnal information
SystemS wer0earched_both manually and by,coMputer. Using :.--,

-descriptorlsUbh,dS: $ 4_ ,

. Edudational Programs for Offenders

. Inmate CoMpenSation , -

. Correctional Industries

. Yocational:graining-
0- -Work -Releate t

i.
. ,

: Ex-Offender Employment.
-

4 large number of documents were identified. The data bases
Searched included: .

Y , .

Abstracts of Instructional and Research Materials
in Vocational and'Technical EducatiOn (AIM/ARM)

EdUcational Resources Information Center (ERIC)

Nationil Technical Information Service (NTIS),

biseettation_Abstradts International

National Criminal Justice Referende Service
(NCJRS)

43
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._ . .

_ ,Careful review of.the lists of docUmentg narrowed down the
nUMber-of potentially useful docIplents. Eliminating.documents
fkomfurther.corisideration for actual doduMerit review-Wasibased

linHCriteria such as date of ,publication and depth, of coverage
Of VOCationaieducation and educat/ion.

--:--
.

, /
.

.

:' 'literature, including research reports, hooks, monographs,
SPeeChes, legiSlation, and journal articles, selected for revieW.
-was` ad-cumulated'for_iridepth Study. ,Upon coMpletion of the first
review a series_ of "groupings" /Of the information was
asrX_MOns of portraying to 'the reader theA.mportant areas of
vocational edubatiowin -eOrrections: ThiS -approach-wag not .

satisfactory because there-were too many areas. Further, the
relationship between- each. area was difficult to describe in
-order to end _up with a total! idea of -what the diverse literature

/

sources were saying,-saying vocational education was like. ; -.:1= ''

/, "7
- .,--L

Cakeful review of the initial_topid groupS and re- readiniL
f. of theliterature provided

/.'
a 'better way of organizing the-liter,',-

.aure, t,sy'stUdying,the literature in termg-oft

1 / prevailing mmo'aele of -Ou riishmerit.and retribution
,

rehabJaitati0, and reante4rtIorii
,

.4 .

2,_,survey research -which detailed. needs, failures,
and sucbesses_of vocational edudation, education,
-and. trainir/induStry efforts, 'andT ;

i
proposed modelsr.fot -effective rehabilitatiOn edu-
datidn, dounelirig, training, and.parole/probation
programgc ,,

'f'*

. / _

the readeriS_FroyidedasyntheSis-rganized by the isgueS Or
in"charges" facg,the profeSsiOnal field. -

The resu&ts of the literature review were bOthdisheartening
and encouraging. There is much confUsin in describing what,-waS,
whatis, and what could or should, be in regard to vocational

iedu64tionopportunitieg in corrections. Yet,'there-is hope in
terms,.of the number; of people, the amount of money invested in,
andhe concern being shown for the benefits- rOm providing
vocational education--for incarcerated-individualt-.-

-

I

the reader is referred to Appendix A forNa compiete copy of
thd review entitled Vocational Education in Corrections: An
Interpretation of,.Current,Problemsand',Issues. 'The publication
is the'first technital report of the study.'

-/r

4



Standards Development

Development -of the national standards for vocational .z.K.It.rt
cation ,Programs in correctional institutions was the second
objeCtive of the-study. Completion of 'thi\s taskihyolved dom-r
,pletihg five steps. First, a search of the literature in= the
fields of vocational education, education,\criminal;justiae,rand-
correctiens was canducted.to locate existent- standards and
-standards deVelopMent processes.

Second, with appropriate literature, Project'staff
synthesized.a set of 32-standards-in fiVe broad areas (curric
AlluM -and instruction; students; staff; _organization and admin
iStration; physical plant, equipmen, andAuppiieS).

Third, a panW.1 of eleveh experts .in .corkeetion"S\and-voca-
tional-edubation reviewed the,standards and suggested, alternative
wording -,organization, and- Stanaards. The panel reviewed, the
tandarda four separate times-.

.

_1111e-fourth step -was field validation of the developed. draft
standards. -Review of the Standards by administrators sand.
teadhers.who,daily conduct vocational, programs.maSA;Means of
determining-whether or not the standards addreSsed real situa-
tions.

,

and finally, the_standardS. were reviewed- by the
project's national adviSory committee- (see next- Section)-. this_
committee of experts in vocational education-and corrections
provided'a final review_ -Of the field4vAlidated,StandArds. Jrheir
review-resulted in the addition-of two standards. One 8tandard:
12."91 in the StUdentSarea dealt with providing a_plan to make
-credits earned in- correctional institutions transferable-to
eticational institutions_ in,the community, -The other standard
added (Standard 4.14 was in-the area-cifHOrganizaEion and
AdMindstration. It dealt with haVing a plan to identify and
eliminate any type of discrimination in any facet of the-voca-
tional program:operations. The-committee also suggested' minor-
editerial changeS.,, 4

The development:and yalidAtiOn of standards- iS,deacribed-
ih more-detail in two publicatiens,aPpended_to- this report
see Appendix StAndards.for.Vodational Education Programs' in
Corre'ttional_Institutions: and Appendix -D, VAlidation of Stan:'
dards for Vocational Education_FrogkamS_in-Correctional_ariStktul-

Report_of-Site VisitsY. The 'Standards-documentirM'
:Appendix B-it the second technical report of the study.

.
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s,urvey,of Vocational Education Programs
.- ,

Objective 3 for the study was that of via,a
mailed survey, all vocational education programs in correctional
institutions within the United States. This part of the study
was designed to.develop a national data base describing various
aspects of vocatidnal'progtams. The purpose of collecting= the .

.4,.t..-

data cwas not to reate.a.comparatilie*analysis of the.programs,
the states', Or the ,other types of categories which programs'
could be placed for coMparison-purposes. Instead, the data
,base was being created,with the hopes that it would be reviewed

,-and4nalyzed by oihed as. well as periodically. updated (perhaps
-every two to three years). 'Further, it was hoped, that such -{a
data base would serve-as a source of information for.policy
makers. Such a lanified data-base could he invaluable in belpibg
to create a cohekive, compreherisive, and U iform vocational
education.activi-ty.across states and goVer ance boundaries in
which correctio operate.erate:

\ FollOwing the lead established' by the U.S. DepartMent of
Labor_ studyqone by Battelle in 1974,. this study expanded .on the
type and number of guestions.to be asked. A. pilot test form," *
of t e survey instruments- was tested by four persons -froffi the
Ohio outh Commission and Ohio Department of Rehabilitation and
Corrections. Their review of the instrumentsForm A:and Form a,
suggedted several minor alterations to aid in Making filling out
the forms easier for, respondents.

\

. .

The Forms A and B were designed to elicit general !institu-
tion responses (Form A) ands specific program data (F6r0113).
Appendices, E and F show complete copies of the survey formd.

---- i
1

-During development and pilOt testing of. the instruments a
thorough review of directories and peop],e resource liSts was

oe
made'to ascertair? who should be contacted to collect-data. It

was decided that the best approach would, be to "start =at the-
top.

.

For.

)3

state correctional facilities, bob youth and adult,
the heads (directors, superintendents, e c.), of each separate
or combined state agency responsible for,the\correctional
facilitieS was contacted. That,person as asked to identify 0

whidh correctional facilities within the4state, had vocational
programs.---Then the persch was asked whqviiiaild be-the most
appropriate and knowledgeable person to\provide the type of
data the study was look!i.ng for. In manYrdases-the-Staff was '

instructed' to send survey forms to specif

t
c people within

individual institutions. Sometimes ,thiS 'erson was ,an.eadda-
ticin -director; sometimes, more specifically, a vocational
education director or coordinator was named. In Ather cases



an individual institution representative such as the treatment
director or superintendent or warden, Wes named. Thus,, in many
instances, the survey forms were sent directly to each inseitu-'.
tion.

In several states the forms were required to be sent to a
central state office. There, some person responsible llfdata
collection within the state or overall supervision or Ordina-
tion of education programs, filled out the survey'forms for
eachinstitution. This tethod,of providing data w s- s
desirable than that previously described because t ults
were biased toward possible confusion of specific pstitution
data. Aso, the possibility of Obtting aggregated state data
(e.g: expenditures) in lieu of institution - specific data, was
greatly heightened, a_situation which would not reflect
accurately the status of individual institutions.

In th'e case of Federal Bureau of Prisons and military
institutions; the appropriate national leveldirector was con-
tacted. institutions -thetacted. ,In these two governance evels:1.0i
study staff was,instructed to contact each institution offering
vocationai;programs-

The most difficult group of institutions to identify as,
ones providing vocational ,programs was that of jails. There
are over 4,000 jails in'fthe United States. But frir a common-
sense approach it was believed that relatively,few would be
large enough to offer any kind of vocational edUcational
opportunities.

From a survey of educAtional efforts in jails which- identi-
fied' some 400 general education programs, the study decided to
ipdllide all 400 jails in the survey in lieu- of trying, to contact
many ersons to ascertain which jails had vocational programs,
Maili,g the survey was far more cost and cite effective than
telfeph ning.

At the last minute, it was decided to include Canadian
\federal institutions in the survey. Provincial institutions and
local jails were not included in the COnadian,part of the survey.

' Inclusio of Canadian institutions, very similar to American ones,"
was belie ecl.to add to*a better p/icturd of what the type of edu-
catiOnal fforts and discussions were like in North America.

All persons indicated as being "contact" people to cotplete
the survey were telephoned and instructed how to handle

survey firms. Study staff/determined during this call how
many FOrriik and 8-survey instruments to send to each person.
Survey\forms 'ere to t'he appropriate contact

ppersonS .along
,
with a s lf-addressed, return postage-paid enveloe.
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Eight wee
was sent to th
naires. Some
requested,- more
the initial set
sent to each in

s a ter the initial mailing a follow-up letter
se i stitptions whi0 had not returned questiom-
stitutions upon- receiving the- follow-up letter
urvey -forms. or indicated they never received
of forms.\ The proper quantity of forms were
titutionlresponding to the follow-up letter.

.Four weeks fter the\follow-up letter, telephone calls
were made to non respondent institutions to determine the reasons
for not having re eived the completed,forms. .Several institu-
tions had sent co pleted fc4rms which were eventually determined
to have been lost in the mail. Some institutions indicated
they had not comp eted forms yet but would. do so. Continued
telephone contact were made with non-respondent institutions
to Attempt to get s complet returns as possible.

As .survey form ct\were returned bey were recorded, reviewed,
and edited. All re eonses to\data were scrutinized for lccuracy
and for logical responses. Any data thought to be inappropriate
for the various;quesUons were\checked via telephone conversa-
tions, with the persom who Was listed as- haVi,ng completed the -

survey forms.. This editing and chec,kingof responses led to
production of more credible date. Even then, the clarification
process sometimes led, to deletion of respondent data. Responses
made on theNforms were thought to be.;proper by the respondent,
but upon questioning, turned out to be in error. TbeSd
responses were deleted because it was not possible to gather
accurate data for certain questions from the respondents.

After data was edited-, they were sent to be-keypunched'end-
verified- on data cards. Subsequently, the data cards were re-
corded on a Statistical- Package for the Social Science's (sp8s).

data-file. ExecUticinol -FREQUENCIES AND dROSSTABS-progra0::
within -SPSS created a number of data tables. Data such-6s
-total facility expenditures- (Form -A, Question lay upon examina-
tion were found to be highly questionable because of the low and
high extremes. Data provided- for student-pay (Form-A, Question
29): was incomplete. ThuS, althbugh efforts were made to-gather
complete and accurate data, some data could, not be analyzed or
reported properly.

1

Analysis'ilf the-data and its r,713.Prting....centered-on?
describing the frequencies- and Percents'of responses- to .

questions-when groUped by youth- inmate and adult inmate institu-
tions (as defined-and classified in the American -Correctional
Association Directory of Correctional Institutions, 107) -a$
well'-as by totals for all respondent, institutions.

18
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The display and exploration of the data will belfound
lin Appendix C, Vocational Education in Correctional Institutions:
SuMMary,of a National Survey. This report of the-national sur-
vey is the third technical-report of the study.

In- Depth -Study of Vocational Education Program's

Initially, the in-depth study of, vocational, education pro-
gramc, CSite visits) Maas propOsed ". . . to study in- depth,
selected programs With particular emphasis on how well programs
mL.c the developed standards -."3 This "evaluation" Of on-
going programs ues perceived as a; -valid means of,checking the
appropriateness of the standards., TWenty to twenty-fivel sites
were -to be visited. A site was defined as " . organiza
ional eAtity concerned with, vocations corrections.
Thus, a. site could be a state department of education, a metro-
politan 4ty jail, a correctional schodl district, a state
_planning agency for CriMinal Justice, a state department of youth
servides or similar organizatioh-"4

As work on the standards progressed,, kriowledge of the statusa

of education as a whole in correctional institutions was accumu-
lated. This-knowledge led to the conclusiOnthat in- depth,
"evaluation," st0y, examination, or whatever it could be called,
-was*mot a viable Means, of Checking the validity of standards.
It would probably be interpreted as someone judging the worth
of the vocational programs in ah.org'anization,cotparing one
organizaticri with another, and labeling "good" and "bad" pro- -

grams. The threatening situation suCh site visits could create
was viewed as detriMental to the creatioriand acceptance of
standards which could positively affect vocational education in
-7orrections. ,,,.

Yurther, review by or evaluation ofprograMs in "state
department of education," "State-planning agenCy for CriMinal
Justice," or "similar organizations" -ues-considered redundant
to the use of the eleven=theMber standards review panel and
twelve- member advisory committee. Since these peaple_repre-,
sented-thoSe organizations, getting reactions from theorgan-
'izations would not be. as Vdluableras obtaining io t from people
whO daily conducted ptoqrams.

'The Center
A 'National Study
:(Columbus, Ohio:

4lbid:

for Vocational Education, Proposal'entitled
of Vocational Education in Corrections
The Ohio State University, 1976), p. 19.1,
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Therefore, it was decided that two change§ Should be-madp
in thein-_depth study of vocational programs part of the study.
Fdrst, tie purpose of the visits. would the ta get reactions_ to the-
Standards:. Thoae viaite&vOuid be asked to give -their opinion
concerning. the. standards.' They would` be asked whether or- hot
the standards represented what all vocational programs- should
Strive to be. The visit§, then, were no langer designed to cam-,
pare or evaluate existent PrograMS with the-Standards. Second,
in lieu of defining sites to include department-level organita,==
titins,ail sites verb defined as correctional institutions known
-t6 -have on:going- yoCationatedudation prOgramS.

two-changes_4 the study _were believed to lea& to a
more produdtive evaluation and acceptance of the standards. In
addition, it was possible. to include more correctional institu-
tions in theyiSits and this gain .more first-hand experiences
= with" -on= going -vocational :Programs.

The thrust of the sitevisitation of institutions changed
from evaluation :of programs to deterMining compliance with untested
standards. Site visits became ,a way to validate the standards
With-professionals who worked in the field: every day. It became
a means of Tettingj-escticins to standards fr6m the very people
who eventually will, be Charged with implementing the standards
and held accountable for meeting the standards..

The new thrust.of the site visits exposed people to the
standards, got their,readtions to them fOr purposes of revising
standards, and.helped the project gain first-hand knowledge of
existent vocational programs.

A complete description of the design And completion of the
site visits is contained in Appendix D, Validation' of Standards
for Vocational Education_ Programs in Correctional Institutions:
Report of Site Visits.. This report is contained only in the
"final report." It is a teChhical report but it is- not avail-
able.as a separate "publication" like the other three appendices
(A, B, and C). T

Committee _and Panel Participation

Two, ,groups of persons assodiated-With and working inAvoca-
tional educatiOn in-corrections.were created to advise an assist
pl'oj'ect staff-4 donducting thOtiational Study,. A national
-adviSory committee consisting -of twelve-persons was
called-- together twice dUring the 18=manth study. Theit function
was to initially-review-Study gOala, objectives and prodedUres
Their advice for improving the scope of work and making it easier
to accomplish was:invaluable. Their final task was that of
reviewing tfie national - standards and'adyi§ing the study with

20
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relard- to dissemination strategies for all study results- The
'committee served as a resource group to facilitate the study
being of value to the Correctional Vocational Education field.
The advisory committee members were:

A

Project Advisory Committee

Lester Belleque
Chief, Jail Inspection
Misdemeanant SV.tcs

Oregon.DiviSion of Corrections

Lowell A. Burkett
Executive Direct
American Vocation 1 Association

1(.60 k

Chie
of fiC

be

ons
al Operations

of Justice, LEAA

,Bennett cOoper
Administration of Justice

Division-
Ohio Departm t of Economics

& CoMmunit Development

:LeRoy' Corne on (ek-officio)
r.Directo of Planning,

-Bureau of Occupational and
Adult Education

U.S. Office of Education

-
Dan Dunham, State -Director
Division of Voc-Tech Education
Maryland State Department of'

Education'

Robert FOSen
Executive Director
Commission on Accreditation

(ACA) /

Ruth Glick
-Chief, Correctional Planning
California Dekartment of

Corrections

Byri Shoemaker, Tdrector
Division of Vocational Education-

- --
Ohio State DePartment of

Education

Allen Sielaff
Administrator

. . .

.Wisconsin Division of
Corrections

-SerMan Day _Anthony P.. Travisono.
bean, -College-of-Education Executive Director
-Georgia -State University American _CorrectionalAstociation

.

The second group-selected,t6assist the :study was -à panel
to help in the development and validation okstandardt for voca
tional education -programs in. corrections. The eleven-member
panel dealt specifically with reviewing the 4taff-deVelOped
standarffS. The panel.-members reviewed the draft.standards-
thtee times at their _home lOcatiOns Between the reviews,
study-staff revised each standard according to accepted re-
viewer suggestions. Upon completion of the three reviews, the
_panel was brought to Columbus for a-tWo-day-workShop. At the
WOrkshop, the panel and staff finalized the. standards to 'be

21
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field -validated.. The panel also suggested how and
where the field testing should occur. The panel's heip n re-
fining the draft standards and suggesting a (field test melho

ology was extremely beneficial in creating standards which sub-
sequently were widely accepted in the field,

, 1

The standards review panel Consisted of the following
persons:

StandardS Development 1,n011

Ralph Bregman
Research Consultaht
National Advisory Council on

Vocational Education

Bill FBrooine
Director of Research &

Development
Harrib County Sheri-WS

Department

Gene Combs .

Ditectot of Education
Indiana kouth Center

Mary
Development' Specialist

'451peCial Education anctSpeCia
-SChOol-DiVision

Otegon,DepartMent of EdUCation

ShelVy Johnson
Assistant Administrator
EduCation Branch
Federal Bureau of Prisons

'z.p. Maciekowich
Director of Research
Arizona Supreme Court

William-E. Monroe
Director -of Career Education
-Windham SChool District
Texas Department of COrrectiona

Theodore fr. Shannon,
Instructor,Wocational-Technical

EduCation
The-Ohio State University

Jim Spears
SupervISOr of Education
Pre StOn Slchbbl
Califortii* Youth- Authority

Phi -flip 4. Tardanicd
DiteCtor'of Education
Massachusetts Department of

Corrections_

Ronald- C;. Tarlaian
Program Specialist
Bureau Of Occupational and-

Adult 'Education
U.S. Office of, Education

Summary
t - 1

This section of the report has briefly -outlined the taskS
undertaken to meet the objectives of the Study. As hat ,been

mentioned in each discussion section, theresult of completing
the. tasks were a series of separate publications appended to

this report. (
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'RESULTS AND- FINDINGS

Results and findings of t_ he activities of the study -are

detailed in the four technical reportS found in- Appendices A,
B, C, and:. D_. The reports describe the accomplishments of having
studied vocational education in correctional institutions_ Via:

.a) review of_the literature in the field; b) development of
national standardsfor vocational programs in corrections and-
Site-validation of-those standard4-and-c) a nation -wide _survey
of correctional institutions to- collect information to- -create
a dita,base desdribihg the status_ of vocational education-in
corrections -.

_,A-summary of -each ,report is the best -way to. deOcrAbe. their
:Contents in thiSpart of the final report. RevieW dfdadh
report will provide, the in-depth,inforMation the reader may wish
to acquire:

T.evieW_of.Literattre

Revievof the literature_On.vocational -education in cattec-
,
tions was aSmUch-encouraging, as it =was disheartening. There is
much confuSiOn in_desaribing what Was-, what is; and What-aodid
or should be in regard to vocational edddation opportunities
fcir:inmates in- correctional facilitieSrof all typ$sw_..,,

fi

The litdrature_revealeddonSiderable dsagreeMe_t over
issues of what correctional institutions` should-be doing to and
lOr.offenderS,. It reveal:S.:wide-gaps in defining-what effeCtive
rehabilitation,- educAtion counseling, :training;,, and parole
of -forts should-be like. The literature further reveals. sketchy,
information onsudceSSes and failures of various educatioriA,
endeavors incltding vocational education.

The review, however, did produce some heartening results.
The amOunt of literature calling for study. of and improvements
in education/training,opportunitieS for incarcerated individUals-.
is a ray of hope. The reported number of people involved in
and concerned with the amount of money invested in, and the
concern shol4n for vocational educations efforts ire correctional
systems shows the 'belief there are benefits to be had from such
efforts.
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Standards-Development
_ .

The development of 34,standards for vocational education_
.programs -in correctional institutions-was an-extremely interest=
ing proceas.'!In the "-age of accountability" these standards
were -welcomed by all who heard-of their deVelopment. Actual
.inclusion of them in-the procesS-of planning, operating, and
evaluating vocational PrOgramS,tema4ns to be seen.

Nevertheless, considerable interest-was shoWn by correc-
tional institution administrators, educational administrators.,
teachers, and state and national administrators and leaders ih
both correctional and vocational- education fields: -Their
interest was genuine concern that now something was being'
deVeloped and would exist which would 1-e-nd some _concrete
guidance as to what vocational programs should' be qoncerned.
The establishmefit of some key. statements describing_ all facets
OLprogram.Operation were viewed as ,esSential to infOrted
decision making and disdusSions about vocational edudation
qforts.

The atandardSare -nOui- in the stage-Of being disseminated
nationally: Further, they are-at the .point where existent
and inthe=planning=StageS vocational programs will use the
:Standards, It is the utilization, and perhaps adoption and-
_adaPtatiOn, of standards which- wilr lead t6 determinat&on 61
their Value in actual prograt Operation:

As they, stand no the,standards are expert and -field:,
site validated- ideas_ Of what should, Work. Mhether they work
is a-queStion yet. to be answered`. As they are-,tried and tested
in the fire of on-going'vocational program operation, their
merit and value fostering effects for -Correctional, vodational
programs -will be proven.

Survey of Vocational Education o Programs

The- national survey of vocational education programs in
correctional institutions, involved-.Some 929 correctional in=
stitutionS in North America. State, federal, _military, city,
county, and Canadian youth and adult fadilities_knOWn or thdbght
tO-have edudation-programa, especially vocational education.
iprograta, were surveyed.- As results of- the survey 49.4 percent
-of surveyeeS returned, data. State, federal, military and
Canadian institutions have.a reSponse rate,from a low- of 75:4)
_percent (military) to a high of 94.4 (Canadian)_. The overall
total low response rate was affected -by a 7,8 percent response
rate frOm city and county institutions (jails).
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Of the 459 institutions which returned data, 83;7 percent
(384) indicated having vocational education programs. The
remaining 75 institutions had career edUcation programs or no`
vocational training; situations which did not qualify theM for
further 'data analysis.'

The 384- institutions providing data, minus the 14 Canadian,
institutions, were included in the data reporting.,Since the
"age" groupings of youth and adult are the most frequently
used categ6r,izations for diScussion about correctional
facilities and their inmates, they were the two categoriqsused.
to report the data. A-- total data category summarized 'overall
study results. No comparisons of institutions in y4uth:/idid
adult categories or institutions in different governahae%leyels
(e.g., state, federal, military, city/county) were at4pPtel4,
Rathet, the 'results of data analysis,were presented a á ,data

base to serve as a starting point :for discussion, fUrOer re-
search, and comparative data analYaqs: c4

ct

The data show a myriad of facts and situations which exist
in youth and adult institutions vocational programs- By no
means dothe results indicate a unaniminity'of purpose ore-
sUlts -flowing from vocational programs.. Thea data do show
considerable activity of varying degrees going-on in the field.

Thedata definitely show a need .for much further data
collection, analysis, and comparison. They show the need for
standaeization of terms'and*clarification of purposes for
vocational pro'gram efforts.

The- survey served as a-starting point f6 collecting in-
forc-mation describing vocational education in correctional
institutions. From this starting point of creating a-data bese
Continued efforts to improve vocational education in corrections
can be strengthened by use of comprehensive- -data.

4

-In-tepth Study- of Vocatronal Education Programs

As was noted in the procedures section, the emphasis of
this objective was altered to proVide gmore meaningful
activity for the study; an aCtivity,which wguld make the study
acceptable to the teachers and administrators in the field.

As'the objective was changed, it resulted in a group of
185 correctional educators and administrators keenly aware,of
efforts; and their results td establish tools (standards)
designed to assist them achieve the most beneficial vocational
programs for inmates; programs accountable, for_ their efforts ,

,and expenbes.

C

4

25



The field -site validation of the standards was an
informative means of colle6ting "first -hand information= about
reactions to the standards, reactions which- could be elaborated
and discussed to gain the most data for the revision of
standards. Site-visits also provided a means for study staff
to gainatore in-depth views, through direct ob'Servation and
experience, of.what vocational education programs are like.

p.

Summary

Overall results of the study cimn best,be summarized as
being a soundly based set,of facts and figUres from which fur=
ther study and discussions:can confidently begin. The.study
should provide tlie first milestone in the effort to acAieve-

' opportunities'to enhance the chances of offenders obtaining
skills, knowledges, and attitudet which will create an over.
whelming possibility-of gainful and meaningful e4loyment and
,life -style upon release.. ,

a.
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CONCLUSIONS

Vocational eduCation ins corrections, indeed all of correc-
tions itself, is in-a state of flux. Defining_" exactly what

'vocational education imCorredtional institutions was, is, and

should be, is changing every day There appears to be no Clean=

-cut indication_of what =will result from the many efforts' being

undertaken to solidify the, position of vocational education
within- corrections systems. There- ate, however, widespread
hints that considerable discussion and trial-of ideat-and actions

areon4oing-daily. Further, there is eyidence (e.g,, the forma-

tiom of the:American Correctional VoCatiOnaf Association)' that '

the forces advocating vocational training -opportunitiet for
inmates-are banding tOlgether to.make their views known.

TroM the activities-of,this study the'fokIdwing conclusions

. are drawn:,

1. 'Vocational educatidn/training for job placement is
tempered and-dilutea as a sole-purpose for voca-.
cat -ional programs_by-thetinclusion of GED, ABE, post-
secondary, and college level activities within,the
scope of "vocational program" operations. .

2. FOt job.market-and obaide=w6r10-relevant experiencet
vodatiOnal_prdirams do not now icave widespread- coMT.
munity acCeptance or access- PrevalentpunishMent/
retribution Models-of "corrections" inhibit-programs
froth -gaininssUCh access. There are few - strong
"reintegration" MOdels supporting preparation of an-

indiVidual for work and liv=ing;- in-- the-'free-world

pp .rough actual exPeriencesjn that world.

Training of Correctional educators is not geared
,toward education in methodt, df,dealing with adults
alreadir aware -of the'free world but lacking-..
knowledge of how to cope with that world in-terms

-of job-skillt.

4. Thrusts for change; in vocational progfams.and changes
in'correctional philosophy at local, state, and
national levelt are 6Ot now guided by accepted .

"standards" for vocational programs.

P 27
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5. ConSistent terminology is not 'lased in corrections
to- facilitate communications letiieen the growing
riUMbers of correctional educators.

. Data describing the status of vocational programs
are sketchy- and not routinely collected.

7.- Widespread knowledge of exactly who is involved in
vocational educatibn efforts in.corrections is
almost non-existent.

Knowledge'about the individual cha'racteristics of -

correctional educators is non-existent.
t

. There is no unified plan for iffiproving educational
opportunities in corrections as.a whole across the'
United States / -,

.

In summary, the state=of-the-art of describing vocational
ieducation and education in corrections: is in an embi:yonic

stage. What isknown* today paints a dark and gloomy picture.
Yet, on the pluS side are a score pf individuals dedidated
to improving the situation and answering the questions posed
by the ,donfusion.

'With approximately 212,000 inmates in 370 youth and adult
institutions, there are roughly 16% currently enrolled in 'voca-
tional education programs. .Another 4% are waiting to enroll in
programs. Thus 20% of inmates in institutions offering voca-
tional Rrograms are interested or participating in.those
prdgrams. It seems drawn by this
study indidate a state of affairs which needs 'resolution-. If
the 20,.% of inmates interested in gaining job ,skills is to he
adequately served,- the conclusions drawn should not be allowed
to stand without attempts at resolving the situations- they},
describe.

L.
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R2CO?IMENDATIONS

L

While this study haS'serv9,6 as a "first.7stepr towardS
describing vocational education in,corre_ ctionsi

_
. several pu_ures

. ,are implied.
!I

- Additional study,of the. data.. There exists a considerable
amount _of information within this data base that has not yet been
analyzed: Administrators,and planhera-could be Provided a great
deal'bf valuable infortatiOn through-a detailed' study of this
report. SuCh-analySes as .coMpariSon by- states zkand regions -could
produce additional guidance for local admini_ s rators and voca.,-.
tional-edUcation'personnel.

Evaluation methodology_basedstandards. , -The, standards.
for-- vocational 'qducation-in-*rTectionstiaveiinow been -developed,,
field-tested-, and disSeminated,-to. the fleld;4 Neeldedlicw_is an
effart to design-and develop a-methodology-whereby local and
state- officials can perform prOgranv-specifip,evaluations._ Using
the standards as-criteria, instruments, foims, anaprodedures
ShOtildt d'be .prepared, then field tested-t and/disseminated fO r use
by the professions.

Data reporting system. This study ncopntered-conaiderable
difficulty obtaibing reliable dat&lb-s0eral areas (-e.g. fin
ancial datay. An effort Should.be made ;to- develop and. -iMplement
a,unifOrm reporting system -for correctional education programs.
BedauSe of the diversity,of prograM sup/Port and administration= e-
this would --not be an easy task. An examination of the Manage:

i

-- .

ment InfOrMatiOn System-for-Vocational Education and its_applica-
tion in corrections-Should be made.

Vocational personnel in corrections. A number of facts
. emerged from this study that indicate teachers and other staff
in corrections are not always linked with the professional field
of.yocatiOnal education. This is apparatit both from a prepara,
tion viewpoint and from-the point of professidnal practice.
Because of the administrative structure of correctional vocational
education, teachers Often are not required to meet particular
standards that insure a potential for quality instruction. A'

study of teachers, their preparation, hackground,and training
is warranted.
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The National Study of Vocational Education in CorrectiOns
has maae a valuable first step im providing a a 'ta base about
the field. Efforts should not stop here but rat er, they should
start here.*

Ss.
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FOREWORD

The state of the art of vocational educatio in correc-
tions is elusive. It can, however, be Studied'. the light
of the prevailing "models" of; punishment and retribution,
rehabilitation, and reintegrktion; the survey/ research which 1

-details needs, failings, and 'successes; and proposed models
for effective- programs. /

The author haS made anfextensive reyiew of the litera- 1

tore relating to vocation4 education corrections -and 1

'highlights current problems_ and issues;` -The pSychology of 1

retribution, conimunity-Osed edudatio/n. programs, and in-prison
programs, faOtors affecting vocational education activities,1
are identified, The-kinds-Of thinlp.ng, _program development,'
legislation, and imp],ementation and delivery-methods regarding
vocational eduCation'in- corrections arediscuSSed,

This publication is a result of one of the activities of
the National -Study Of Vocational Education in Corrections.
Recognition is given to the/Project'-s advisory committee
for their contribution -to We-project.

Robert E. Taylor
ExecutiYe Director-

cThe Center for Voational
Education'
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I. PURPOSE AND DATA BASES

The following paper is offered in pdrtial fulfillment
of the terms` of a-grant (VEA, Part C, Section 131 (a) )

frot the -Bureau-of Occupational .and-Adult Education, U.S.
OffiCe of Education, to perform a National Study of Voca-
tional Education'iri Corrections. Its purpose is-to put in
perspective the major isSues in vocational education in
cdirrections as they appeardn the literature and to show
trends. The review attempts to discusS the key concepts of
vocational education in corrections, not as isolated topics,,
but as integral parts of what .have become general charges
for the general public-4 Theie key concepts involve re-
habilitation, education, andwork;prison maintenance, and
service and industry; adult basic eduCation (ABE), secondary
education (leading to a General Edudation DeVelopment (GED)
certificate), _postsecondary eduCation, and college wograms;
program'S for the,incarcerated_fetale; the needs, of specific
prison-populations; inttructional-modalitieS; _andithe, pro-,
gram failure cycle. It is hoped, moreover, that the- review
will -serve as a "primer". for those who are interested in
;the bistory, issues, and,-trends in-vocationaleducation in
'corrections.

Since this paper is intended as a general report on the
state of vocational education in- corrections,only the
literature (see REFERENCES) which the reviewer considered
seminal and. well- supported was used to identify the issues
and trends and to draw conclusions. Literature providing
supplementary dimensions to the issues and trends is listed
in ADDITIONAL REFERENCES;

This paper is the result of both computer-assisted and
manual searches of the literature using descriptors intended
to locate historical documents, reCefft-iVreys and reports,
journal articles; dissertations, and spee hes and presenta-
tions. The following data bases were accessed through the
Lockheed DIALOG Search Services available at The Center
for Vocational* Education.t ,

AIM/ARM Abstracts Alf instructional and Research
Materials in Vodational and Technical
Education .(VT numbers)

ERIC Educational Resources Information Center
(ED numbers)

NTIS National Technical Information Services

Comprehensive Dissertation Abstracts

1 48
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Searches were also requested through the National
Criminal Justice Reference Service (NCJRS) data system.
The NCJRS descriptors; used were --

. Educational Programs for Offenders

Inmate Compensation

Correctional Industries

Vocational Training

Work Release

Ex-Offender Employment

Those documents not bearing a VT or ED number can be
located by contacting project staff at The Center fair
Vocational Education. Ed-numbered documents are avail-
"able as microfiche or hard (paper) copy through the ERIC
1?ocument Reproduction Service (EDRS). VT-numbered docu-

,' ments are- available through The Center for Vocational
Education library or, .by cross-referencing with ED numbers,
through EDRS.

2
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;4. INTRODUCTION

The literature of vocational eduOation in corrections
presents itself as an astounding tug and Push between what was
and what is, and between what is and what Could be. It is
botil historical and descriptive, and -provocatively prescrip-
tive. It is a literature which can be hbnest and candid Whi-le /
it simultaneously undermines itself with the hidden,assumptions
and overt prejudices of writers, researchers, theoreticians,
and practitioners who cannot deny where they- come from or to, -s

what constituencies they are beholden. I

The literature of. vocationa education in corrections is
quite unlike the literature of v cational education--for the
gifted and talented, handicap ed individuals, miriorities, and
femalee. The people in correctional institutiolne-who will be
touched, hopefully in- a capjacit p..ng way, by vocational edu,=.
cation programs, are in our cuWre "offensive." They have
committed crimes-against-the-culture ("Victimless" crimes
notwithstanding) and therefore do not cif ten benefit from the
culture's bruised conscience. Offenders are not usually; as
are other special needs groups, considered :targets for educa-
tion or social action programs which attempt to "enable" the
disabled, recognize the unique, make possible ,some kina Of
social or economic mobility for the disadvantaged, or eliminate
unfair biases which prohibit.a class of people'from performing
to capacity and which, in fixt, contribute to a cycle of
poor selfzTconcept and poor performance.

t.
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III. CHARGES FOR VOCATIONAL EDUCATION IN CORRECTIONS
.

The status of education for offenders leads/petsons
involved. n research and program planning in corrections to
"Charge" t 6 educational community, and the community-.it-large:

11) to defuse the psychologyief retribution-which so
often governs the community's and correctional
administration's attitude toward .offenders and-
to often ,results in_ security-fodUsed, punishment-
Aiased rhstitutienalization, the_segreqatiom of
-offenders from-oliegitimdte" educational insti-
tutions, and individual'and-Program-stigta;

(2) to call for community-based?ducational_programs
which ere-truly reintegrative and. pFevide exten-
sive pre- and post-assessment .ancl-Oidance as
well as job market-!relevant_ tiaintng; 'and

0) -too-expecI the itpie6entation01,im*iisonvoca.T_
do 1_ ducOlen programs =which arA* once
ptiakidlogicallyrehabilitative,ag'd successful

aiding tiaining_for tatisfying work in, the
f ee world and which; have program-delivery sys-
t vihioh ensure, to the greatest degre:::-
,postible, quality program-design, a'
implementation process, .a high rate of program
cdtPlettion, and adequate needs assessment and

'evaluation procedures for pregrarkrenewal.

The literature addresses the,charges described above nest
prominently i',the form of surveys, studies, suggetted models,
and _Workshop resedtations-The following interpretation of
this,lierat re Will include explanation of the issues"as they
touch on\the omit-only heard charges for vocational education
in correct, discussion of- the trends we can infer from
-the issues, and observations, conclusions, and,prescriptions.

Defusing the Psychology of Retribution

Our habits' of mind regarding transmission of culture and
m4intencnce'df the social forces which keep us going as indi-
vidualt, communities, and nations have much'to do with our
sense of what to do those who commit what we consider
crimes against culture and society. Our earliest mythologies
and philosophies abound with detailed descriptions of the
punishmentt meted out to those who have so "transgressed" and
are indeed analogous to the myths of crime and punithment
which ptevail today

)-
4These present-day myths reveal themselves
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in the historical developme t of. prisons and corrections as
"models."' The following dis ussibn of prison development and
these models as they appear i4the literature should bear
upon the issues involved in th' vocational development of
offenders.

Four general habits of mind, or '=philosophies," are seen
in the development of the priSon s stem and the concern today
with the preventive value education and training may have for
offenders. The first'of these is th- Old Testament sense- of
retribution which showed itself in th. crucifixions of cenr
turies,ago, in the stockades and witch hunts in colonial times,
in- the debtors- prisons of the 17th cent ry (Nagel, 1973), and
-today most prOminently in capital punish ent whereby- s-tsiety
absolves itself of the crime of taking a- ife by.adoliting the
eye-for-an-eye revenge model. Adoption' o this model assumes
the deterrent value of punishment and the intenance'of

,community standards (Stanley, 1976). Tied in the retribu-
tion :model- is the idea of penitence. As Sylt is Feldman (1975)
so aptly states--

Punishing the cl".minal was peant to Serve
two purposes; To be "a threat and deterrent
to potential _law breakers" (Nagel, 1913) and
to be a means of regeneration for the crimi-
nal by bringing about his- repentance and so
cleansing his soul. (p.

The mid-1800's saw. the development. of a second philosophy
of how to-deal with- criminal's = that o_f restraint, i.e.,
incapacitating, if not taking revenge on, the perpetratDr.
This restraint model is exemplified in the Auburn, New York,
prison in 18 -19 and in the revision of the Pennsylvania slystem
in 1829, and is, like the retribution model, still part of
the fabric of the modern prison system. In *1973, the- National.
Council on Crime and Delinquency still recommended restraining
dangerous prisoners rhile paroling others.

,A- third model in corrections is that of treatment; -and
subsequently rehabilitation, which evolved during the reforms
of the early 1900'S However, the strands of retribution and
restraint remain clear: The offender is still seen as some-
one who suffers from some dystrophy of the moral system and
who will, only get worse without treatment. Again, FeldMan
j1975) provides an accurate explanation of the ironies and
conflicting forces involved i)11 the call for rehabilitation.

/there is7 the assumption that rehabilitation,
is a way of ". . .,turning trbublesome law-
breakers into respectable adherents ,of
traditional values" (Nagel, 1973). Prisons
are not only meant to safeguard society by

50
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isolating offenders but are meant as well to he
_,M4r4ianisms for change. Those to be rehabili-
y.iated are perceived as misfits.: persons who
are either psychologically maladjuSted or inade-
quately prepared vocltionally and 'educationally
to adapt to the needs and values of scr:iety. (p. 1)

Before discussing the fourth general model ofj.eintegra-
tion'it_May well be appropriate here to relate the historical
role _of-work in prisons to the mOdels of retribution, restraint,
and rehabilitation. We may then. more eaSillr,understand the
more recent development of vocational education in corrections
and its intimate relationship to the more contemporary-reinte-
gration model,

If, for example, we begin by looking.4t,the nature of
early sentences meted out, we see that the words "at hard
labor" were prevalent (Whitson -, 1977). The prisoner's'hard-
labor waSindeed.society'S revenge;. However, with the change
in philosophy from retribution to restraint_land the subsequent
increase in-the numbers of those incarcerated, work in prisons
served less as- actualrevenge - than as maintenance of the
prisons themselves, Prisoners wereassigned -jobs which _resulted
in prison -made goods sald_for profit And=which provided-the
prisons with cheap (i.e.. -, unpaid0' labor-for custodial and
maintenance services. (Bregman and Frey, 1975). _Quite ironically,
then, as free enterpriSe conflicted with the prison industry
interstate-sale of-goods, and _as legislation Vas enacted to.
prohibit interstate-transporation-of prison= goods; such prisoner
labor needed to -be seen -in a-different light - prisonerS' work
came- to be called "rehabilitatiVe,"(i.d., a way Of treating
the offender and providing-a solution to-the problem of crimi-
nality-. PkiSon.administratorS, well aware of the changes .in
_corrections ,philosophy-perMeating the fieldbegan to respond
b_y- calling the work of prisoners training for "work habits"
(Bregman-and Frey). The rehabilitation model took root, albeit-

_ not_Withqut the lingering presence of the earlier models' of
retribution and restraint. Onte more, Feldman (1975) pointS
out that even though prison administrations may subsdribe to
the rehabilitation model, there is often . . .

(,)

a conflict between the goals of punishment
and rehabilitation. It is doubtful that

*rehabilitation and punishment can be achieved
simultaneously . . . too often . . . "the
punitive spirit has survived unscathed
behind the mask f treatment" (Affierican Friends
Service Committe , 1977). As a result, the
goal of rehdhilia ion is often undermined
rather than supported. (pp. 1 -2)'

The intimate relation of*the role oftork to the vary-
ing models for deliberating oh

(
t

crime and its results is
1
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even more intimate when we look at the more.recent philosophy
of eintegrationthe involvement of the-offender'in educa-
tional, vocational, and social development programs which
attempt to effect,his/her successful and satisfying return to
he community. With the recent emphasis on accountability,\
Wth increased national awareness of the problems of the
pri sons, and with the provision of federal aid for corrections
prdgrams came a feeling'that treatment and rehabilitation.
though in-prison jobs were no solution to criminality and
that the work of prisoners ought. to- be more -of a tool to
develop skills for satisfying work upon release, to BIMprove

/self-concept, and to encourage self - reliance and self-
.4determination (Bell, Conrad, Laffey, Volz, and Wilson, 1977).
Indeed, the pSychology of retribution was not simply being
addressed- but beginning ,to be defused.

The reintegration model in corrections makes -one primary
assumption which automatically results in a rationale for
vocational education in corrections. This primary assumption,,
thatthe.offender-ndeds to make some kind of. effective adjust-
ment to society, derives priMarkly'from the fact that offenders
have a histOry of short,-thrin, low- skill, ,seasonal work at low_
wages and long- periods of unemployment and that 95% of offenderS
will return to the community through Varole or-at thee end -of
their sentences., A_rationale which_appears logical and, valid
for vocational edUdation in corrections then-develops from
this assumption. The rationale goes Something like-Aihis:
the -offendet=desireS work more than s (he) ,desires -to-ommit
a crime and will therefore- not 1!_offehd" -if job-s!-ills and-
legitiMate7 employment are within his her grasp. In order to
acquire-the job skills necessary forAiegitimate, satisfying
employment, the offender needi training in Up-to-date, market-
able skills and exposure to -the best of teachers and teaching-
methOdS. Vocational education fOr the offender, then, is
4tthsidered the mechanism by which. the offender becomes firSt
rehabilitated and then reintegrated :into _Society with no-
.economic incentive to return to , crime. The offender is also,
then, assumed to have no psychological incentive because
excellent, relevant training haS resulted in post-release job
satisfadtion (BOAE, 1976).

Establishing Job Market- Relevant` Community -Based
Vocational Education Programs

Following quite naturally from_the precedihg discussion
is a consideration of the second Chargethat of planning
and implementing community-based vocational education programs
which involve community input and acceptance and which recog-
nize simultaneously both the need; for training offenders in
relevant job market skills and the need for helping offenders
in the socialization and acculturation process other thah
that involved in the penal institution subculture. Thus, the
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charg for community -b
education and training
as such,must deal wit
personal history,, and
offender returns. The
community-based efforts
points.

2.

sed programs implies that vocational
is in fact vocational development and,
the issues of the offender's-self-conCept,

he nature of the community-to which the
following ,comments from a- reporrian two
in *Ohio (Clark, 1974) reflect these

There is a basic cultural challenge in removing
cffenders from the prisons that presently reinforce
their socio-psychological isolation from-society.
Assisting their reintegra4-:on with society can-
not be accomplished .without the active_support of
the community itself 4 . . Community corrections
violates the concept of punishitent and walled
confinement as an ethical or, even useful means
of corrections. (p., 5)

Remarks from Feldman (1975) further support the call for
vocational education programs for offenderswhich are at once
relevant to job market needs arid also are community-based.

New models need to be created and` applied
which attempt to bring .to bear on the problem
of'crime and delinquency all the relevant
resources in the community. Special empha-
sis in these programs should be given to
assistincl offenders become /Eic7 self-
sufficient, self-reliant contributors to the
community good. 1p. 16)

An example of a community-based vocational education
program which indprporates the above theoretical statements
is the Fort Des Moines Community Centered Project in Iowa,

. . . t\is most often used for offenders
as an alternative to prison. Its program
encompasss those generally described as
work or education release . . . . /The
offender's7 educationll, vocational, and
pSychiatric needs /arc assessed? , . . .

All inmates work on rIgular job's in the
community and attend fu-time remedial
education or vocational training programs
offered by_existing,community resources
. . . . /Students live in] two-story
Army barracks located on a military
reservation . . . . There are no bars or
fences . . . the- facility is staffed
sufficiently well to allow a great deal
of personal observation and control.
(National Institute of Law Enforcement
and Criminal Justice, n.d. in Feldman;
1975, p. 16)

9



Various major research study results support the movement
toward- community -based education &Id training for offenders.
One study recommends that all corrections education programs
should "articulate more closely with institutions and- organ-
izations of the free community" (Reagen, Stoughton, Smith,
and' Davis, 1973). Another study recommends that state and
local agencies increase their level.of services for offenders
in the community (Joint Commission on Correctional Manpbwer,
1968). The same study calls for federal dollars to be mace
available to the private sector for management, development,
research, basic educatbon, and job training for offenders.

The Commission on Intergovernmental Relations callod
for an expansion of community-based programs as well as region-
alizatiOn of the state prisons and, thus, expanded work and
study release prOqiams which more deeply involve the Community
(ComMission on Inte'r:-governmental Relations, 1971). The
COmmiSsion further supported a- community-based educational
program by calling for inmate training at preVailing wages
i44Drivate industry branch plants..

The trend toward community-based programs further
recogniied by the President's Commission on Law Enforcement
and Criminal JuStice which called for the involvement of
colleges and universities in offender'problem areas to be
accomplished outside of the correctional institution (Pres-
ident's Commission on Law Enforcement and Administration of
Justice: Task Eorcei -on Corkectkons, 161).

The literature has revealed the kinds of support cited
above for community -based programs. But the literature of
vocational education in corrections also reveals critical
prObiems and constraints which inhibit and delay the develop-
ment of quality vocational preparation programs- outside of- the
correctional institution. One such constraint' is the physical
and cultural isolation of the prison's awn vocational program,
from the community and labor world. This militates against =

any significant and productive contact with innovation and
change in the nature of training and occupations (Whitson,
1976). Moreover, the lack of knowledge regarding the labor
needs of the local community makes requests for community
involvement difficult, if not unrealistic (Levy, Abram,. and
LaDow, 1975). Also, a local eddcational agency which could
provide the vocational programs needed by offenders often will
face such obstacles as a program which becomes. stigmatized
(and thus affects the credentiali, the offender receives) as
well as much opposition from local citizenry (individual stigma)
(Evan in Cronin, 1977).

54
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Establishing Effective n- Prison Programs: Program Design
and Delivery,{ Needs Assessment, Evaluation

Even-though the movement toward community -based educa-
tional programs for offenders is gaining much momentum, and
even if that movement enjoys substantial support from the
educational community, the fact remains that'the majority of
offenders are not participating in community -based programs
Or, in some cases, any educational program at all. The charge
Of-proViding educational training programs for prisoners
which at once mitigate the prison subculture lessons they
learn and also provide them with social, vocational, and
emotional skills for dealing successfully in the free world
iS,all-important. In-prison programs should not suffer
because superlative models for community-based programs are
rapidly developing.. -'he prisons and their inhabitants re-
main- -the bars and wails will survive for some time even with
the adVert of more sophisticated funding formulas and exem-
plary,dommunity programs.

The need for vocational education prOgrams for offenders
. in correctional institutions is widely professed, but often
for reasons which result in ineffective programs. If, for
example, it'iS thought that espousal, of the Puritan ethic
Of salvation through work will result in inmate acceptance
of and Satisfaction with vocational programs, then the goals
of the program cannot help but be at odds with the goal of
.corrections (Roberts, 1971). Likewise, if the vocational
education program is looked upon as a panacea--a way of
simultaneously solving the problems of prison operations and
security, statutory funding requirements, and inmate vocation-,
al development, rehabilitation, and reintegration - -its im-

* pleMentation can only be, at best, disjointed, haphazard, and
unwieldy.

The literature which addresses the aspects of effective
in-priSOn programs is lengthy. Therefore, this review will
include, primarily, discussion of recent comprehensive sur-
veys, studies, and reports whose results provide an appropriate
way of looking at the kinds of corrections goals which should
be'part of effective vocational education in-prison programs.
Itese documents, in their evaluation of a wide variety of
programs, offer sobering data regarding what is wrong with
those programs and, by implication, how effective programs
should operate.

The Battelle Report

This 1974 r ort by Battelle Columbus Laboratories to
the Department o Labor on vocational preparation in federal
and state corre ional institutions found that such vocational
preparation w generally inadequat (Levy et al., 1975).



The resultsrof the study's mail,survey and 80 site visit
interviews (wardens and 10 inmates/site) are hakdly encourag-
ing. While the survey found that approximately 95% of the
h mill -ion plus incarcerated felons would be paroled or released
(a- sizeable addition to the, work force); it also found that
Only _one (1) in five (5) of the activities in the prisons'
industries and maintenance and service areas provided related
-offthe-job instruction as a supplement to on-the-job training,
that less than half of these activities focused on skillSsfor
post-release employment, and that more than half the inmates
Were'assigned to these inappropriate activities.

With such results as these it is not surprising that
,whatever formal vocational training was offered was also
inadequate. The number of programs in each institution was
found to be too small. More than 50% of the_inmates desired
training which 'was not offered. And, even though most of the
institutions recognized the need for new programs, only half
were planning, to add any. Eighteen percent (18%) of the
institutions had to curtail programs due to lack of funds.
Moreover, of the mere 21% of inmates enrolled in these formal
vocational training programs, only slightly more than half
were expected to complete their training.

Although the quality and quantity of instructilnal per-
sonnel were found to be adequate, the criteria used in the
.study to determine such adequacy were, at best, questionable.
Formal observations of instructors were not conducted. Instead,'
criteria involved extent of experience (1) in the present
facility, (2) in another correctional facility, (3) in a free-
world setting, and (4) in specific trades or occupational areas,
as well as whether or not personnel were certified by appro-
priate agencies.

Program quality throughout the institutions was found to
be. inadequate. This determination was based on the fact that
only 32% of the programs had adequate 'facilities and equip-
ment; that there was a lack of institutional commitment
to reintegration through vocational preparation; and that
86% of.the institutions allotted less than 10% of their
budget to vocational training. Moreover, only half of the
vocational education supervisors saw acquisition of job
skil1s as the goal of their programs. Appropriate and adequate
testing, guidance, placement, and follow-up procedures were
found to 'be lacking, and local job market information wps
generally not used because any subsequent changes of programs
were perceived as too difficult to implement.'

The Battelle survey further revealed data which made
clearer the weaknesses of present programs and the need and
potential for \vocational preparation for offenders. It also
posited recommendations for improving vocational preparation.
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The Weaknesses of vocational preparation programs in
federal and state correctional facilities showed themselves
in-dat& which are disheartening. There-was a lack of
clear goals and commitment to vocational preparation for all
inmates. Indeed, as mentioned-previously, only half of the
vocational training program directors surveyed saw the acquisi-
tion of job skills as the OSt important goal, and half of
all inmates were unable to-participate in any training program.
ASide from lack of funds a d minimum allocation in facility
budgets for vocational trOning programs, the programs were
not found to be meeting special or individual needs. This is
clear simply from a glanCe at the number of programs and per-
cent of inmates enrolled: large institutions offered an
average of nine (9) programs each with nine percent (9%)
enrol -led; medium-sized/facilities offered seven (7) with 28%
enrolled; and small institutions offered four (4) with 38%
enrolled. The programs were not geared to handicapped indi-
viduals, older person _bilingual persons, or minorities
and women.

Moreover, asseSsment and evaluation were inadequate
and widespread: 40% of the institutions had no coordinator
for vocational guidance and counseling and job placement
services, and less/{than 50% had organized follow-up procedures.
Operational problems affected programs also.

Scheduling training was difficult because of unspecified
dates for prisoners' release. Prison work assignments were
generally irrelevant to training programs undertaken, and
over 40% of all/the programs had not even been reviewed and/or
accredited by the appropriate outside agencies.

There wa
/

too, a great 1,ack of community contact- -
essential ev n if the vocational program is housed within
the corecti7onal facility. 'Sixty=six pe ent (66%) of the

ZY
institutions had no local citizens advis mmry committee for
any programs - -a fact which calls intoqii stion whether those
programs prepare offenders in any relevdht way for job place-
ment and, success in the free world. There was, also, other
evidence of lack of community contact. Only 33% ofithe
instructors provided for regular tors by business persons,
and only 30% organized field trips for inmates to local
businesses and industries.

. \
Yet another weakness was the lack 'of coordination

between on-the-job training and related instruction. Only
six percent (6%) of the inmates working in prison industries,
and only four percent (4%) in prison maintenance activities
received related instruction. Only 14% of the maintenance
activities involved approved apprenticeship training programs.
And, in only 20% of the maintenance activities with apprentice-,
ship programs could the trainee apply hours woi.Ked to outside
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employment. The study also ofhxed extensive documentation
for the need for vocational preiSkfation. The average inmate
among the 224,000 inmate popuk/ation was 24 years old, had not
completed high school, and remained in prison less than two
years. Half of the inmates reported having jobs awaiting them
upon release--mostly obtained through friends or relatives --
but half of these jobs involved unskilled or semi-skilled
labor. Only 20% of the inmates reported that training programs
aided them in finding jobs. Furthermore, the wardens estimated
that 70% of the inmates needed job skills for steady outside
employment but that only 34% of these inmates would acquire
such skiilS.

1

The potential for vocational preparation is equally well
documented. The study found, as noted previously in this
paper, that the majority of inmates still must obtain job
skills in prison, even though the concept of community
correctI6ns is attended to. The datashow the, potential,
if not the eventuality, of this fact. For example, seventy-
six percent (76%) of institutions with industries allow
inmates to simultaneously participate in vocational training
programs. Also, While only 57% of inmate maintenance activities
prepare inmates for employment, 70% of the institutions with
such activities let inmates take training,prDgrams.

And finally, the study offers recommendations which
/ are sound, though'most of them require increased funding.
One recommendation supports the current movement toward
smaller institutions and shorter Sentences but notes that
larger institutions (with more dollars) have more programs,
although the opportunity to participate may not be so great.
Another recommendation advocates pay for inmates and reveals
that 60% Of vocational. training programs, 40% of prison
industries, and 50% of maintenance and service activities
allow for no pay for work done. When inmates are paid .the
rep6rt adds, 'the pay is generally less than the minimum
wage.

A third recofiunendation suggests motivating the establish-
ment of quality programs through various reward systems for
both prison administrations and inmates. Subsequent recommen-
dations state that institutions need to be made less socially,
not physically, isolated--that the distance from an urban:
center is not so much a factor regarding instructor salaries,
use of local advisory committees, community contacts, and
special programs as is the stigma already attached by the
cbMmiunity to the correctional institution; that more and better
work release programs involving greater numbers of inmates
need to be established; and that shorter, more intensive,
modular programs which allow for open entry and exit need to
be implemented.
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The Lehigh Study

A/study recently completed by the National Coriectional
Educatrion Evaluation Project (one of LEAA's National Evaluation
Program projects) through the 'School of Education at Lehigh
University discusses issues in correctional education programs .

for inmates (Beli,et al., 1977). Aside from purely vocational
training programs; the study addresses other types of edUca-
tional programs which, indeed, must be offered along with and
integrated with training programs in order to satisfy the needs
of inmates at varied levels of achievement. The programs
addressed in the report include Adult Basic Education (ABE),
Secondary Education (or GED preparation programs), Postsecon-
dary Education, Vocational EdUtation, and Vocational Education
for Female Offenders.

. The study states' that all federal*priOns and at least
81% of state prisons have Adult Basic Education (ABE) programs,
funds for Which, are provided-by the Adult'Education Act of
1966, and that there is a,great need in the area of literacy
(Helfrich, 1973). Fifty perdent (50%) of_prisom populations
were found to be functionally illiterate (Reagen_et al., 1973);
and- at least 20% were found to have reading levels below
grade 5 5 (Ayers, 1975; Research for Better Schools, 1974;
Nagel,'1976, in Bell et al. , 1977; Olson, 1975) .

The study goes ik to discuss the issue of voluntary
inmate participation And incentives. One report states that
ABE programs ifieomld have an internal system of immediate
rewards and sboUid be voluntary for those Whosenaaing
levels are above grade 6 (Research for Better Schools, 1974).
The,report also states that the issue concerns teacher com-
petence morehan educational techniques, that "concerned"
teachers'are important in inmates' evaluation of prograft,
and that a teacher in a correctional setting is more a model
or learnihg manager than a dispenser of information. Moreover,
the same report cites the need for uninterrupted class attend-
ance; pre-instruction diagnosis, individualized behavioral
objectives, individualized learning plans developed by both
teacher and. inmate together, innovative materials, up-to-date
student;records, counseling for release, and attractive
learning areas.

Another issue addressed by the-Lehigh study is,that of
making ABE relevant to preparation for work. Again, the
Research for Better Schools report recommended that inmates
in ABE programs be counseled to continue their programs in
adult education centers upon release (Research for Better
Schools, 1974).

The issue of effective implementation of resources and
materials in ABE is also discussed both in terms of the

5 r.
k.,
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need for a better communication system, or exchange, among
all ABE programs and the need for a viable-link between ABE
state-agencies and correctional education administrators and
teachers (Helfrich, 1973). Moreover, teachers and administra-
tors-have had difficulty in finding materials and resources
which have proven effective with inmate learners (Roberts and
Coffey, 1976), and there is a lack of trained, skillful, creative
teachers who can use these, resources, i.e., who have a func-
tional knowledge of available materials for the adult learner
(Reagen; et al., 1973).

. The Lehigh study cites many sources on the issue of the
paucity of evaluations and conflicting views regarding eval-
uations.. It has been said by some, for example, that ABE
program evaluation should be restricted to obServable behavl-
iors establiShed as goals (Ryan, 1973). Others, however
would base evaluation only on the academic and vocational skills
acquired by the inmates, not on rehabilitation goals achieved
(McKee, 1971). And-still others view evaluation as either
the impact on redidivist (Roberts, 1971;. Lipton, Martinson,
and ,Milks-, 1975); the impact outside the correctional institu-
tions ASinger, 1977), or in terms of immediate effects
(requiting pre- and post- testing) and long,=term effects
.(requiring a five-year follow-up) (Research for Better Schools,,
1974).

The Lehigh study states that one of the most important
issues in' correctional secondary education is the creation
of "educational districts" within the penal system so that
state and federal financial resources become available. This
involves, however, the willingness of correctional educators
in the penal education district,to.give up some of their
control to those whose goal is education, not security. For
example, GED testing, when it requires out-of-cell remedia-
tion, can be a threat to thoSe concerned with security and
adequaty of space. Too, frequent absenteeism caused by
conflicting administrative scheduling of work assignments
or counseling can be frustratihg for the inmate as well as
instructional staff. Often, the study reports, there is
hostility from administrators and guards toward the inmate
whop is getting what they perceive as a "secohd chance" for
education. .Hostility also arises between corrections officials
and teachers.

This issue leads into the next--the need for defined
objectives. The.question arises waether the secondary
education program is seen as part of the total! program (which
includes vocational education, college preparation, etc.),
or whether it is to becoffie an end in itself.

In terms of the GED testing procedures issue, many
problems must be addressed. For example, lengthy test waiting
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lists_ combined with early release, parole, transfer, etc.,
'cause/some inmates to fail to receive their certificates. Also,
too ;much diversity in the pretests used for GED testing results -

in,an extremely limited profile of students' achievement level
and ability to enter the GED program.

There is, moreover); the issue of false motivation--the
/Subtle coercion of inmates to enroll in the educational-
program because of the better opportunity for parOle (Kerle,
1377, in Bell et al., 1977); the instructional quality issue- -
the .use of paraprofessional.inmate teachers (Dell'Apa, 1973;
Black,_-1975); and the program delay issue--the delay of inmate
education due to the conflict between admission processes,
academic' imetables, etc., and program entry procedures for
state -and, federal prison inmates (in federal institutions,
program-entry is often on a once -a -week basis; in state prisons
entry is on a semester basis ) '(Clark, 1977, in Bell et al.,
1977)-.

Further, most ak the secondary education instructional
materials available for correctional programs are .either
designed for high school students (thereby encouraging dis-

in6erest and low motivation) and/or are geared to passing
the GEp.test. The educator then findS it difficult to deter-
mine the necessity for particular program materials prior to
requesting funding for resources because there are no guide-
lines fot choosing. effective materials.

.Yet another issue is the evaluation of ,secondary programs
regarding factors other than testing results. Ithas been
strongly suggested that all aspects of the programs be,
evaluated (Whitson, 1976)- Factors to be considered would then
include such things as marketability of the equivalency certi-
ficate, the effect of GED preparation on. inmate behavior and
social acceptability, validity of the GED certificate in the
inmates' social milieu in the free world, and recidivism rates
as' well.

And, finally, there is the issue of GED preparation as
college preparation, i.e., the fact that some inmates perceive
the GED certificate as an indication of their, ability to
function in a postsecondary program (Williams, 1977, in Bell
et al., 1977).

Disproportionate attention has been paid to-.college -level
programs, as opposed to basic education programs, over the
last decade (perhaps because promotion of postsecondary
Programs seems to be accepted as the most effective "PR ").
More inmates have completed high school, and funding possi-
bilities have been expanded. But, at the same time, problems
and issues in postsecondary education in corrections have
developed. The Lehigh study addresses some of these..
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The issue of the student selection process is especially
prominent in the postsecondary area. Selection for these
programs is too often based on time remaining in the sentence,
security clearance,.and- the nature-of the offense. There is,
moreover, poor counseling concerning program criteria and lack
of thorough pre-admission testing of 'applicants regarding
intelligence, achievement level, and, personality character-
istics (Marsh, 197'3)..

Teacher attitude appears' to-be an impottant issue, too,
in postsecondary correctional prbgrams. Teachers are often
more lenient in their demands with inmates than .they would
ordinarily be with any.other group of postsecondary studentj.
This leniency can translate as low expectation and "special=
ness" which can of course affect student motivation adversely
(Semuro, 1976).

In addition, thee study points out, there is great concern
about the inadequacy of the-postsecondary program libraries
and- materials -and laboratory space (which makes it nearly
impossible to offer physical science courses) (Emmert, 1976;
Wooldridge, 1976).

. .

The Lehigh °st is .highly attentive to funding and
legislative issues in its discussion of vocational education
Programs. The first issue discussed; is, that of the need
for funds independent of the correctional institution which
give the inmate autonomy .in his/her ,educational pursuits:
An example of such funding would be the Basic Educational
Opportunity Grants (BEOG). As the money for vocational
education programs stands now, there is conglomerate funding
(through,state departments of education, state departments of
corrections, state departments of vocational rehabilitation,
CETA, and LEAA) and multiplicity of sources as well as the
uncertainty of continued funding. Thus, programs-ast only
so 'long as the dollars last and are in fact often designed
in the eleventh hour to meet availability of funds.,

Other issues in vocational education in corrections
are'pollted out and include the same problems found in other
catreqtional programs as well as such problems as the inmate's
diffbUlt transition from an'environment of forced work habits

f'

and t ittle use of budgeting skills to outside, productive
empyment (McCollum, 1973). Also discussedare the need for
sit specific needs assessment (Feldman, 1974) and the need .

for a study of projected labor needs, skill training standards
4 elopment, and industrial contracting to ensure training
e uivalency. .

In addition, the study reported on the issue of continually
updating teacher training in correctional educations and
discussed the need for a correctional education majorin
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teaOlwr 'education institutions (Ayers, 1975; Kerle, 1973). /

The study cited as_ another issue the need for "affirma-
/

tive legislation" regarding- the use of community resource's,
morework- release programs, and employment-seeking release.
Moreover, community access of the pri'son, i.e., the prison.
as a vcommunity resource," is suggested (Kerle, 1973; Weissman,
19764', and it is reported that .extensive services for pOst-
release students are extremely rare, as is the articulatibn
of credits' to those in the free World,(Cronin et al., 19'76) .

'tile study further brings up the.need for, communication
among program administrators and citeg\the New England Resource
'Center for, Occupational Education (NERCOE) report'of 19 -73 as
a document which established the importAnce ofthis need. \
The NERCOE report (entitled The First National Sourcebook: \ _1

A Guide to Correctional Vocational Training) offers a.samping,;
of vocational training programs regarding their implementatibit -t
funding, .and operation. All the prograts described together \F--:
met criteria of replicability, uniqueness, success, and dis-
tribution ((or variety). The programs are divided among severf\
categories:

. 'Sphool and-tollege Cooperative Programs

Business and Industry Cooperative Programs

. Trade Union, Cooperative Programs

. Professional and Paraprofessional'trogramS

. New Approaches in Traditional Courses

. Short-Term and Pre-Vocational Programs

. Organizational Methods

,For reasons often discussed there are somewhat different
issues involved in vocational education for female offenders
.._t4n in vocational education for the general male offender
population. The Lehigh study cites the National Study of
Women's Correctional Programs (Glick and Neto, 1976) as the
base for any discussion of issues concerning vocational
education and female offenders. Issues discussed include the
prevalence of stereotypical courses such as clerical courses,
nursing, food services, and cosmetology. It is pointed out
that if a program happens_to be non - stereotypical,, it is also
usually less complex than a comparable male program. Also
discussed is the fact that the low number of incarcerated
fetales reveals a general opinion that females are less
threatening (and therefore less subject to stiff sentencing,
if hn at all) and that females will almoSt always marry to
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be-economically-stable. In actual fact, 70-90% of incarcer-
ated females wil1 have to become self-supporting upon release
(Morse, 1976). Vocational education programs for female
offenders share the issues and problems of the other correctional
edudation programs discussed in the Lehigh study, and more.
As Glick and Neto (1976) poiht out:

It seems clear that we need a different
approach to planning and implementing pro-
grams for the female offender, an approach.
based on an accurate profile of the offender,.
as Well.as a more realiStic assessment of
her needs. It is not enough to develop
programs based on presumed,causes of crime,
nor in terms of how the female yffender may
differ from her Male counterpart. A more
promising approach is to focus' on the
female offender as a woman, and examine 110,4
her needs 'relate to those'of other women
on the outside.. (pp. xv-xvi)

The BOAE Report

The planning staff of the Office of the Deputy Commissioner
of the Bureau of'Occupational and Adult Education released
a report in May, 1976, entitled The*Federal Role in Voca-
tional Education in ?Prisons. The strengths of this report
lie in its discussion of obstacles to improving vocational
education in correbtions, funding agency roles, administra-
tion problems, and problems of specific inmate-groups.

The first barrier to effective programs is defined as
the ambivalent public attitude toward security and rehabili-
tation which results in a cycle of ineffectiveness. With an
-institutional and societal emphasis on punishment comes,
obviously, an ineffective rehabilitative program which in
turn leads to'an even greater concern for security and punish-
ment.

The report also states that while vocational education
programs must be planned in the light of institutional security
and the support of prison industries and maintenance and
service activities, the institutional ethic of punishment/ .

security must not be adopted. Also'cited as obstacles are
(1) the fact that vocational educators have continuous con-
flicts with the academic educators and (2) that the responsi-
bility for delivery, of rehabilitation services is divided
among federal and state agencies.

As the report states, many of the agencies involved in
rehabilitation of offenders are competing both in terms of
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the constituencies they fund and the kind of statutory require-
ments they demand. A brief lookiat\ agencies' roles in funding
vocational education programs may reveal why programs become

ineffective;

Th'e Ut.S. Office of Education (OE) , through the Vocatohal
Education Act (VEA) of 1968, can alloCate funds for prograMs
for the diSadVantaged. However, many:VEA programs, the BOAE
report states, have become sex-role Oriented; many states -

inclUde industry and maintenance programs as VEA Projects;
and inmates, are not empowered' to haveiinfluence in the writing
of state plans which determine direct monetary assistance to
the states (for example, civil disability statutes prohibit
inmatesIlroM voting). Inmates have no input intoitheir own
_programs. Too, public schoolghave active constituencies;
piisons and jails, the report continues, do not.

The U.S: Department of Labor (D01;), through the Manpower
Development Training Act of 1966. (MDTA), could allocate funds
for pilot programs which included full Tehabilit4ion services
:and-cooperation of both state and federal\ agencies in the
development and implementation of thkprOgrams. MDTA was
hot, however, utilized by most institutions and was limited
in its effect because It specified that training occur close
to the release date. This resulted in the offender's overlong
exposure to prison culture and, therefore, often less accept-
ance-of a training program. Moreover, MDTA didn't fulfill
its experimental function-or its .goal of developing innovative
programs in diverse occupational areas. .It, in fact, focused
primarily on in-prison programs and relied on established
community prog4ams for other rehabilitation services. It was
replaced in 1973 by.the Comprehensive Employment Training
Rct (CETA). However, while offenders are indeed a target
group for CETA funds., ongoing funds must be allobated by the
states, and target groups must compete with each other for
Title III experimental funds and with all others ,for Title
allocations to states. Too, CETA wiff"provide..,nd-new' voca-
tional education training programs per se f9r. °Menders. The
emphasis, rather, is on existing correctional and community

of rehabilitation services. As Gary Weissman (in Cronin,
resources available for the vocational education

1976) of the Office of Manpower Programs, DOL has stated,
. . . the Department of, Labor is not currently using -

/earmarked offender program] monies and hag no immediate
plans to support Vo'ationar Education programs in State
Prisons (p. 77) ."

The Omnibus Crime C ontrol and Safe Streets Act of 1968
created the Law Enforcement Assistance Administration
(LEAA) in response to the\Tesults of the President's Crime
Commission report in 1967. LEAH Part E fUnds provided for
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the development and implementation of programs or projects
for construction, acquisition, andrenovation of correctional
facilities and for improvement of correctional programs and
practices (in the form of block grants and discretionary
grants). Part C provided basic grants to states for law
enforcement assistance. Most of these funds go for the hiring
and training of correctional personnel,.legal seryicts for
offenders, community programs, and rehabilitation of alcoholics
and drug addicts. Only a small part of LEAA dollars goes to
.vocational education programs.

In June, 1977, A torney General Griffin Bell released a
Department of Justice Study Group report which analyzed the
LEAA and made recomm ndations for its restructuring. The
study group states:

The detailed statutory specification has
encouraged state and local governments to
focus more on ensuring statutory compliance
rathei than on ,undertaking effectiye plaW-
ning; since they are virtually assured of
Federal approval'of the final product as
long as all the requirements specified in
the statute and LEAA guidelines are met.-(p. 8)

In addition; the study group made eight specific recom-
mendations for reorganizing the LEAA.. These eight fall
under two general recommendations:

(1) Refocus the national research and
development role into a coherent
strategy of basic and applied research
and systematic national program develop-
ment, testing, demonstration and eval-
uation. (p. 10)

(2) Replace the present block (formula)
portion of the program with a simpler
program of direct assistanc2"to_state
and loCal governments with an inno-
vative feature that would allow state
and local governments to use the direct
assistance funds as "matching funds"
to buy into the implementation of
national program models which'would
be developed through the refocused
national reseAph and development
program. (p. 14)

It is the intent of the study group that, if the recom-
mendations are adopted, states and localities will be able to
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implement criminal justice programs to fit their specific
needs. It remains to be seen whether, even if the iecommen-
dations are adopted, when enabling legislation will be forth-
coming and, even then; Wether the monies allocated will go
for effective rehabilitation/reintegration programs which
have apprqpriate educational components.

The Federal Bureau.of Prisons (BOP) is also involved
in vocational education for offenders. The BOP is author-,
ized to provide full rehabilitation services for federal
prison inmates. Educational.programs offered are: ABE, .)

Adult Secondary, Education (GED), Postsecondary Education,
Social Education, Recreation, and Occupational Education
(occupational exploration, vocational education, apprentice-
ships, and on-the-job. training in-shops,'prison industries,
and the community through work rekease). Within the -BOP the
,Federal. Prison Industries, Inc. (FPI) "provide for the voca-.

,,tional training of qualified inmates without regard to their
--institutional or other assignments" (BOAE,'1976). This
sounds quite conscionable,. but it must be noted, .the report
.states, that FPI is.. .a profit-making cOrporation and that,.
therefore, it emphasizes production through training, not
particularly skill acquisition for job market success.

BOAS further reports that the administration of effective-
vocational programs for offenders involves such'problems as
undefined concepts, the low priority of rehabilitation programs,
the existence of vocational programs mainly for the require-
ments of prison industry and maintenance and service, and
the minimal linkage between 'Vocational education programs
and-other parts of the rehabilitation program (both in-
prison and post-release). Moreover, BOAE offers statistics
which show that most of the vocational training of offenders
Is for low lorestige, blue collar, service job areas. This
fact, the report says, reflects a bias regarding the work
capabi'ity, of offenders and concentrates on fulfilling in-
stitutional needs. The data reveals the concentration of
training in but a very few areas-and the small percentage of
inmates who participate in evep the slightly more job.market-
relevant areas. Thirty-one percent (31%1 of prison in-
dustries fall into the following areas (one (ler>of nine (9)
inmates participate):-

. furniture manufacture and repair

. garment manufacture

. printing

. tag and sign manufacture

Ninety percent (90%) of prison maintenance activities are
concentrated in two areas (48% of the inmates participate):
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. general institutional maintenance

. food services (BOAE, 1976)

The BOAE report discusses in particular the problems
of jail inmates and female offenders. In local jails, the
reportstates, rehabilitation .is generally perceived as
determining guilt since the majority of alleged offenders,
are awaiting legal action such as arraignment, trial, or
appeal. Too, the convicted jail inmate is guilty of a mis-
demeanor and, therefore, is serving a maximum sentence of
one year (the average inmate serves less than six months).
HoWever, only 26.5% of the programs offered can be completed'
in less than six months'. Furthermore, the jails are part-
icularly oriented toward custody. Ninety percent (90%) of
jail personnel were found' to be employed in either adminis-
trative, custodial, or clerical capacities.

° The 'report continues in its discussion of the problems
of jail inmates by describing the limited training available
(often, whem offered, only in crafts and service work).
Idleness and boredom abound because of "passive" recreation
(radio, TV, exercise yards), and the facilities are extremely
crowded. -There is a need; BOAE says, for study and work
release prograffis through which the jail inmate can learn
the community, return to jail, and complete his/her training
after release.

The female offender population, as mentioned preiiiously,
also suffers from more extensive problems than are usually
recbgnized. With a very small number of incarcerated females,
the report explains, even the largest female institution has
Vety.kew inmates. The training is minimal, therefore, and
stereotypical (clerical skills and personal services).
Females, perceived as less "rehabilitatable" because their
crimes (drug offenses or prostitution) provide them with
more monetary incentive than trades, are seen as less in
need of training programs. Their crimes are thought to be
"victimless," and the "chilvary factor" is strongly evident.
Moreover, it is generally assumed that the 80% of female
offenders with dependent children will receive welfare sup7
port upon release--a cyclical problem at best:

The Education,Commission of the States (ECS) Report
.

`This report was funded by the LEAA through the Correction-
al Educatiun Project of the ECS and was released in March,
1976, as An Overview of Findings and Recommendations of Major
Research Studies and National Commissions Concerning Education
of Offenders. The'report offers analyses of the following
five (5) national commission studLis and five' (5) publishel

. national studies:
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. National Advisory Commission on Criminal Justice
Standards and Goals (Washington, D.C., 1973)

. Western Interstate Commission for Higher Edu-
cation (Boulder, Colorado, 1973)

. GED Testing-in State Penal Institutions
(John J. Marsh, Correctional Education, Vol. 25,
No. 1, Winter 1973)

. An Evaluation of "Newgate" and Other Prison
Education Programs (Marshall, Kaplan, Gans, and
Kahn, Inc., 1973)

. School Behind Bars--A Descriptive Overview of
Correctional Education inthe American Prison
System (Syracuse University Research Corp., 1973)
(SURC)

. Education for the YouthfulOffender in
Correctional Institutions (Western Interstate
Commission On higher Education,'(WICHE), Boulder,
Colui,,,1,J, 1972)

. The Criminal Offender--What Should Be Done
(President's Task Force on Prisoner Rehabilita-
tion, 19'70)

. A Time to Act (The Joint Commission on Correc-
tional Manpower, Washington, D.C., 1968)

. State-Local Relations in the Criminal Justice
System (Commission on Intergovernmental Rela-
tions, 1971)

. The President's Commission on Law Enforcement and
Administration of Justice: Task Force on
Corrections (Washington, D.C., 1967)

For the purposes of this paper only the following (which
appear to be more extensiveand/or seminal) ECS analyses
of studies will be discussed. (The SURC study was refer-
enced earlier in this paper and will not be discussed in
detail here. Likewise, the last study's findings of the year
1967 are reported in more depth in the more recent studies
addressed.):

. National Advisory Commission on Criminal Justice
Standards and Goals (1973)

. An Evaluation of "Newgate" and Other Pi'ison
Education Programs (1973)
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. The WICHE Study on Youthful Offenders Education
(1972)

. State-Local -Iii;tions in the Criminal Justice
System (1971)

National Advisory Commission on Criminal Justice Standards
and Goals. This study resulted in many recommendations still
'pertinent today. It recommends, for example, that there be
inmate involvement in curriculum development and that social
and coping skills and bas,ic academic competency be part of
the curriculum. The study advocates learning laboratories
and programmed, competency-based instruction in w4ch the
student knows the objectives in advance of instruction, is
offered open entry and exit, proceeds at his/her rate,
and can "test out" and/or "recycle."

In addition, the study recommends that correcti nal
teachers be trained also in social education, readin , and
abnOrmal psychology and that each correctional education
department in an institution have on board a school psychol-
ogist and a- student personnel worker. It alSo suggeSts
the lise of trained inmate instructors, and-the utiliation
of out-of-prison educational-progrhms and correspondence
courses for those programs not available locally. It calls,
too, for on-going, comprehensive training and evaluation
performed in cooperation with community representaeives.

HOweVer, it should be noted that the committe'e's rec-
ommendations are frequently of a "blanket" naturei(e.q.,
the call for teacher ratios of 1:12 and for learning labs
at every institution). These kinds of recommenddtions there-
fore may not be the best guide available.

An Evaluation of "NewGate" and Other Prisojier Education
Programs. This report offers recommendations based primarily
on the NewGate Model, a college education mOdel developed by
a project funded in 1969 through 0E0. The st/idy calls for
in-prison college programs which provide a college atmosphere
and support services such as special.recruitMent, counseling,
remediation, pre-release assistance, and post-release finan-
cial and emotional support on a college campus. It suggests
that programs should address inmates with latent potential
and should have open admissions, outreach activities, and
offer full time status and a diversity of courses and
independent study.

Moreover, the study recomtends that staff be hired from
the academic community with staff rotation implemented by
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the higher education institution and that there be individual
and group therapy which is voluntaty and confidential and
in which the therapist is not an evaluator. The study further
suggests that post-release financial support be based on
objective, predetermined standards of performance, that post-
release campuses have "after-care" offices, that post-
release participants have part-time, study - related jobs on
campus, and that the released student reside in a program
residence house for a specified short period.

In terms of the program/prison environment issue, the
study recommends that areas of autonomy be negotiated; e.g.,
the prison and program administrators could negotiate
reparation for the prison's loss of administrative authority
through certain benefits derived from the college program
which enhance the prison's high school and vocational educa-
tion programs. It recommends, too, that divisiveness be-
tweep participants aria inmates be prevented by not gtanting
extra privileges to the participants and by assigning peer
tutoring jobs to non- participants. This can also be
accomplished, the study says, through affirmative action
recruiting, by offering xemediation, and through encourage-
ment of comparable programs for other inmates. The study
goes on to recommend that the college programs not intervene
Ln release decisions and that a governing board of directors
be formed by bbth the prison and college or university.

The WTCHE Study on Youthful Offender Education. It re
ports that very few institutions teach social skills to .a
population which especially needs such training. It also
states that only la, of youthful offenders are below high
school age but that 60% of the youth have not achieved edu-
cationally beyond grade,8; that the teachers in youth
facilities say that 50% of the youths require remediation,
71% have social ptoblems, and 43% have emotional problems;
and that 47% of these teachers say that they themselves had
an inadequate formal education.

Concerning prevention, the study suggests that public
schools deliver education focused on. humanizing interpersonal
relationships and that career education be,implemented through
work-study, internships, apprenticeships, vocational and
professional study, and individual assignment to both paid
and volunteer craftspersons. It further recommends that
ex-offenders be used in the instructional process and that
public schools involve students in such governance and
administration activities from which they have traditionally
been excluded.

State-Local Relations in the Criminal Justice System.
This study focuses on adults in prisons. It recommends
that community-based programs be exnanded and that preservice
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ang(inservice training of all staff be improved. It suggest/
that compensation rates be raised to attract more qualified /
teachers and'thatqirofessional counselors be employed to
help inmates prepare for community life.

Also, the study calls for participation incentives/for
modern management practices, for repeal of laws prohib/-ting
the sale of prison-made goods, and for control over r stric-
tive labor union practices. It recommends, too, reg*/ nali-
zation of state correctional facilities and, thus, panded
work and study release programs which give the inm e more
time in the community. It adds-that extension courses and
self- improvement courses should be offered byNunizversities
and colleges within the prison.

The Maryland Model.

The Maryland Model is a correctional edUcation model
developed at The Center for Vocational Education, The Ohio
State University, for the purpose of planning "for the
improVement of the educational and occupational preparation-----
of' criminal offenders within the MDOC (Mar0.an_q_Degartment
of Correction)." The model centers on 15 ceitPonents-gid-
describes "an adminittrative structure capable of delivering
the model.." The components are:

. System's Goals and Objectives

. Population Needs Analysis

. Job Market Analysis

Job Performance Analysis

. ClaiSsification and Assignment,Func4on

. Education Promotion

Student Recruitment

. Guidance and Counseling Service

. Reward System

. Program Planning

. Curriculum Development, Resources, and Ancillary
Services

. Instruction

. Job Placement,.. Follow- Through, and Follow-up



. Evaluation

. Strategic and Tactical Planning (Whitson, 1976)

Were all the above components implemented, the model states,
prograni-would reveal the following characteristics:.

1 Education and vocational training are viewed
as a comprehensive system whose parts are inter-
related.

. All parts of the system are pointed toward the
accomplishment of system objectives.

. System goals are detailed and supported by
objectives that are specifipd in measurable
terms.

. There is systematic Short- and long-range planning
for the m'anagement_and operation of the correc-
tional education model.

. Research on, and evaluation of, the system's
performance takes place on a continuing basis.

. The model has centralized planning and manage-
ment and decentralized operation. (Whitson, 1976)

The administration structure for delivery of the model
has the following objectives. . .

. Provide inmates with educational opportunities.

. Provide for articulation.

. Effective resource management.

. Interact positively with other internal
correctional functions. --

. Coincide with correctional goals. (Whitson, 1976)

and-is based on the following standards:

. Program Stigma--the ability of the program to
avoid negative labels attached to this particular
sub-group of the general population.

. Credentialing--the ability of the program to
negotiate and deliver a comprehensive breadth
and scope of legitimized licensing and creden-
tialing.
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Maximum Use of, Existing Education Resources--
ability to maximize the use of the state's exist-
ing resources for comprehensiveness and flexibil-
ity.

Education System Impact--the program potential
for becoming an established part of the exist-
ing education system.

4,x

\Corrections Input--the ability-to maximize
education opportunity for corrections clients
that is compatible with present and/or future
Corrections Division policy that might affect
education policy.

potential for Community-Based Corrections
Education - -the ability to:meet the changing
clients' needs based on nationwise trends to-
ward community -based corrections systems.

Financial Consideration--the ability to draw-
upon sources of funding adequate for initiating
and maintaining new corrections education pro-
grams.

Evaluative Mechanisms--the ability of the
administrative structure to facilitate the
evaluation of corrections education programs.
(Whitson, 1976)

Proceedings of the Workshop for Improving Vocational Education
in Correctional Institutions

The results of these workshop proceedings are divided
into four (4) topics and related concerns which provide
relevant, up-to-date statements of what correctional educators
and experts are thinking and doing and what they would like
to do. Topic 1, How Do We Develop the Role of Vocational
Education in Corrections?, raised four (4) concerns:

1. Parameters of vocational education in
corrections

2. Inmate career development

3. Inmate needs for academic education

4. Public acceptance of vocational education in
corrections

Topic 2, How Do We. Meet the Needs of Students?, brought
out these concerns:

1. Determine student needs
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2. Acknowledge student needs

3. Evaluate efforts to meet student needs

Topic 3, How Do We Develop Realistic Programs in Correctional
Vocational Education?, resulted in four (4) concerns expressed
by the presenters and participants:

1 Uniqueness of vocational education programs in
corrections

2.. Personnel develOpment

3. Instructional methodology'

4. Job relatedness

And Topic 4, How Do We Develop Cooperative Approaches to
Vocational Education in Corrections?, resulted in the follow-
ing general concern:

1. Strategies for developing cooperation

The participants reorganized their concerns to develop a
"Plan of Action" for improving vocational education in correc-
tions. This plan had as its major categories, Research,
Personnel Development, Program Improvement, and Cooperation.

Proceedings of the National Conference on Vocational Education
in Corrections

The proceedings of this national cc:inference, held in
Houston by The Center for Vocational Education, The Ohio State
University, evidence one of the widest ranges of concerns,
recommendations, and descriptions of effective programs to be
found anywhere at the present time. The preentations are
divided into the following nine sections:

. Setting the Stage

. The 1976 Education Act and Vocational Education
in Corrections

. Funding and Delivering Vocational Education in
Corrections

. Information Retrieval and Future Technology for,
Vocational Education in Corrections

. Planning, Accountability, and Standards for
Vocational Education in Corrections
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. 'Joh Market Information and Offender Placement

. Offender Needs and Interests

. Personnel Development

. Interagency Cooperation

Two of the presentations, one describing the thinking
behind the planning for delivering vocational education
'programs in corrections, the other describing an actual
effective program, merit attention in this paper. The other
presentations are highly recommended as important discussions
of the current critical issues in vocational education in
corrections.

The presentation by Mary Ann Evan, entitled "Approaches
for Delivering Vocational Education in Corrections," resulted
from work by the staff of the Oregon Corrections Education
Commission in its analysis Of different options available to
the state for delivering vocational education in corrections
based Oneight criteria: prograt stigma, credentialing,
maximum use of resources, education'sYstem input, corrections
input, potential for community-based education, financial,
considerations, and evaluative mechanisms. Oregon proposed,
finally, the option which involved creation of a semi - autonomous
commission because it fulfilled best the eight criteria.

Both the analysis undertaken in Oregon and especially the
structure of the-semi-autonomous commission proposed by the
state have implitations for other states' delivery systems. The
semi-autonomous commission, as it was proposed in Oregon, would
include members from the Corrections Division, the State Depart-
ment of Education, the State System of Higher Education, the
Employment Division, and the community colleges--thus encouraging
important linkages. Moreover, the commission approach would be
able to avoid stigma "depending upon where it /the commission7
is housed"; it could offer a broad range of credentialing; it
could assure "that correction education programs become an
established part of the existing edLcation programs placed
within the education community; and, most importantly, "the
commission would have access to the s ate's financial education
resources for corrections education programs which are not
accessible to these programs at this time" (Evan, 1977).

RusGell Leik's presentation, "Wisconsin's Mutual Agreement
'Program (MAP)," has important implications for the current move-
ment toward community-based corrections and the reintegration
problems which must,be addressed before community-based programs
can work. This discussion of Wisconsin's MAP addresses the
problem of inmate-/enfranchisement in his/her own educational
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process--a critical issue regarding motivation and eventual
job market and personal success.

Funded by LEAA,.MAP,has seven components:

1. skilled or vocational training

2. work assignments

3. academic education

4. treatment

5. conduct within the institution

6. transfer-security classification

7. other needs

8. target parole date

All of these components involve extensive negotiation between
the inmate and support worker or instructor or MAP coordinator
and a high degree of mutuality. Inmate appeals regarding any
decisions are part of the process and all disputes involve
deliberation between the inmate and administrative body.

The success of the MAP program and its impact is described
as follows:

. . . MAP-has required /the Division of Cor-
rection7 to be accountable for delivering the
services if it has agreed to in the contract
. . . . MAP has also served as a catalyst to
motivate residents to enter into and success-
fully complete vocational training. The
resident in the MAP process is provided a
definite role in the planning of his/he
activities during confinement and, once a
mutually agreed upon contract is signed, has
a definite incentive to complete the program
in return for a specific release date , . .

approximately 78% of the successfully nego-
tiated contracts are completed . . . /and7
the resident /Fas7 the experience of success-
fully planning and completing a program
designed for his/her reintegration into the
community. (p. 141)

The MetaMetrics Report

This report was prepared in April, 1977, for the Office
of the Assistant Secretary for Planning and Evaluation (HEW)
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and is entitled, A Review of Corrections Education Policy for
the Department of Health, Education and Welfare. The findings

- and recommendations presented in the report are intended by
MetaMetrics to be used fbr HEW policy formulation and- imple-
mentation concerning corrections education. The report recommends
that "national policy encourage corrections education program-
ming at the state and local'levels" (pp. 5-10); that HEW
involve itself more positively in corrections education through
"the establishment of a Representative of Corrections Education
within the Office of the Secretary with the function of repre-
senting the interests of the corrections clientele similar
to the representation provided other minority and disadvantaged
groups" (pp. 5-11); and that the following areas of need be
addressed:

. state-of-the-art of corrections education technology
and learning theory

. survey of existing program models and organizational
arrangements

. correctional education standards

. national clearinghouse or reference service

. technical assistance program

. exploration of new funding methods

. innovative educational approaches to corrections
education / (MetaMetrics, 1977)

The American Correctional Association JACA) Standards
\ 4cil ,--,

The ACA, through the ComrAssAon9# Accreditation for
Corrections, has published a M4hpa of Standards for Adalt
Correctional Institutions which addresses 29 operational and
program areas through statementardetailing standards expected
to be met and brief discussion of those statements. The
obvious need for such standardS (and the accreditation process
involved) is well -.stated in the, manual (1977) :

-.i. -

The twentieth-century problems of inadequate

funding, overcrowding, inmate disturbances,

and frequent court intervention demonstrate

not only a need for standards, but also a

need for their careful and consistent appli-
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cation. The implementation of standards via

accreditation thus,holds great promise for

substantial gains in providing humane care

and treatment, in redirecting the offender,

and in the realization of increased efficiency

and effectiveness in the expenditure of public

funds.

The National Study of Vocational Education in Corrections
Standards

Similarly, this project's current development of national
standards addresses the glaring need to "upgrade vocational
edUcatiomprograms, establish new goals, update program
guidelines, and in general enhance the quality of . . . Program
offerings, (p. i)." These standards have not been involved
in the-process of.acCreditation but are intended for such
involvement in the near future. Meanwhile, they easily serve
as statements of conditions which should exist in five areas
of vocational education program in a correctional
institution or system and can, as such, be used by corrections
personnel fo program improvement.
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IV. SUMMARY AND OBSERVATIONS

The surveys, reports, programs, and models discussed in
this review underscore the dissonance between the way things
are and the way things should be in vocational educaticin for
offendets. It is clear from the data of survey research in
corrections and from the nature of proposed models for correc-.

(I\\\

tional education that 1) vocational education for offenders,
by encompassing GED, ABE, postsecondary,.and college programs,
must embrace a broader definition than training for job place-
ment; 2) the prevalent punishment/retribution model must give
-way to a. model which involves community access, acceptance, and
reintegration buttreSaed by a firm national policy which supports
specific state and local program development accountable to
federal models and guidelines; and 3) more effective training
of obtredtional educators must occur to ensure more comprehensive
and-precise assessment of the educational levels and needs of
inmatea and to provide for programs both in prison and in ,the
community which address those needs.

The chores of hearing the charges for change in vocational
eduCation in corrections, addressing those charges, defusing
old mythologies and biases, and changing and establishing

.

appropriate programs for a constituency which is determinedly
separated from "real happenings" within our society and culture
and routines of everyday life would all seem to militate against
effective vocational education in corrections. However, by
maintaini64 an awareness of the kinds of thinking, program
development, legislating, and implementation and delivery ex-
emplified in the documents discussed in this paper, and by
contributing to thought and action in the field, corrections
educators and expertS should be able to begin to make a differ.-
ence-7to influence others with more "clout," to involve OUT
culture in "reacceptance" of those who have.beenunacceptable,
and to implement programs which are enfranchising, involving,

. and "educational" fpr.both the participant and the surrounding
community.
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STUDY OBJECTI S

The major objectives of the Nati nal Study of Vocational
Education in CorrectionS* were:

To describe the state-of-the- rt of vocational,
education in corrections, as it is, reflected in
contemporary literature and do uments.

To'identify and synthesize 'a s t of-staridards
by which vocational education ograMs*,
operations, and Outcomes maybe evaluated.

To survey nationally all vocati nal education
program's in corrections to devel p a data base
for future plannifig and evaluati n.
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FOREWORD

atiohal ;SOdy; of Vpcational Education in Corrections.;
teveralproducts. AcoMplete litt is provided on the
of this document., Standards fo Vocational Education
n,Correctional Institutions is ohe of those products!:
rids,; which; appear inthis publication, were developed'
ration with a panel Of experts, the fields of vocai-
dation, corrections, Correctional education and,
.1: 1

ject adVitory committee.

T e standards have not yet,been adopted as -part of any
agendy slaccreditatOn procets.; They arc, (however, being
examin d bylseveral professional organizations. A _possible
outcom ayibe theihcorPoration of the standards into an
accred _t tioniprocest, The ttandards prOViae guidance for
cot-red i ns:peksopnO. to establish vocational-education pro-
grams or update and 'enhance already existing programs'.

I i I I I '

....
i \

Corn 1iande with tfieSe-standafdttmay,reqUire:,adjuttments : , \-

in%corte tional inpitlitiOWoperatiOns,,e.g., significant
changei. 'Itraaitiohdl operationailprocedures; increased bUdg4s
and real'ocatp.on*Ifunds; and commitment from administrators
and staf . 12didated effOrt0 of administrators and staff to
make sac adj'uStM4nts wiii:kesilltLin vocatiOnai. education prof

I , i; t .1 - 1

inmates.
. ,

gams 4h ch meet Ithe training needs of inmates. As a result,,
1., catio 1 education program accountability will accrue to
he tyt pus. li i 1 .

s , 1

t
4

I

\

41 cooperation of many people and correctional institutions

d
Made th sta dardt a reality. Aecognition is given to the
project ad lisory committee and thelpanel of experts whose
input w s invaluable in thedeveloi5Ment Of the standards.
Appreci t on is extended to the 185 correctional and educatiOnal

t ;- t , .,
persohn,1 rom tWenty-six sites in,Arizona, California, Colorado,
Dittrict o Columbia,. Florida, IsllinOis, Kansas, Minnesota,
-NeT4 Jqrsey, New York, Oregon, Texas-i' and Virginia', who bade it,
possible forA4project staff to test the validity of the standards
in Operating correctional' vocational education programs.

Robert E.-Taylor
Executive Director
The Centef for Vocational

Education
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I. STATEMENT OF PURPOSE

The development, improvement and expansion of vocational edu-
cation programs in corrections depends, in large part, on the
ability of institutions or ;systems to evaluate their-programs...
Such evaluation is the process of making judgements about the
extent to which programs accomplish institutionally established
goals and objectives. Evaluation is also useful in measuring
the degree to which an institution's programs meet national
standards.'

Standards are statements of ideal conditions which exist in
successful vocational education programs. This set of national
standards for vocational education programs in corrections
des,cribes a set of conditions in five areas of vocational
education program,operationS within a correctional institution
or SYstem. The standards were developed to help corrections
personnel establish goals And develop guidelines for programs
of.occupational training.

It should be noted-that the scope of the National, Study of
Vocational Education in Corrections included,neither the design
of a process nor the development of instrumentation whereby the
standArds could be used to evaluate existing vocational educa-
tion programs incorrectional'institutions. It is hoped that
the design of a process and instrument development necessary for
the expanded use of these standards will be feasible in the
near future. In the interim; however, the standards may be, use-
ful to corrections personnel seeking toup-grade vocational
education programs, establish new goals, develop improved guide-
lines, and in general, enhance the quality of their program
offerings.,

7
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II. STANDARDS STATEMENTS AND DISCUSSION

,Curriculum and Instruction

1.1 PROGRAM DESCRIPTIONS

Each system or institution has written descriptions for each
of the vocational programs.

Discussion: Written descriptions for vocational programs
serve students, staff, and other's interested in knowing
aboutindividual course offerings. Descriptions should be
written in such a way that they explain the value and
meaning of the course to the student, describe the type of
career for which the training prepares the student, pro-
vide an indication of recent job demand data, and define
the relationship of the prograth to oter, educational and
training-related activities within the institution.
(Also see Standard 2.1)

1:.2% PERFORMANCE OBJECTIVES 0

. Each system or irxtitution has statements of expected student
performance for each vocational program.

Discussion: Performance 9bjectives for each vocational
p ogram tell both teacher and students what is expected
of them in the vocational programs. Objectives also pro-
Vide a list of what perfo mances will be measured at the
end of training. Performance objectives should be reviewed
regularly with input from staff, advisory 'Committee members,
and students and kept current with expectations held by
business and industry and the labor market in general.

1.3 ADMISSION CRITERIA

Each system or institution has and observes a set of written
criteria for admission to each vocational program.

Discussion: Admission criteria are measures by which
student eligibility for vocational programs is evaluated.
Enough flexibility should exist within the criteria them-
selves as well as in their application to allow decisions
to bemade on th basis of individual student need, moti-
vation, and desiie for participation in vocational education
programs. Criteria for student participation in vocational
education programs should be a functioning part of the
institution's intake and classification process. (Also see
Standard 2.2)

1 0
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1.4 INSTRUCTIONAL METHODS AND PROCEDURES

Each system or institution has on file for each of its vocational
educational programs written comprehensive courses of study
which include suggested teaching methods and procedures, and
equipment, facilities, and supply resource lists.

Discussion: Concern for the quality of course content and
material presentation methods creates the need for written
instructional methods and procedures. Review and revision
of the methods and procedures as necessary will ensure their
correctness and the-timeliness of course content for each
occupational area for which training is provided.

1-5 LEARNING RESOURCES

Each system or institution has easily accessible the learning
-resources (e.g., textbooks, manuals, handouts, booklets, tests,
audio-visuals, and other special materials) necessary for
effective and efficient instruction in each vocational course.

Discussion: Success in working with adult students calls,
in part, for high-inter st materials and diversified
learning methods- Howeter, no matter how well prepared
learning resource materials are, they are of no value to
students unless the students have easy access to learning.
facilities, materials, and related,equipment. In addition
to needing room, resources,and the time for independent
study, students will need to be taught how to access and
use materials and equipment.

4'
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Students

2.1 ORIENTATION TO PROGRAMS

Each system or institution has an on-going orientation program
to acquaint students with vocational and academic educational
programs.

Discussion: In order for students to be aware of the
alternatives available to them through vocational education
programs, they must be provided with-a well-planned and
comprehensive orientation to the total vocational educa-
tion program. Such an orientation program can also he
valuable to new institutional staff members in vocational
and academic education and other related areas. (Also
see Standard 1.1)

2.2 GUIDANCE AND COUNSELING FOR PROGRAM PLACEMENT

Each sybtem-or institution has a guidance and counseling and
placement program to test, evaluate, and counsel students in
order to place them in vocational programs.

Discussion: Accurate assessment of students' needs prior
to placing them in vocational classes better ensures their
success and achievement in those classes.- Guidance and
counseling services which can provide such an assessment
are essential to the success of both the vocational programs.
and the students pafticipating in programs, Although it
is desirable to have these services provided by the insti-
tuion staff, it is'possible to contract for their provision
by another agency or school. Steps should be taken to
guarantee the inclusion of the guidance and counseling
and program placement process in the institutional intake
and classification procedure. (Also see Standard 1.3)

2.3 RECORDS

Each system or institution maintains a student record system
and educational' files which are open to staff and 'to student
review, subject to state and/or federal privacy laws.

Discussion: Student- and staff benefit from an educa-,
tional record system and files which\are accessible.
Open records promote accurate and fair information report-
ing which facilitates better rapport between those
reporting and those reported on. At the time of release
froff:incarceration, a student's educational record should
be available to the student, prospective employers, and
free-world school personnel.

4



2.4 VOCATIONAL - TRAINING- RELATED ACTIVITIES

Each system or institution provides students the opportunity
for practical application of skills acquired through vocational
training during the remainder of his/her stay in the institution:

Discussion: Students should be provided the opportunity
to use the skills they have developed through vocational
training during their entire term of incarceration. Prac=
tical application of newly acquired skills prevents their
growing rusty from lack of lase and provides a _link between
the world of training and the world of work.

2.5 STUDENT EVALUATION

Each system ,or institution has a student evaluation program to
test thoroughly and fairly students' learning progress and to
certify the attainment of-competencies and/or skills necessary
to various on-the-job activities.

Discussion: 1eriodic fair and accurate evaluation of
student progres in a vocational training program tells.
'both teacher and student how a student is achieving in
relation to how he shoUld be achieving various performance
objectives specified for the program., Only through such
an eyaluation can occupational competencies be tested
and'ceritified. Evaluation-includes,paper7and7pencil tests
and practical application of skills learried to complete
a real job task. It is also important that students be
`aware of and actively involved in both the development of
evaluation criteria and in the process of evaluation.

2.6 LICENSING AND CREDENTIALING

Each system or institution provides students an oppartunity to
enter and complete such programs as may lead to appropriate
licensing and credentialing once training is completed and
competencies are certified through the institution by the°appro-
priate agency or group.

Discussion: Although tbe rules and regulations governing
licensing and credentialing'may vary from state to state
and occupation to occupation, and the system 'cannot guar-
antee a student a license, it is essential that students
have the opportunity to become licensed. If licensing is
not necessary to a student's' ability to obtain a job,
completion of training programs, should be recognized by
some type of diploma or certifiCate which would also
certify the skills attained. Such'certification should be
recognizable by schools and business and industry tin the
free world.
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'2.7 GUIDANCE AND COUNSELING FOR JOB PLACEMENT

Each system or institution has .)guidance and counseling and
job placement program-the function Of which is to develop jobs,
make jobs available toel=offenders, counsel students, and
assist them in securing jobs appropriate to their job skills.

Discussion: The function oA a guidance and counseling
program does not end when a student is placed in the appro-
priate training program. _Assistance in searching for a
job, preparing for an interview, and being placed in the

.proper job once training is completed is essential to a
student's success in being integrated into:the world of
work. These services are best performed by trained
instructional personnel. However, it is possible to
satisfactorily provide the services using personnel from
another agency or school. A strong emphasis of the s$

program should be on the development of jobs within the
community suitable for ex-students.

2:8 FOLLOW-UP .

Each system or institution has a comprehensive follow-up-of-
graduates program to determine the degree of relevance and
the success of the institution's vocational training-activities
and job placement services.

Discussion: Awareness of program strengths and weaknesses
is vital to the development of a superior training pro-
gram. Data from well-planned and well-implemented student
follow-up programs can provide a great deal of information
about the successes and failures of training and. place-
ment activities and about what changes are needed to help
the program better meet the needs of students and employers- -
both in the institution and in the free world.

2.9 FOLLOW-THROUGH

Each system or institution has a plan to make credits for voca-
tional education in a correctional institution transferable to
edimational institutions in the community.

Discussion: A plan for articulation or follow-through
services allows credit earned in correctional vocational
education programs to be transferred to educational systems
in the community, e.g., community or junior colleges, area
vocational schools, colleges or universities. Students
who do not have the opportunity to complete a vocational
education- program prior to release from a correctional
institution are permitted to transfer credits to a free
world program for completion.



Staff

3.1 SELECTION AND PREPARATION

Each system or institution has a written staff selection plan
for vocational' administrators and faculty.

Discussion: 'In fairness to both employer and employee,
staff selection criteria should be written and available
to both. This practice facilitates publicizing and hiring
for a position and helps employers and prospective
employees evaluate employee capabilities. The criteria
shAld be regarded as guidelines fore staff selection.
They ''should be flexible to account for individual differ-
ences in prospective employees and job position requirements,

cc

3.2 SALARY AND PROMOTION

Each system or institution has for vocational administrators
and, faculty a published salary schedule and fringe benefits
program which includes a plan for evaluation and promotion.

Discussion: Awareness of institutional salary scales,
ptomotion policy, and evaluation procedures is necessary
for maintaining good staff morale. Staff members who are
kept informed about salary scales, performance evaluation-
and promotion criteria, tend to feel more satisfied and
secure in their'jobs.

3.3 PROFESSIONAL GROWTH

Each system or institution has a written professional growth
plan which provides for upgrading of occupational competencies
of administrators, teachers, counselors, and other staff through
in-service activities, on-the-job experiences, participation
in related professional organizations, and additional college
training.

Discussion: The effectiveness of educational staffmembers
is affected by the degree to which their materials, teach-
ing methods, and specific occupational skills are current

, as well as by the degree of their motivationalaevels.
These factors are frequently enhanced by the quality and
availability of professional growth opportunities. The
existence of a written plan for such professional growth

, activities assures staff'members that such services will
be available to them on a regulat basis. Released time
and compensation for in-service education and for partici-
pation in professional organizational meetings should not
be overlooked as a motivational factor in professional
growth plans.



3.4 BUSINESS AND INDUSTRY INVOLVEMENT

Each system or institution has a plan to involve teachers,
placement officers, and counselors with business and industry
closely allied to the world of work and to keep teachers and
others up-to-date in business and industry activities and
technology.

Discussion: Because of their teaching responsibilities,
staff members do not often have the time or resources
available to them for developing and maintaining valu-
able contacts with, business and industry. These contacts
are important to almost every phase of a successful voca-
tional education program,and should be built into the
institution's overall vocational program. Such contacts
help make institution staff aware of how things are being
done in the free world work settings, thus enabling
staff to design institutional instruction in which the
knowledge, skills, and attitudes taught are more realistic.

1:5 _STAFF EVALUATION

Each system or institution has an evaluation plan which deter-
mines the adequacy of professional preparation, performance,
and growth of each vocational education staff member.

Discussion: An evaluation plan established by the insti-
tution with input from the staff members isessential to
the maintenance of quality staff performance. When staff
members are evaluated on the basis of professional pre-
paration, performance, and growth, they are motivated
toward quality performance and self- improvement. The
existence of an'evaluation plan also keeps staff members
aware of the expectations of the institution regarding
their performance. (Also see Standards 3.2 and 3.3)



Organization and Administration

4.1 PHILOSOPHY, PURPOSE AND MEANS OF PROVIDING VOCATIONAL
PROGRAMS

Each system or institution has a current and readily available
written statement which describes the institution's vocational
education philosophy, programs, and ancillary services provided
for inmates.

Discussion: This statement will familiarize. prospective
students with the philosophy and the offerings of the
vocational eduCation'program. It will also demonstrate
the relationship between the vocational education program
and other functions and departments/areas of the insti-
tution. (Also see Standards 1.0 and 2.1)

c A.2 ADVISORY BOARD 9

Each system or institution has an advisory board for vocational
education which advises the institutional staff in establishing
the philosophy, policies,-and procedures for vocational educa-
tion program operations.

Discussion: The operation of the overall vocational educa-
tion program can be well served by the use of an'advisory
board. The board should be composed of people from the
local business, indUstry, education, government, religious,
and social communities who have the experience and ability
to provide valuable and timely input to guide the vocational
education program efforts of the institution. The advisory
board can also serve the vocational education program by
providing liaison with the business community and enhancing
job development and placement efforts on behalf of the
program's students. The board's functions are advisory only.

4.3 COMMITTEES 4

Each system or institution uses vocational program trade and
craft advisory committees to enhance vocational education programs
for the purposes of evaluation, community relations, and curri-
culum development and revision.

Discussion: The use of well-Composed trade or craft commit-
tees can greatly enhance the effectiveness-of a vocational
education program. These committees can serve in an advisory
capacity to individual vocational courses or-occupational
areas within the entire institutional, vocational program.
They, can provide valuable information on ,current trends in
the field; input to curriculum up-datingf assistance in stu-
dent,placement; good public relatioqs with the business and
industry community in the free world; and, in some cases,
assistance in student follow-up efforts.

9113
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4.4 POLICY AND PROCEDURES

Each system or institution has a set of written policies and
procedures for the administration and operation of vocational
education.

Discussion: A written statement of program policies and
procedures serves to keep the vocational education program
on the course it has charted for itself. An annual (or
more frequent) review of policies and procedures provides
a good evaluation of the extent to which goals and objec-
tives reflecting the vocational program philosophy are
being addressed via those policies and procedures.

4.5 ADMINISTRATIVE STAFF

Each system' or institution has properly qualified and/or
certified vocational education administrators, supervisors, and

-necessary support personnel io operate the vocational education
elprogram ficiently and effectively. 1

Discussion: Even the best planned'and mostIcomprehensive
vocational education prograM.annot succeed without the
efforts of an administrative staff composed of properly
train0 and qualified personnel. These persons_must be

`dedicated to the success of the programis. They are the
*key to recruiting and hiring the best teachers for the
progkams.

1,4,-6, TEACHING LOAD

Each system or institution has a plan for determining appro-
priate vocational education teaching load consistent with the
characteristics and demands of the program being taught, the
characteristics of the students, the nature of the facilities,
and the needs of the teachers for non-instructional time.

Discussion: The quality of teacher performance and student
achievement of performance objectives often affected
by the amount of teaching time required of the teacher as
well as the number of students taught. Time required to
teach and number of students taught are factors which must
be realistically considered for each vocational program
in determining what teachers can be ,expected to do, for
students. Examination of performance objectives, charac-
teristics oE the occupational area, students, skills
required by the job, and physical facilities will help, to
determine how much instructional and non-instructional
lesson preparation time:must be allocated to each program.
It will also determine how many students the program can
accommodate.

114 io



4.7 FINANCIAL POLICIES AND PROCEDURES

Each system or institution has written financial policies and
procedures which provide for stable program budgeting to supply
resources necessary to meet vocational education objectives.

Discussion: Unless the financial policies of a system are
written to include the support of the vocational education
program, even the best program is doomed. This system of
planning may profit from including the vocational education
program administrator in the fiscal decision-making body.
The system th,lreby better ensures an awareness of the
program's fiscal needs and, thus, institutional support
for the program. ,

4.8 COMMUNITY RELATIONS AND SUPPORT

Each system or institution has written community relations plans
for its vocational education program.

Discussion:. Close cooperation between an institution's ."\
vocational education program and local community agencies '\.

and programs is, frequently very necessary to the success
of institutional program offerihgs. Good community rela-
tions can help provide not only higher quality programs
but a much broader selection of programs and training
experiences for students as. well as job placement oppor-
tunities. The community often needs to be told what is
going on within the educational programs of the institution.

4.9 PLANNING, RESEARCH, AND DEVELOPMENT

Each systemsor institution has a written plan for continuous
planning, research, and' development activities dealing with
vocational education prograth opeTations, policies, procedures,
curriculum, facilities, staff, equipment, and budget.

Discussion: To keep an institution's vocational program
activities current and effective, on-going planning,
research, and development should be undertaken. Short- ,

and long-range planning activities should be broad enough,
in scope to include the total vocational' education program
from curriculum development and revision to facilities use
and maintenance. Planning, research, ,4nd development can
be conducted by internal staff and/or b personnel from an
outside agency who are qualified to per orm such functions,
The'results of the research efforts sho ld be used to
alter and improve educational activities which are benefi-
cial and rewarding to those providing the programs and
those participating in them. (Also see Standard 5.3)

,

.
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4.10 EVALUATION

Each system or institution haskwritten plan for continuous
collection of evalUationdata about vocational programs'
operations, policies, procedures, curriculum, facilities, stu-
dents, staff, equipment, and budget.

Discussion: ..Evaluation of an institution's vocational
education program must be,an on-going process. It deter-
mines where the program is in relation to where it should
be and suggests needed changes and improvements. Evalu-
ation can be conducted by persons from within or outside
the system. The use of evaluation data in planning,
development, and research is vital to the success of
vocational program efforts.

4.11 DISCRIMINATION

Each system or institution has a written plan to identify and
attempt to eliminate discrimination on the basis of race, color,
creed, sex, and/or condition of handicap in staff selection and
assignments', student selection, and planning and development
of curriculum and instruction.

Discussion: Each human has unique capabilities which can
benefit the individual and those around him. To realize,
this fact, act upon it, end' portray this truth to others,
discriminatory actions and information must be eliminated
from an institution's operations. The elimination from
curricula and instructional Materials of biased and/or
stereotyped information concerning race, color, creed,
Sex, religion, or handicaps is one action institutions
must plan to undertake. .Elimination of discriminatory
hiring, firing, and student placement and treatment prac-
tices should also be planned.

11t
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P4sical Plant.;, Equipment, and Supplies

5.1 OPERATION PLAN

Each system or institution has a_documented plan for the opera-
tion and use of vocational education program facilities, equip-
ment; and supplies including use 'manuals and emergericy procedures.

Discussion: Staff and students must be able to make
effective use of the facilities, equipment, and supplies
which are part of their classroom. They need also to
learn how to operate unfamiliar equipment and how to func-
tion in an.emergency situation.% The availability of
documented procedural instructions and operation manuals
is essential to meeting those needs.

5.2 MAINTENANCE PLAN

Each system or institution has a plan for preventive maintenance
and housekeeping activities related to all vocational facilities,
equipment, and supplies..

Discussion: In order to provide - teachers and students wi0
quality facilities, equipment, and sUpplies, everyeffore
must be made to ensure the good,--repair and working- condi-
tion of equipment and facilite07.[ A plan of preventive "-

maintenance and holvekeeping activities helps- guarantee
that tasks are accomplished and not overlooked as a result
of haste or forgetulness. Students' involvement in pre-
ventive maintenance and housekeeping duties frequently is
part of the learning experience in which they are engaged
and will serve them well both in and out of the classroom.

5.3 SHORT AND LONG-RANGE PLANNING

Each system or institution has a plan for short- and long-range
development of new facilities, acquisition of new_equipment and
supplies, and modification of existing facilities and equipment
for vocational education programs.

j
Discussion: Effective budgetary allocations for equipment
and facilities' purchase and/or modifications de ends on
the existence of well-considered short- and long-range
plans. These include the need for and development of new
facilities; the.improvement of existing facilities, equip-
ment, and supplies to support existing and pla4p64-for
vocational programs; the acquisition of new equipment; and
the planned replacement of equipment when worn out\or
obsolete. (Also see Standard 4.9)
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5.4 SAFETY AND HEALTH CONDITIONS

/Each system or institution's vocational education program's
safety and health conditions meet local, state,land national
standards.

Discussion: Local, state, and Rational standards,have
been established for evaluating safety ana health'edndi-
tions in vocational classrooms and shops.:. ,The-se sstaridards
should be used and adhered'to by every systemior insti-
tution to ensure safe and healthful working and learning
conditions for staff and students.

4

1
14 to



III. BIBLIOGRAPHY

Adam, S. Evaluative research in corrections: aractical
guide. National Institute of Law Enforcement an
Criminal Justice,, Law Enforcement Assistance Administra-
tion; U.S. Department of Justice: Washington, D.C.,
1975.

'American Correctional Association. Manual of correctional
standards. College Park, Maryland, 1966.

Ash, L. C., Kempfer, H., McNeil, M. Instruments and procedures
,

for the evaluation of vocational/technical education
institutions and programs. American Vocational ,Association:
Washington, D.C., 1971. ..;,Y

Byram, H. M., Robertson, M. Locallydirected evaluation of
local vocational education proftams. 3rd. ed. The
Interstate Printers & Publishers, Inc.: Danville,
IllinoiS, 1971.

McCreary, P. G., McCreary, J. M; Job training and ?lacement
for'offenders*and ex- offenders. National Institute of
._Law Enforcement and Criminca Justice, Law Enforcement
Assistance Administration, U.S. Department of Justice:
Washington, D.C., 1975. .

PRIDE; Ohio program review for improvement, delopment, and
expansion in vocational education and guidance. Division
of Vocational Education, State Department pf Education,
State of Ohio: ColuMbus, Ohio, 1976. i"

Standard criteria for the approval of vocational education
programs. Bureau of Vocational Education; Department
of EduCation, State of Maine.

I
)



111111e.

STANDARDS DEVELOPMENT PANEL

Ralph Bregmaa
Reseaph Consultant
National Advisory Council on

Vocational Education
Washington, D.C.

Bill Broome
Director of Research &
Development

Harris County Sheriff's
Department

Houston, TX

Gene Combs
Director of Education
Indiana Youth Center
Plainfield, IN

Mary Ann Evan
Staff Development Specialist
Special Education and Special
School Division

Oregon Department of Education
Salem, OR

Shelvy Johnson
Assistant Administrator
Education Branch
Federal Bureau of Prisons
Washington, D.C.

Z.D. Maciekowich
Director of Research
Arizona Supreme Court
Phoenix, AZ

120

16

William E. Monroe
Director of Career E cation
Windham School Distr t
Texas Department of Corrections.
Huntsville, TX

Theodore P. Shandbn
Instructor, Vocational-
Technical Education'

The Ohio State University
Columbus, OH

Jim Spears
Supervisor of Education
Preston School
California Youth Authority
Ione, CA

Phillip J. Tardahico
Director of Education
Massachusetts Department of

Corrections
Boston, MA

Ronald C. Tarlaian
ProgramSpecialist
Bureau of Occupational and Adult

Education
U.S. Office of Education
Washington, D.C.



0M,

PROJECT ADVISORY COMMITTEE

Lester Belleque
Chief, Jail Inspection &
Misdemeanant Services
Oregon Division of

Corrections
Salem, OR

Lowell-A. Burkett
Executive Director
American Vocational Assoc.
Washington, D.C.

Ken Carpenter
Chief of Corrections
Offic'e of Regions Operations
U.S. Dept. of Ju ice, LEAA
Washington, D.C.

Ben ett Cooper
Admi istration of Justice

Divi ion
Ohio Dept. of Economics &

Community Development
CoTEMIDUS, OH

'LeRoy Cornelson (ex-officio)
Director of Planning
Bureau of Occupational &
Adult Education

U.S. Office of Education
Washington, D.C.

1

Dan Dlinham, State Director
Division of Voc-Tedh Education
_Maryland State Department of

Education
Baltimore, MD

17

Robert Fosen
Executive Director
Commission on Accreditation

(ACA)
Rockville, MD

Ruth Glick
Chief, Correctional Planning
California Dept. of Corrections
Sacramento, CA

Byrl Shoemaker, Director
Division of Vocational
Education

Ohio State Department'of
Education *

Columbus; OH

Allen Sielaff
Administrator
Wisconsin Division of

Corrections
Madison, WI

_Anthony P. Travisono
Executive Director
American Correctional

Association
College Park, MD



The .m *io objectives of th0 National ;Study
tdoc4.4.On, 'in Corrections We le:-

'To describe' the 'tate.;ot:_ther'a.itiof
education .in, corre tions. as t'. i`s ; reflected''

To identify ;at*" 50azidit
by. which 'vocational

a#4 -dt!tc010'

STUDY

of Vc0i4Op0.

To survey 'eduqa'#071s.
PrOgrn. corrections
for 01anhing

,

evieluittidn:
;

,

4

f.

z



43+r ^
, ..; !.'

. e

7.

.
I ',If

, 1 1 }.1. sei



APPENDIX C

VOCATIONAL EDUCATION IN CORRECTIONAL
INSTITUTIONS: SUMMARY OF A NATIONAL SURVEY



VOCATIONAL EDUCATION IN
CORKE&AONAL INSTITUTIONS :

SUMMARY OF A NATIONAL SURVEY

41=11=11

NATIONAL STUDY OF
VOCATIONAL EDUCATION
IN CORRECTIONS
TECHNICAL REPORT NO. 3

lot

THE CENTER FOR VOCATIONAL EDUCATION
THE OHIO STATE UNIVERSITY
t960 Kenny Road Columbus Ohio 432'0



f.

I

THE CENTER MISSION STATEMENT

C

The denter for Vocational Education's mission is to
increase the ability.of diverse agencies, institutions,
and organizations to solve educational problems relat-
ing to individual career planning, preparation, and
progression. The Center fulfills its mission by:

Generating knowledge through research

Developing educational programs and products

Evaluating individual prog am needs and
outcomes

Installing educational programs and products

Operating information systems and services

Conducting leadership development and train-
ing programs
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FOREWORD

Vocational' education in corrections is not a new phenom7

ena, but in recent years more interest has been generated at

the national level. Congressional committees have inquired

'as to status, effort, and scope of vocational programs.

Federal agencies have asked unanswerable questions regarding

commitment and allocation of to this special popula-

Zion.

This report represents an excellent effort to answer some

of those questions and inquiries. The agencies who contributed

time and manpower to participate in this study are to be com-,

.,mended. A debt of gratitude is owed to the project national

advisory committee for their interest and devotion to the

objectives of the study.

/
The Center and project staff have given beyond the "norm"

in conducting the study and reporting the results.

,

Robert E. Taylor
Exeuctive Director
The Center for Vocational

Education
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INTRODUCTION TO THE DATA

.

The national survey of vocational education in corrections

was designed to answer the question, "What is the status of

vocational education in .correctional institutions?" The survey

involved vocational education programs in correctional

systems nationwide. The data reported will be helpful to

corrections and education personnel at national, state, and

local levels in planning and implementing vocational edUcation

programs.

The survey addressed prograffi features such as types and

lengths of vocational programs offered, inmate participation,

enrollment criteria, fiscal support, educaitional personnel, the

status of the programs in the total institutional framework,

interagency cooperation, and technical assistance. Included

in the survey were state youth and adult facilities, the

Federal Bureau of Prisons, city and county jails, and Military

. Correctional facilities.

Data from the survey are reported in fourteen sections.

Each section includes a brief narrative highlighting the data

presented. Data are tabulated separately for youth and adult

facilities and as frequencies, percents, and means.

Data on vocational programs were collected from 384 institu-

tions which offered vocational education programs at the time

432



of the survey. In addition, there were 75 institutions.

which returned survey forms indicating they dial not have

vocational programs but had either some type of career edu-

cation activity or no vocational-related activity of any sort.

Thus, data were received from 459 institutions ofthe 929
1

institutions surveyed (See appendites for methodology).
?'"

The data in this report were obtained from the fbllowing

types of institutions:

.Governance

State

Federal

Military

Jail

Total

Youth Adult Total

951 235 330

0 24 24

ti

0 , 3 3

0 13 13

95' 275 370

The reader is reminded that some data are suspect for

several reasons. First, the questions asked.for data (like

dollar amounts or percents of inmates) which may not have been

readily available or even recorded. Therefore, such data may

represent "best guesses" on the part of respondents. Data

which were beyond reasonable bounds (e.g., certain expenditures

data) have been deleted to avoid misleading the reader. The

information obtained from the respondents and reported herein

portrays an interesting and potentially useful account of the

status of vocational education in correctional institutions.

The results of the survey show a field with extremely interest-

ing challenges and many hard-working individuals attempting to

provide a very worthwhile and essential service to incarcerated

individuals.
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DATA PRESENTATION

Facility and Inmate Characteristics

Tables 1-6 present data on characteristics of the

[facilities and their offender populations.. Approximately 69%

7' of the responding facilities were classified as ''prison,,-

penitentiary, or reformatcry" (Table 1). This percentage', sN

however, was due to the large number of adult facilities

(228 of 250) in that category. Over one-half (57.6%) of the

youth f cilities were classified as "Training school" compared

to 17.5% for the adults.

An examination of the security level of the responding

facilities shows youth facilities to be predominately minimum

security (63.3%) and about 42% of adult facilities to be med-

ium security,(Table 2). Few youth facilities reported to be

maximum security.

The relative percentages of female and male Offenders in

the facilities surveyed is very similar to youth and adults.

Male offenders comprise over 90% of both youth and adult

incarcerates.

About two- thirds of incarcerated youth have stays of

three months to less than I year. Adult inmates had stays

of froth 7 months to 5 years. The majority of adult inmates

had 1 to 2 year stays, while youth had 7 months to less than

one year terms.
134
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Racial make-up of youth and adult institution inmates

was almost identical. YOuth facilities,had 43.0% white

and 48.1% black inmates: Adult institutions had 42.0%

,
white and 46.2% black inmates. Hispanic origin inmates

accounted for 7.1% of the youth inmate population and 9.4%

of the adult inmates.

Data on ages-of inmates showed most youth were in the

15 to 17 years of age group.- Most adult inmates were in the

21 to 30 years of age group.

Some minor differences in total inmate population figures

occur in Tables 3, 4, 5, and 6. These differences are due

to some respondents not providing data for all four questions

(7)'asked in the survey. The diff rences are minor.

135
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TABLE ].

CLASSIFICATION OF FACILITY

Classification

Youth Adult. Total

amber of
Facilities

-

Percent

Number of
Facilities Percent

Number of .

Facilities Percent

.:-

Prison, Penitentiary,
or Reformatory 22 23.9 228 83.5 250 68.5

Detention or ClaOsifi-
cation Center 5 5.4 5 1.8 , 10 2.7

Training School 57.6 11 4.0 64 17.5

-

Farm or Work Camp 5 5.4 14 5.1 19 5.2

Pre-Rel ease Center/

<.:.

Halfway House - - 3 1.1 3 0.8

Jail - - 8 2.9 ' 8 2.2

i

Other 7 7.6 4 1.5 \11 3.0 .

TOTALS 92 100.0 273 100.0 365 100.0

. NOT PROVIDING DATA 3 - Z 5 -

7n

.
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TABLE 2

SECURITY LEVEL OF FACILITY

Youth Adult Total

Security Level
Number of Number of Number of

Facilities Percent Facilities Percent Facilities Percent

Minimum 57 63:3 63 23.1 120 33.1

Medium 23 25.6 115 42.1 135 38.0

Maximum 7 7.8 66 24.2 . 73 20.1 '

Other 3 3.3 29 10.6 32 8.8

TOTALS 90, 100.0 273 100.0 363 100.0

- NOT PROVIDING DATA r 5 - 2 7 -

TABLE 3

INMATE POPULATION

Population

Youth Adult Total

Number of
Inmates Percent

Number of
Inmates Percent

Number of
`Inmates Percent

Females

Males

1,778

19,001

8.6

91.4

10,797

179,685

5.7

94.3

12,575

198,686

6.0

94.0

TOTALS 20,779 100.0 190,482 100.0 211,261 io 6. o

NOT PROVIDING DATA 2 of 95 11 of 275 13 of 370



TABLE 4

LENGTH OF INMATE STAY

Length of Stay

Youth Adult Total

Number of
Inmates Percent

Number of
Inmates Percent

Number of
Inmates Percent

Less than 3 months 1,154 5.7 7,619 4.0 8,773 4.2

3- 6 months 6,009 29.5 15,429 8.2 21,438 10.2

7 months less than 1 year 7,478 36.6 35,811 18.8 13,289 20.5

1 2 years 3,295 16.2 42,287 22.2 45,582 21.6

3 - 5 years 1,287 6.3 38,477 20.2 3,764 18.9

6 - 9 years
b

1,037 5.0 22,096 11.6 231,133 11.0

10 years or longer 137 0.7 28,572 15.0 28,709 13.6

Totals 20,397 100.0 190,291 100.0 210,688 100.0
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TABLE 5

RACE OF INMATES

r

/-

Race

Youth Adult Total

Number of
Inmates Percent

Number of
Inmates Percent

Number of
Inmates Percent,

White 8,920 43.0 79,260 42.0 88,180 42.1

Black '9,981 48.2 87,136 46.2 97,117 46.4

Hispanic 1,463 7.1 17,689 9.4 19,152 9.2

Native American or Eskimo 300 1.4 2,386 1.3 2,686 1.3

Oriental .23 0.1 688 0.4 711 0.3

Other 43 0.2 1,343 0.7 1,386 0.7

Totals 20,730 100.0 188,502 100.0 209,232 100.0
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TABLE 6

AGE OF INMATES

Years of Age

Youth
,

Adult Total

Number of
Inmates Percent

Number of
Inmates

,

Pe'rcent

Number of
Inmates 'Percent

Under 15 2,434 13.8 86 - 2,520 1.3

15 - 17 9,870 5519 2,391 1.3 12,261 6.3

I

18 - 20 3,052 ,17.3 26,052 ' 14.7 29,104 14.9

21 - 30 - 2,232 12.7 81,617 46.0 83,849 43.0
ct

31 - 40 56 if 0.3 43,342 24.5 43,398 22.2

41 - 50 2 0.0 17,587 9.9 17,589 9.0

Over 50 - - 6,405 3.6 6,405 , 3.3

Totals 17,647 100.0 177,480 100.0 195,126 100.0



Goals for Vocational Education 'Programs

Goals for vocational education programs, ranked in

importance from 1 (most important) to 7 (least important),

are presented in Tables 7 and 8. For youth, the highest

mean ranking was "Develop Offender's Work Habits" (mean

rank 2.2) and for adults "Develop Sepcific Job Skills" was

highest with a mean rank of 1.7. The goal ranked first for

adults was ranked second for youth. Similarly, the goal

'ranked first for youth was ranked second for adults. Goals

ranked 3rd, 4th, and 5th were identical for both groups.

In general, rankings were very similar for both youth and

adult institutions.

ft



TABLE 7

GOALS FOR VOCATIONAL EDUCATION PROGRAMS

IN YOUTH FACILITIES

(Ranked* in Order of Perceived, Importance)

Goal'

Number of
Facilities

Rank
5 6 Not

Ranked

Mean

Develop Specific Job Skills 92 35 22 14 17 3 2.3

Place Offender in a Job on

Release
90 11 11 22 23 18 5 4.1

Develop Offender's Personal
and Social Skills

93 25 16 24 17 10 2 2.7

Develop Offender's Work Habits 93 22 37 25 2 2.2

Provide a Means of Evaluating

Offenders for Parole
87 2 3 7 30 45 8 5.3

Provide Offenders with Constructive

Activities
90 4 13 21 23 23 5 4.3

Other
4 1 1 91 4.5

* 1 = Most Important
7 = Least Important



TABLE 8

GOALS FOR VOCATIONAL EDUCATION PROGRAMS
IN ADULT FACILITIES

(Ranked* in Order of Perceived Importance)

Goals

Number of
Facilities

Rank

1 2 4 5 6 7 Not
Ranked

Mean

Develop Specific Job Skills 260 157 62 17 '16 7 1 15 1.7

Place Offender in a Job on

Release 258 22 58 34 59 36 49 - 17 -3.7

Develop Offender's Personal
and Social Skills 255 17 36 78 78 35 11 20 3.4

Develop Offender's Work Habits 256 46 88 89 21 7 5 19 2.5

Provide a Means of Evaluating
Offenders for. Parole 253 1 6 16 31 93 105 1 22 5.1

Provide Offenders with Constructive 254 17 12 22 49 78 76 21 4.56

Activities

Other 1 4 269 5.5

* 1 = Most Ithportant

7 = Least Important

i V
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Enrollments in Vocational Education Programs

Enrollment in formal and cooperative vocational educa-

tion programs is shown in Table 9 and 10. The ten vocational

programs with the highest enrollments in youth institutions

were:

Program

Total
Enroll-
ment

Mean
Enroll-
ment

Number of
Institutions

Offering Programs:

Auto Mechanics 875 19.9 44

Welding 623 21.5 29

Small Engine Repair 390 20.5 19

Carpentry 380 22.4 17

Construction/Building
Trades 299 21.4 14

Auto Body and Fender
Repair 288 16.0 18

Woodworking '. 279 25.4 11

Cooking/Culinary Arts 279 27.9 z 10

Food Service 200 13.3 15

Masonry/Bricklaying 184 18.4 10

Total student enrollment in the 79 different subject areas

reported in youth institutions was 7,751 students.

The ten vocational programs with the highest enrollments

in adult institutions were:

Program

Total
Enroll-
ment

Mean
Enroll-
ment

Number of
Institutions

Offering Programs

Welding 2461 21.0 117

, Auto Mechanics 2244 19.2 117

Drafting/Mechanical
Drawing 981 20.0 49

Masonry 970 17.3 56

Electronics 932 21.2 44

Auto Body/Fender Repair 697 10.3 68

Food Service 693 18.2 33

Barbering 689 16.4 42

Refrigeration/Heating/
Air Conditioning 636 17.2 37

0

There were a total of 25,334 students enrolled in the 145

different subject areas reported in adult institutions.
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Waiting to enroll in 37 different courses in youth

institutions were 1,287 inmates. Seven-thousand two-hundrdd
\ .

and eighhy-eight adult inmates were on waiting lists for

1
121 different courses.

Tables 11 and 12 present data relative to enrollment

in vocational education programs outside the correctional

facility. The two program areas showing the highest enroll-

ments for both youth and adult facilities are auto mechanics

and welding. Other programs in the top ten (excluding'"various"

programs) are machine trades, auto body and fender repair,

mechanical drawing, and business education. Relatively few

facilities are involved in vocational education/study release

programs. The listings in Tables 11 and 12 represent 14 youth

and 44 adult facilities respectively.
4

145

14
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TABLE 9

\
ENROLLMENTS IN VOCATIONAL ?EDUCATION PROGRAMS

\\ IN YOUTH INSTITUTIONS

Vocational Program .

4

Total Number
Institutions

( ) ***

Enrolled
Total Mean

Tot-al Waiting

to Enroll

Auto Body & Fender Repair* 18 288 16.0 11

Auto Mechanics* 44 875 19.9 146

** 2 57 28.5 :'7

Baking* 3 27 9.0 -

** 1 4 6.0 -

Barbering* 10 (2) 149 14.9 2

Restaurant Management* 1 5 5.0 -

* A formal vocational education program as defined

for this study is one that:

. are conducted under the supervision of the

facility's education department,

. consist of both skill training and technical
or theory related instruction,

. are planned and organized to prepare the

student for gainful entry level employment,

and

have space.set aside within the institution
Zor skill training and theory related

instruction.

*** Institutions with approved apprenticeship

training.

A* A cooperative vocational education program as
'defined in this study is one that:

. are conducted under the supervision of the

facility's education department,

.
provide skill training during assignment to
prison industry or prison maintenance,

. provide technical or theory related instruc-.
tion in fpace set aside tot...this purpose, and

. are planned and organized to prepare the
student for gainful entry level employment.



TABLE 9 (continued)

ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS

Vocational Program

Building Custodian/Janitorial*
**

Cabinet Making

Carpentry*
**

Clerical*

Commercial Art*

Construction/Building Trades*

Cooking/Culinary Arts*
**

Cosmetology*

Dairy Production*

Drafting/Mechanical Drawing*

Dry Cleaning*
* *

Electrical Appliance Repair, Small
* *

IN YOUTH INSTITUTIONS

Total Number
Institutions Enrolled Total Waiting

( ) *** Total Mean to Eriroll

6 (1) 92 15.3 105

1 20 20.0 80

2 29 14.5

37 (1) 380 22.4 21

1 10 10.0

1 20 20.0

1 16 16.0

14 299 21.4 139

10 279 27.9 37

1 10 10.0

vo
9 (1) 96 10.7 14

1 15 15.0

2 4 2.0 10

5 101 20.2

1 6 6.0

3 74 24.7

2 29' 14.5
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TABLE 9 (continued)

ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS
IN YOUTH INSTITUTIONS

Vocational Program

Total Number
Institutions .

( ) ***
Enrolled

Total Mean

Total Waiting
tQ Enroll

Electrician/Electricity* 4 41 10.3 -

Electronics* 9 157 17.4 37

Field Crops/Farm Production* 1 15 15.0 -

Forestry Harvesting* 1 15 15.0 -

Light Construction* 1 44 44.0 30

Furniture Refinish/Repair* 2 30 15.0

Legal Assistant* 1 15 15.0 -

General Mechanics* 1 24 24.0 -

General Metals* 2 36 18.0 30

Home Economics* 9 161 17.9 35

Horticulture/Gardining* 7 125 17.9 8

** 1 6 6.0 -

Landscaping 7 172 24.6 -

Laundering* 3 108 36.0 -

** 3 36 12.0 -

Machine Trades/Shop* 7 115 16.4 -

14



TABLE 9 (continued)

ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS
IN YOUTH IF-TITUTIONS

Vocational Program

Masonry/Bricklaying*

Meat Cutting*
**

Metal Repair

Nursing

Office Workers

Offset Printing*

Painting*
**

Photography*

Plastering **

* *

£7 3

1

Plu ing* 3

Printing* 9

Radio & TV Repair * (1)

Refrigeration/Air Conditioning/Heating* 1

Service Station Operation* 8

. L

Total Number
Institutions Enrolled Total Waiting

( ) *** Total Mean to Enroll

10 (3) 184 18.4

'1

4

1

3

1

2

1

1

...

29 9.7
6 6.0

25 25.0

36 9.0

62 15.5

20 20.0

69 23.0

11 11.0

23 11.5

12 12.0

54 18.0

153 17.0

18 18.0

13 13.0

138 17.3

9 9.0

4

15

17

10

3

35

i50



TABLE 9 (continued)

ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS
IN YOUTH INSTITUTIONS

.

Vocational Program

, Total Number
Institutions

( ) ***
Enrolled

Total Mean
Total Waitirig
, to Enroll

Sewing/Dressmaking Fabrics* 6 69 11.5 -

Sheet Metal* 2 22 11.0 , -

Shoe Repair* 4 57 21.8 -

. .

Tailoring* 4 95 23.8 44

Typewriter Technology* 1 11 11.0

Upholstery* 10 149 14.9 1

** 1 17 17.0

Welding* 29 (1) 623 21.5 86

Woodworking* 11 279 25.4 15

Food Service* 15 200 13.3 122
** 6 72 12.0 15

Giaphic Arts* 8 111 13.9 20

Business Edudation 6 74 12.3 1

** 1 8 8.0 -

Agriculture* 2 74 37.0 1

Small Engine Repair* 10 390 20.5 88



TABLE 9 (continued)

)
ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS

IN YOUTH INSTITUTIONS

Vocational Program
Total Number
Institutions

( ) ***
Enrolled

Total Mean
Total Waiting

to Enroll
,

Building Maintenance* 4 80 20.0 3
** 2 36 18.0 -

Climate Control** 1 (1) 3 3.0 -

Industrial Arts* 3 96 32.0 52

Auto Painting* 1 9 9.0 -

Stockkeeping/Warehousing* 1 14 14.0 -

Auto Tune-Up 1 30 30.0 -

Marine Engine 1 30 3C.0 -

Typing* 2 36 18.0 -

Gasoline Engine Mechanic* 1 9 9.0 5

Health Occupations* 1 15 15.0 -

Interibr Decorator* 2 44 22.0 10

Keypunching* 1 30 30.0 -

Floor Covering/Tile* 2 20 10.0 8

Tool Technology* 1 24 24.0 -

Lawn Maintenance* 1 39 39.0 -
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TABLE 9 (continued)

-.1111rIr .1111

ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS
IN YOUTH INSTITUTIONS

limplimillp 1.11.11, -1111111 11G

/

Vocational Program

Total Number
Institutions

( ) ***
Enrolled

Total Mean

Total Waiting
to Enroll

Nursery School* 1 20 20.0
. .

Power Mechanics* 1 24 24.0
e .

Advertising* 1 7 7.0

Floriculture* 1 7 7.6 -.

Child Care* 1 10 10.0

Cooperative Vocational Education* 1 40 40.0

Ir'.)-)V is

/
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TABLE 10
ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS

IN ADULT INSTITUTIONS

Vocational Program

Auto Body/Fender Repair*
**

Auto Mechanics
**

Baking*
**

Barbering*
**

Secretarial*

Total Number
Institutions

) ***

68 (4)

1

117 (6)

2

11 (4)

1

42 (2)

2

3

Enrolled

Total Mean

697 10.3
9 9.0

2244 19.2
30 15.0

251 22.8
13 13.0

689 16.4
22 11.0

37 12.3

Total Waiting
to Enroll

504

835

18

40

5

236

10

* A formal vocational education program as defined
for this study is one that:

. are conducted under the supervision of the
f?cility's education department,

. consist of both skill training and technical
or theory related instruction,

. are planned and organized to prepare the
student for gainful entry level employment,
and

. have space set aside within the institution
for skill training and theory related
instruction.

*** Institutions with approved apprenticeship
training.

** A cooperative vocational education program as
defined in this study is one that:

. are conducted under the supervision of the
facility's education department,

. provide skill training during assignment to
prison industry or prison maintenance,

. provide technical or theory related instruc-
tion in space set aside for this purpose, and

. are planned and organized to prepare the
student for gainful entry level employment.

1
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TABLE l' (continued)

ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS
IN ADULT INSTITUTIONS

Total Number

Vocational Program Institutions Enrolled Total. - Waiting

( ) *** Total Mean to Enroll

Merchandizing* 2 18 9.0 3

Building Custodian/Janitorial* 12 (1) 260 21.7 89

** 1 15 15.0 3

Business Machines* 1 10 10.0

Cabinet Making* 13 (3) 199 15.3 71

Carpentry* 42 (2) 596 14.2 169

** 3 (1) 21 7.0 5

Ceramics* 3 (1) 55 18.3 4

Clerical* 8 137 17.1 13

** 1 10 10.0

Commerical Art* 2 55 27.5

Commdnications* 1 6 6.0

Computer Programming* 3 28 9.3 7

** 1 4 4.0 7

Construction/Building Trades* 32 (2) 549 17.2 159

** 1 20 20.0 10

Cooking/Culinary Arts 34 (2) 640 18.8 150

** 2 28 14.0 .'
- -

15,-;



TABLE 10 (continued)

ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS
IN ADULT INSTITUTIONS

Vocational Program Institutions Enrolled Total Waitin
( ) *** Total Mean to Enroll

Total Number

Cosmetology* 21 260 12.4. 61

Dairy Production* 2 30 15.0 6

Data Processing* 13 (3) 373 28.7 47
** 1 12 12.0 -

Dental Assistant* 2 46 23.0 4

Dental Technician* 6 102 17.0 12

** 1 9 9.0 -

Diesel Mechanics* 3 39 13.0 15

Drafting/Mechanical Drawing* 49 (2) 981 20.0 284
** 2 (1) 10 5.0 -

Dry Cleaning* 7 (1) 283 40.4 56

** 1 21 21.0 2

Electric Appliance Repair/Small* 13 (1) 204 15.7 59

Electrician/Electricity* 24 (1) 320 13.3 57

** 2 (1) 20 10.0 2

Electronics* 44 (1) 932 21.2 160

** 3 (1) 17 5.6 5

Oil Burner** 1 (1) 5 5.0 1

Farm Machinery Repair* 4 70 17.5 10

I



TABLE 10 (continued)

ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS
IN ADULT INSTITUTIONS

Vocational Program

Total Number
Institutions

( ) ***
Enrolled

Total Mean
Total Waiting

to Enroll

Field Crops/Farm Production** .
1 9 9.0

Forestry Harvesting* 3 40 13.3 15

Light Construction* 1 (1) 12 12.0 1

Furniture Refinishing/Repair* 2 (1) 22 11.0

* * 2 (2) 64 32.0

Medical/Surgical Technician* 2 22 11.0 12

General Mechanics* 1 179

General Metals* 1 20 20.0 3

Home Economics* 3 33 11.0

Horticulture/Gardening* 14 164 11.7 70

Lan6scaping* 7 326 46.6 50

** 1 44 44 0 2

Laundering 3 66 22.0 42

** 1 74 74.0 2

Machine Trades/Shop* 46 (6) 1021 22.2 140

** 2 (1) 15 7.5 2

Masonry/Bricklaying* 56 (2) 970 17.3 314

** 3 36 12.0 8

15,4



TABLE 10 (continued)

ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS

IN ADULT INSTITUTIONS

Vocational Program

Total Number
Institutions

( ) ***
Enrolled

Total Mean
Total Waitin

to Enroll
.

Meat Cutting
20 (1) 217 10.9 85

** 1 12 12.0 16

Meat Processing*
3 (1) 57 19.0 18

Medical Technician
2 7 3.3 9

** 1 (1) 3 3.0 -

Metal Repair*
2 (1) 54 27.0 23

Nursing*
6 51 8.5 9

Office Machine Repair*
12 (2) 149 12.4 52

** 1 (1) - 7 7.0 -

Office Workers*
12 254 21.2 75

Offset Printing*
6 85 14.2 11

** - 1 (1) 4 4.0 -

Painting*
3 (2) 107 17.8 42

Photography*
2 49 24.5 -

Plumbing
24 363 15.1 76

** 2 (1) 16 8.0 2

Printing*
18 (1) 336 18.7 46

** ,
1 9 9.0 -
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TABLE 10 (continued)

ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS

IN ADULT INSTITUTIONS

Vocational Program

Total Number
Institutions

( ) ***
Enrolled

Total Mean

Total Waiting
to Enroll

Radio/TV Repair* 23 440 19.1 94

Refrigeration/Air Conditioning/Heating* , 37 636 17.2 216

Service Station Operation* 5 52 10.4 31

Sewing/Dressmaking Fabrics* 7 154 22.0 15
** 2 16 8.0 -

Sewing Machine Repair 3 (1) 188 62.7 21
** 3 (1) 30 10.0 -

Sheet Metal 14 (2) 359 25.6 25

Shoe Manufacturing 1 22 22.0 -

Shoe Repair 11 (3) 248 22.5 47

, Silk Screen 3 (1) 53 17.7 52

Slaughtering* 1 12 12.0 3

Tailoring* 7 184 26.3 78

Typewriter Technology* 2 35 17.5 -

Upholstery* 26 (1) 564 21.7 126
** 2 (1) , 21 10.5 -
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TABLE 10 (continued)

ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS

IN ADULT INSTITUTIONS

Vocational Program

Total,Number
Institutions

( ) ***
Enrolled

Total Mean
Total Waiting

to Enroll

Watch Repair*

Welding*
**

.Woodworking*
**

X-Ray Technician*

Food Service*
**

Graphic Arts
**

Business Education*

kriculture*

Housekeeping*

Small Engine Repair

Maintenance (Building)
* *

Climate Control

Industrial Arts

1 9 9.0 , 1

117 (5) 2461 21.0 1288

2 (1) 46 23.0

17 244 14.4 94

3 (1) 56 18.7 -

1 5 5.0 -

38 (2) 693 18.2 115

3 44 14.7 4

20 (1) 263 13.2 52

1 6 6.0 7

17 338 19.9 29

3 67 22.3 20

3 66 22.0 10

42 (1) 578 13.8 214

22 (1) 377 17.1 86

1 10 10.0 -

6 (1) 98 16.3 -

1 12 12.0 -

J6 r:



TABLE 10 (continued)

ENROLLMENTS IN VOCATIONAL EDUCATION PROGRUIS .

IN ADULT INSTITUI\IONS

Vocational Program

Total Number
Institutions

( ) ***
Enrolled

Total Mean

Total Waiting
to Enroll

Auto Painting
1 10 10.0 4

Stockkeeping/Warehousing
1 60 60.0

Horseshoeing
1

Photo-Journalism
1 40 40.0

Auto Tune-Up
1 13 13.0 2

Marine Engine*
1 3 3.0

Air Engine*
1 12 12.0 4

Air Frame
I 11 11.0 2

Composi ting
2 26 13.0 22

Typing
4 115 28.8

Gasoline Engine Mechanic
2 43 21.5

Motorcycle Repair
2 22 11.0 28

Wiring
10 192 19.2 23

Optical Technical/Lens Grinding
2 (1) 23 11.5 17

* * 1 19 19.0 8



TABLE 10 (continued)

ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS
IN ADULT INSTITUTIONS

Vocational Program

Total Number
Institutions

( ) ***
Enrolled

Total Mean
Total Waiting

to Enroll

Mental Health Technician

Pinsetter Mechanic

Tire Retread
**

Sales*

Health Occupations

Front End Alignment

Leathercraft

Solar Energy

Automatic Transmission

Reprographics

Interior Decorator

Distributive Education

Keypunching

Floor Covering/Tile

1

1

1

2

3

1

1

2

1

2

1

3

4

1

1

13 13.0

11 11.0

12 12.0

26 13.0

30 10.0

2 2.0

8 8.0

39 19.5

13 13.0

24 12.0

19 19.0

36 11.7

86 21.5

8 8.0

29 29.0

4

10

10

2

1

13

101

13

6

7



TABLE 10 (continued)

ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS
IN ADULT INSTITUTIONS

ocational Program

fool Technology
**

Media Arts

Surveying

Travel Tracks

Truck Driving

Animal Husbandry

Industrial Equipment

Radiator Repair

Industrial Coop Training
* *

Multiskills

Machine Set-Up

Recreational Vehicle Repair

Nursery School

Power Mechanics

Total Number
Institutions

( ) ***
Enrolled

Total Mean

Total Waiting
to Enroll

3 22 7.3 6

1 (1) 11 11.0

2 28 14.0 4

2 21 10.5 10

1 15 15.0 5

1 12 12.0

1 10 10.0 7

1 47 47.0

1 16 16.0

1 14 14.0 4

1 13 13.0

2 78 39.0.

1 8 8.0 12

1 13 13.0 10

2 10 5.0

4 73 18.3 29

16



ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS

,.--.

TABLE 10 (continued)

IN ADULT INSTITUTIONS

.

Vocational Program

Total Number
Institutions

( ) ***
Enrolled

Total Mean
Total Waiting

to Enroll

Medical Clerical' 1 10 10.0 3

,t,.

Medical Transcription --- 1 14 14.0 5

TV Cameraman 1 9 9.0 -

Aviation 1 6 6.0 -

Blue Print Reading 3 32 10.7 -

Accounting 1 15 15.0 -

Related Trades 1 16 16.0 10 .

Power Sewing 1 50 50.0 -
. .

Wig Styling 1 3 3.0 -

Hotel/Motel Management 1 18 18.0 -

Heavy Equipment 2 26 13.0 10

Heavy Equipment Maintenance 2 17 8.5 -

Waste Water Treatment 1 12 12.0 -

Floriculture 1 7 7.0 15

Child Care 1 6 6.0 ..

4 r ;1
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TABLE 10 (continued)
ENROLLMENTS IN VOCATIONAL EDUCATION PROGRAMS

IN ADULT INSTITUTIONS

Vocational Program

Total Number
Institutions

( ) ***
Enrolled

Total Mean
Total Waiting

to Enroll

Coop Vocational Education

Truck Mechanic

Trainer Mechanics

Sign Engraver

Wood Furniture Repair

Bark

Training Aids**

) 1

2 (1)

2

2 (1)

. 1

1

l'

3

19

11

21

10

14

19

3.0

5.5

10.5

10.0

14.0

19.0

-

2

5

-

).

1 r r-J t.J
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TABLE 11

400

ENROLLMENT IN VOCATIONAL EDUCATION
PROGRAMS OUTSIDE YOUTH INSTITUTIONS
(Education/Study Release Programs)

Program
Number of
Facilities

Number
Enrolled

Auto Mechanics 36

Welding 35

Various* 33

Building Maintenance 26

Coal Miner Training 21

Machine Trades 17

Cosmetology 13

Auto Body & Fender Repair 11

Mechanical Drawing 9

Carpentry 8

Business Education 7

Electrician 7

Keypunching 7

Hospital Attendant 7

Wood Furniture Repair 7

Nursing 6

Cooking 4

Food Service 3

Graphic Arts 3

Wiring 3

Meat Cutting 2

Child Care 1

1
34



TABLE 11 (continued)

ENROLLMENT IN VOCATIONAL EDUCATION
PROGRAMS OUTSIDE YOUTH INSTITUTIONS
(Education/Study Release Programs),

Program

Construction/Building Trades

Merchandizing

Masonry

Small Engine Repair

Upholstery

Number of
Facilities

1

1

1

I

Number
Enrolled

1

1

1

1

1

*Courses not specified

PJ
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TABLE 12

ENROLLMENT IN VOCATIONAL EDUCATION
PROGRAMS OUTSIDE ADULT INSTITUTIONS
(Education/Study Release Programs)

Program Number of
Facilities

Number
Enrolled

Various* 15 135

Welding 9 86

Auto Mechanics 4 40

Electronics 3 37

Machine Trades 5 36

Brake Repair 1

Sewing Machine Repair 25

Mechanical Drawing 5 i 24

Business Education 4 24

Auto Body Fender Rep:Lir 2 22

Child Care 1 20

Accounting 1 20

Diesel Mechanics 2 17

HoLticulture 1 16

Cooking 1 14

Data Processing 1 12

Picture Framing 1 12

Truck Driving 1 12

Tree Surgery 1 12

Heavy Equipment Operator 1 12

Tree Identification 12

Construction Materials 12



TABLE 12 (continued)

ENROLLMENT IN VOCATIONAL EDUCATION
PROGRAMS OUTSIDE ADULT INSTITUTIONS
(Education/Study Release Programs)

Program
Number of
Facilities

Number
Enrolled

Landscaping 1 12

Hydraulics 1 12

Food Service 1 10

Small Engine Repair 1 10

Electrician 1 10

Computer Programming 3 8

Secretarial 3 6

Solar Energy 1 6

Cosmetology 4 5

Building Maintenance 1 3

Refrigeration/Air Conditioning/Heating 2 3

Nursing 2 3

Building Custodian 1 3

Commercial Art 2 ) 2

Dental Technician 1 2

Radio & TV Repair 2 2

Sheet Metal 2 2

Tool Technology 1 1

General Metals 1 1

Radio & TV Broadcasting 1 1

Keypunching 1 1

Art Design 1 1
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TABLE 12 (continued)

ENROLLMENT IN VOCATIONAL EDUCATION
PROGRAMS OUTSIDE ADULT INSTITUTIONS
(Education/Study Release Programs)

Program
Number of
Facilities

Number
Enrolled

Restaurant Management 1 1

Legal Assistant 1 1

Carpentry 1 1

Electronics 1 1

*Courses not specified.
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Age and Race of Students Enrolled in

Vocational Education Programs

Statistics related to age and race of vocational students

are shown in Tables 13 and 14. Most students (69%) in youth

facilities were in the 15-17 year bracket whereas almost 62%

of the adult students were 21-30 years of age.

Racial characteristics of vocational students showed a

similar pattern for both youth and adult. The total sample

showed an _almost even proportion of black (43.9%) and white

(43.81) students. Youth facilities had more white (50.7%) than

black (38.076) students whereas adult facilities had slightly

more black (46.02) than white (41.5%) students.

0/
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TABLE 13

AGES OF STUDENTS CURRENTLY ENROLLED
IN VOCATIONAL EDUCATION PROGRAMS

Age

Youth Adult Total

Number of
Students Percent

Number of
Students Percent

Number of
Students Percent4

Under 15 742 8.7 742 2.3

15 - 17 5,852/ 69.0 304 1.3 6,156 18.9

18 - 20 1,380 16.3 4,568 18.9 5,948 18.2

21 - 10 493 5.8 14,885 61./ 15,378 47.1

31 - 40 14 0.2 3,615 15.0 3,629 11.1

41 - 50 647 2.7 647 2.0

51 +
121 0.5 121 0.4

-r i

Totals 8,481 100.0 24,140 100.0 32,621 100.0

17



TABLE 14

RACE OF STUDENTS CURRENTLY ENROLLED
IN VOCATIONAL EDUCATION PROGRAMS

Race

Youth Adult Total

Number of
Student_ Percent

Numbec of
sLudents Percent

Number of
Students Percent

White/Caucasian 4,258 50.7 10,207 41.5 14,465 43.8

Black 3,192 38.0 11,309 46.0 14,501 43.9

Hispanic 686 8.2 2,600 10.6 3,286 10.0

Native American/Eskimo 218 2.6 298 1.2 516 1.6

Oriental 26 0.3 52 0.2 78 0.2

Other 24 0.3 126 0.5 150 0.5

Totals 8,404 100.0 24,592 100.0 32,996 100.0
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Shops, Equipment, and Lesson Plans for
Vocational Education Programs

Almost all vocational programs (445 of 475 youth and

1,420 of 1,479 adult) had shop/laboratory facilities. Eighty-

three percent of the youth and eighty-one percent of the adult

programs had the ner:c!ssary tools, equipment and supplies to

conduct quality programs.

Seventy-two percent of the youth programs and sixty-nine

percent of the adult programs reported written daily lesson

plans for the vocational education courses.

Programs and Materials for
Special Needs Groups

Tables 15 and 16 present _a related to programs and

materials for special needs groups. AcCor3ing to Table 15,

vocational education programs were available to the mentally

retarded in almost half (48.4%) of the youth facilities. One-
,

fifth accepted students with other health problems such as

cardiac and diabetic problems. About one- fifth,of the adult

,facilities indicated vocational programs available to the

mentally retared and almost half (49.5%) accepted inmates

over 40 years of age into these programs. It should be pointed

out that no data was collected on methods of diagnosing handi-

capping conditions or whether vocational programs available

to special needs groups had special equipment, special

education personnel, or other accommodations for special

populations.



Table 16 shows that 58.9% of the youth facilities and 43.6%

of the adult facilities offered no provisions for training

special language/cultural groups. Close to one-fourth of the

youth facilities offered training in minority problems for

instructional staff. Bilingual materials and English as a

second language were available to inmates in at least one-

fifth of the 275 adult facilities.

17,C
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TABLE 15

SPECIAL POPULATIONS FOR WHOM

VOCATIONAL EDUCATION PROGRAMS ARE AVAILABLE

Special Population

Youth

Number of
Facilities

Percent
of N

(N=95)

Adult
Number of
Facilities

Mentally Retarded

(Educable/Trainable)

Auditorially Handicapped

Visually Handicapped

Orthopedically Handicapped

Other Health Problems
(Cardiac, Diabetes, Etc.)

Over Forty Years of Age

Other

None

46

16.

14

10

20

2

27

48.4

16.8

14.7

10.5

2) .1

2.1

6.3

28.4

56

24

17

25

44

136

8

8'

Total

Percent
of N
(N=275)

Number of
Facilities

Percent
of N
(N=370)

20.4 102 27.6

8.7 40 10.8

6.2 31 8.4

9.1 35 9.5

16.0 64 17.3

49.5 138 37.3

2.9 14 3.8

29.8 109 29.5



Traini

Biling

Biling

Englis

Lang

Traini
Prob
tion

Other

None.

TABLE 16

PROVISIONS FOR TRAINING SPECIAL
LANGUAGE /CULTURAL GROUPS

ng Provisions

Youth Adult Total \

Number of
Facilities

Pe 'rcent

of N

(N=95)

Number of
Facilities

Percent
of N

(N=275)

Number of
Facilities

Percent
of N
(N-370)

ual Materials 5 5.3 55 20.0 GO 16.2

ual Instructors

h as a Second
uage

ng in Minority
lems for Instruc-
al Staff

9

11

22

9.5

11.6

23.2

45

65

37

16.4

23.6

13.5

54

76

59

14.6

20.5

15.9

1 1.1 8 2.9 9 2.4

56 58.9 120 43.6 176 47.6
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Organization, Delivery,. and Accreditation of
Vocational Education Programs

Data were collected on a number of variables relate

_

the educational statute. and delivery of vocational progrAs.

Correctional school district status for Vocational prOgrams

was reg5tted by 18.3% of the youth facilities and 13.8% of

the adult facilities. A high percentage of facilities in both

groups (youth 82.8%, adult 79.7%) indicated their vocational

programs were approved by the State Department of Education.

Occupational advisory committees such as craft committees

and/or general advisory committees were orgahized by over one-

third of the ptograms in both groups (youth 39.0%, adult 35..6

Accreditation of vocational programs by an outside aileft6 such

as North Central Association of Schools, and CoLieges or

Southern Association of Colleges and Schocils was%reported by

47.1% of the 1400 programs in adult facilities and 35.5% of.

the 454 programs in youth facilities. Accreditation sta

was unknown for 11.1% of the youth proyrams and 14.1% of the

adult facilities.

Table 17 shows the organizational affiliation of personi

teaching correctional vocational programs. For programs in

youth facilities .almost three-fourths (74.5%) of persons

teaching were considered as correctional facility staff. .Close

to 60% of vocational/teachers in adult facilities were faCility.

teaching staff. Most of the responses in the "other" cap.cigory

for youth programs identified eisonnel from correctional

school distiicts and intermediate'school districts. These

178
46
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two categories plus vocational rehabilitation-and State

Department ofEducation sources were identified, in the "other"

category for adult programs. Thus, outside sources of

perSonnel for teaching vocational programs within correctional

facilities were identified by approximately 25% of the programs

fot youth and over 40% of the programS for adults.

co
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TABLE 17

PERSONS TEACHING
VOCATIONAL EDUCATION PROGRAMS

Persons Teaching

Youth Adult Total

Number of
Progrz.as Percent

Number of
Programs Percent

Number of
Programs Percent

ommunity College Staff 16 3.5 204 14.1 220 11.5

ea Vocational School Staff 9 1.9 126 8.7 135 7.1

Private Individual(s) 4 0.9 37 2.6 41 2.2

Facility Staff 344 74.5 834 57.8 1178 61.8

Other 89 19.3 243 16.8 332 17.4

Totals 462 100.0 1444 100.0 1906 100.0

Programs Not Providing Data 13 35 48



Expenditures

Attempts were made to obtain various categories of

expenditures at the institutional and program levels. Voca-

tional program average expenditures are presented in Table

18. Total expenditures averaged across 268 facilities were'

$189,042. Salaries plus fringe benefits comprised 72% of

this amount. Total expenditures for 76 youth facilities and

192 adult facilities averaged $117,445 and $217,382 respec-

tively. However, salaries plus fringe benefits accounted

for approximately 91% of total expehditures for youth facil-

ities and close to 68% for adult facilities.

Data were also collected on total facility and total

eduCation expenditures. However, these data are not reported

herein since the editing process revealed considerable data

missing and response errors. Although considerable follow-up

effort was expended in attempts to obtain this information,

many respondents reported they either did not have access

to the information or could not provide the amounts in the

format requested. To avoid misleading the reader, these data

have been deleted from the report.

In addition c>,monies provided from institutional budgets,

other sources of funds were also utilized for correctional

vocational programs. Table 19 shows that of the sources listed,

youth facilities received funds primarily from State Depart !nts

of Vocational Education end ESEA Title I. Vocational Programs

in adult facilities received funds primarily from CETA, State

J3
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Departments of Vocational Education, community colleges/

universities, and LEAA. Close to 24% of the youth facilities

and 17% of the adult facilities indicat,L.d no monies other

than the, institutional budget were used.

"line item on the institutional budget for education

funds was reported by 30% of the youth facilities and about

63% of the adult facilities. When not specified as a line

item, educational funds were included as part of another

institutional budget item.

S2,
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TABLE 18

TOTAL VOCATIONAL EDUCATION OPERATION EXPENDITURES
FOR FY '75 - '76

Expenditures

Youth Adult Total

Number of
Facilities Dollars

Number of
Facilities Dollars

Number of
Facilities Dollars

Total

Salaries Plus Fringe Ben fits

Supplies

Other

76

69

64

22

117,445

107,184 ,

16,833

9,309

192

175

178

67

217,382

147,614

26,706

30,897

268

244

242

89

189,042

136,181

24,095

25,561
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TABLE 19

SOURCES OF FUNDS OTHER THAN INSTITUTIONAL
BUDGET FOR VOCATIONAL EDUCATION PROGRAMS

Source'

Youth
Numbez. of

Facilities

Percent
of N
(N=95)

No Other Monies Used 26 2)7.4

CETA 8 8.4

State-Department of
Vocational Rehabilitation 7 7.4

State Dept. of Education 9 9.5

State Dept. of Vocational
Education 26 27.4

ESEA Title I 15 15.8

LEAA 4 4.2

InstitItional School Districts 7 7.4

Private Corporation

Community College/
University 3 3.2

Other 4 4.2

Adult

Number of Percent

Facilities of N

(N-275)

48 17.5

44 16.0

k 13

184

20

4.7

7.3

39 14.2

19 6.9

33 12.0

12

1

4.4

0.4

38 13.8

24 8.7

Total

Number of
Facilities

Percent
of/N
N=370)

74 20.0

52 14.1

20 5.4

29 7.8

65 17.6

34 9.2

37 10.0

19 5.1

.1 0.3

41 11.1
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Scheduling of Vocational Education Programs

Almost 87 percent of the responding youth facilities and

almost half (45.3%) of adult facilities reported that a resi-

dent was scheduled into a vocational program as soon As possible

after entering the correctional facility. Approximately 6 per-

cent of the youth and 39 percent of the adult facilities

indicated they tried to schedule vocational programming so that

completion was achieved by date of parole, or release eligibility.

Student length of stay in the majority of youth programs'

depended on a number of factors, chiefly the student's release

date or parole eligibility (117 of 287 programs). However,

almost 50 percent of the adult programs reported keeping stu-

dents until performance requirements were met. Only 7 percent

of the programs had students remain until release or parole.

Fifty-six percent of the 472 youth-institutions programs

said :..here was not a fixed amount of time sch,eduled for voca-

tional programs. Only 36.7% of the 1,473' adult-institutions

programs providing data indicated no fixed amount of time

scheduled for those programs.

Although generally no specific amount of time was

.scheduled for vocational programs, data was provided by many
-----

programs with regard to classroom and shop duration. In

youth programs the average classroom instruction was 7.0 hours

per week for 20.9 .seeks. Average' shop instruction lasted

14.0 hours per week for 20.9 weeks. More than 65% of the 475

programs in youth institutions submitted data for this question.

1± '33



For the 75% of 1,479 adult programs providing data,

the average classroom instruction time was 9.5 hours per

week for 31.0 weekg. The average shop instruction was

20.7 hours per week for 32.4 -weeks.

7
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TABLE 20

SCHEDULING OF VOCATIONAL. EDUCATION PROGRAMS

Scheduling

Youth Adult Total

Number of
Facilities Percent

Number of
Facilities Percent

Number of
Facilities Percent

As soon as-possible after
inmate enters facility 77 86.5 116 45.3 193 55.9

For completion by date cf
parole or release

elibibility

.

5 5.6 99 38.7 104 30.2

Other 7 7.8 41 16.0 48 13.9'

Totals 89 100.0 256 100.0 345 100.0
!

Not Providing Data 6 - 19 25 -
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TABLE 21

FACTORS DETERMINING STUDENT'S LENGTH OF STAY TN

A SPECIFIC VOCATIONAL EDUCATION PROGRAM

Youth Adult Total

Number of
Programs Percent

Number of
Programs Percent

Number of
Programs Percent=

Student Remains in Program
Until Release or Parole 117 40.8 40 7.0 -157 18.3

Student Remains in Program
Until Performance Require-
ments Met
e.g.°

29 10.1 277 48.4 306 35.6

Student Remains in Program
as Long as Interested 47, 16.4 96 16.8 143 16.7

Other 94 32.8 159 27.8 253 29.4

Totals 287 100.0 572 100.0 859 100.0

Not Providing Data 188 907



Entry Requirements, Procedures, and Incentives for

Vocational Education Programs

Assignment to vocational programs was usually based on

the offender's choice. Seventy percent of the youth institu-

tions and ninety-four percent of the adult institutions used

the offender choice as a,means of determining whether or not

an inmate might participate in vocational programs.

Final decisions about inmate participation in vocational

programs were made by a variety of people. Education personnel,

classification committer; or some "other" committee of two

or more people (including education and security personnel)

were utilized in the decision. Counseling personnel were used

in only 5 youth and 9 adult institutions to make decisions.

In selecting students for vocational programs a number of

tests were utilized. The most frequently used were achieve-

ment, aptitude, interest, and I.Q. tests. Achievement tests

were used by 57 percent of youth and 58 percent of adult

institutions. Aptitude tests'\were used by 36 percent of tha

youth and 58 percent of the adult institutions. Interest and

1.9'. tests were used by 30-40 percent of youth and adult

,i'nstitutions. A number of institutions use more than one type

of test and often use more than one test for each student.

Minimum performance levels for entry into vocational

programs were expressed as grade levels and I.Q. score. Min-

imum reading grade levels averaged 6.9 over all institutions,

with youth showing 5.7 and adult 7.1 grade levels. Arithmetic

grade levels were reported with youth facilities at 8.2 and

189
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adult facilities at 8.0 minimum levels. Reported I.Q.

minimum scores ranged from 68.5 for youth to'86.5 fot adult

institutions.

Other entry requirements for program entry besides

minimum grade level performance and test performance iholuded

being in a given age range (mostly for youth institutions),

security levels, etc. Time to complete the program was cited

by 50 percent of the adult institutions. AlMcst 25 perceht

of the youth facilities and 20 percent of adult facilities

indicated no entry requirements.

Lack of participation in vocational programs was keyed

to six reasons. Most frequently mentioned by 41 percent of

respondents for youth facilities was "lack of program openings"

and lack of "aptitude or interest."' Lack of "aptitude or

interest" was mentioned by 72 Percent of the responding adult
,-.

cg

facilities, while "inability to meet minimum academic standards,"

"lack of pro. ram openings," and "length of stay too short"

were each mentioned by 52 to 58 percent of the facilities.

Respondents reported that the most important factor viewed by

students as an advantage for participation in vocational

programs was that of learning a job skill for post-release

employment.

Data on student pay as an incentive for enrollment in

vocational education programs were provided by some programs.

The unit basis for reporting student pay varied considerably

and included per hour, day, week, two week, month, course

completion, or percentage dollar amounts. Most responses

1 190
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gave an amount or a-time period, but not both. Since no

standardized basis for reporting studen pay could be deter-

mined, these data are not reported.

The type of credit provided students for taking vocation-

al courses was examined. Seventy-two percent of both adult
1

and youth facilities provided a facility certification as

recognition or credit for completing a vocational program.

Fifty-four percent of youth institutions provided high school

or GED credit while 36 percent of alt institutions had

outside certification, diploma, or li ense available as

credit.

I
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TABLE 22 N

METHOD OF ASSIGNMENT TO VOCATIONAL EDUCATION PROGRAMS
ti

Assignment Method

Youth Adult Total

Number of
Facilities Percent

Number of

Facilities

/

Percent

Number of

FaCilities Percent

Offenderev'Choice 64 70.3. 244 94.2 308 88.0

Mandatory Assignment 13 14.3 5 1.9 18 5.1

Other 14 15.4 10 3.9%._ 24 6.9

Totals 91 100.0 259 100.0 350 100.0

---71
Not Providing/Data 4 - 16 - 20 -



'TABLE 21

PERSONS MAKING FINAL = DECISION ABOUT INMATE- PLACEMENT IN VOCATIONAL EDUCATION Pk0GitAMS-

_

TerSon,7Makioq-Dediion
__ . ____ _ _ _ ___ _ _

...,Youthi___
Adult _ Tot

Number- of' -'

Facilities- Percent

Numbet: of .

Facilities cent

Number -cif. ,_.
FaOilitieS-

=

..Peraeht__-

Education Personnel

Counseling- Prtannei

Classification- CoMiliittee

Other

33

5

22

-7

3:9

=."7

25.3

31.6

52

9

107

88

_ 20.3-

3;5

41.8

'4.4:-

14'-

129;

115

24;8 ,

------

4.1

37:6.

33:5

_

Totals::
-87 = 100.0' 256

-.,.

= 100.0 _,_, 343-
. .

100:0'

Nat Providing =Data _
-=

21

1g3



TABLE 24

TYPES OF TESTS USED-IN SELECTING'
STUDENTS FOB-VOCATIONAL EDUCATION PROGRAMS

_ .

Type of Test

Youth Adult. 0 .

-,',TOtel.,. ,

NuOber of
''Facilities

Percent'

, of N

-_ (N=95)' .,

uniber of

Facilities
: PerCent:

of .N

-(N=2-75)f_.

Number-,Of

TaailitieerOfIsl'
:

Percent_

.(N=310)

Aptitude_

'Personality-

Interest

Adhieveinent"

1,Q,

None OW-

Other

34

18-

3i
),

, ,

54=

32-

23-

.

1

35.8-

18.7-9'

32:6

56.8'

33:7

2,24
!

,

- -1.-1-

. \

159

60.

104!

159

107

53

15

57.8:

21.8-

37_,8

57 -.8

38:9-

19..3

5,-5

193:_

78

: 135

1

213

-139

76=

16

52,2

21:1

36:---5

51.6

: 37,,-6

20.5

-4.3-
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TABLE 25

MIti±MUIvi ,PEP,PORMANC-8 -LEVELS, :p_oft- ENTRY

INTO' VOCATIONAL -EouwsON,-pilOGRAMS

=Performance-=Area,

Reading Grade -Level

Arithmetia Grade Level

/
Score-

other

Number- -of
:Programs

153

;33

Youth
hiinimuin
Performance'
Level_

5.7'

5.7

8.2

2.0

Adult
phiMiier of Millithuin
PrOgrame. _Performance

Level__

90:7

842

667

185;

7.1

7.3

8.0

86.5

4.3

1,083

995

762

218 .

6:9;

7

3.73'

,______
'Ntimbeir. :-Mihifnu6
PrOgrathe e-POr



TABLE -26

-:-ENtRY --REQUIROIENT* .FOR- VOCAtIONAL.'ED0OATIoN

Youth..__.,. -. _ _ Adult

Number of
Programs

Percent-.
I1-

:(N:F:475)'

-Number_ of
Programs

:Percent
Of
.(NL":1479)-,

Number`of
Isrbo'gram§,

Within-. Given= -Age :Range

Never hicarerasted for

,56,1 116 7.8 354

-Offenses` - 5 1 75 5.1 4:3'6

Minimum Security Level 62 13:1 .309 20:9 371

11`et. Peribriti4tide 30- 333- 22.5 363

to-Complete Program 23-.8- '146- \

Specific ,Educational -'
Achievement Level 93 19.-6 61 -424- 714-

Other` 94- 19_-.8 167- 11.3 261.

\
Nb ,Requirements- 11'5 244 274_ 18-.5 389'

_
Percent.!

;of zN,
'

16.9

18. 6-

43.9

13.4

19.9-

AMMII



TABLE 21-

. .

INMATES _ARE-UNABLE TO 'PARTICIPATE-

IN voONTioNALEDUCATION- PROGRAMS

Reasons

-.,Yotith-_. - Adult --7.;Tatal- T ,

= Nirbek of
_,Facilities

i

:Percent
of N.
(N =95) ..

NUmbet -of-
Facilities

i7Peraerit
of ,N

,, (N=275)._

Niibek of
, Facilities

-;Percent *,
: of N-' ''- ''
-_,_-,(14=-570),_

Inability to -Meet i,Minimum
-ACacleinid- -§tanclard

tack of Ptograiii =Openings

Institutional Sedurity Rules
Or 'Pre-viotiS'--OkkeriSes

Length of Stay 'too Short
,.

Other -Priority ,Migiiitietits
in Facility

,

Lack- Of :Aptitude or
"Interest

Other

_

32

39

27

29

1'0

39

11

33'7

i41,1 .

28.4

30:5

16.-8

41..1
.../--

:13'.7

161

. 145

108

146-

1.26-

,
= 4.98

21

58.°6

52...7

39.3;

_ :813.

43."6._

,..72:6'

7.6-

.

193'

184-

135

il

136

2' 3_7=

34

,52'.-2-

-49'.7

-36.5

-41.3

.

36.$

-64-.1

-9.'2



1 TAB E

FACTOR VIEWED Y :ET DENTS1DEN AS- 'ADVANTAGES OF -BEING`

DST VOCATIONAL 'E\60 t ION, PROGRAMS- YOUTH INST- ITUTIONS

Advantages.- Ndrnber of
Facilities ot

IRAnkect

C-OriSiderati,ph7fOr Eakly

Pay- -in VOOat-ional Education Program
46 "

Job-Skill for ,Post ;-Release
-Ethliloythezit

-begikable Institutional Work
Assignthent

-Desikal?le stiouSing

-Oppoktunity for WOrk or 'Study :Re-tease

r cke-S.§e-d Freedoth of Movement

Other

44

41

-57

31

45-

55-

12

1

7

1

=1

1

14

14

64

3.'4-

:= -MoSt Ithportant
7 = -Least Ithportant

_ _



TABLE 29

FACTORS 'VIEWED- BY STUDENTS- AS AbANTAGES.'OF 'BEING
IN VOCATIONAL EDUCATION -PROGRAMS IN ADULT INSTITUTIONS

N = -275

kciVraritaije Number Of
FacilitieS

ARank
' -blot
-flanked\

Mean

Consideration for =Early Parole 243 1 59 3 29 8 31 4

Pay in Voaationar Edimation Program 185 35 32: 21 21 4 89-

Learning a Job- Skiii for 'Pott=ikeleaSe
Eritii1Cyrilerit 255 109 67 3 21 i 2.2

Desirable InStitutional ,Work:AsSigriment 220 24 56 43 10 54

DeSirabla Hoixsingii 178 2 9 -2 7 48 5 =96

Opportunity for Work or -Study- ReleaSe_ 209 01 38 29 41 16 65

Increased Prdedoin,Of Movement 198 8 24 26 31 4 8 30 :76 .

Other 19 255 3,-3

*- -Mott Important

-Least Important

_



TABLE 30

TYPES OF CREDIT AVAILABLE. TO - STUDENT !UPON-
COMPLETION OF =PROGRAM .

Credit \.
_ .,

Yotith _ __ Adult _Total. t,
-_Nurabet--of

Programs
,Petcent
of `N:
-1W-475)'

= Number -of
Programs

-Percent,-
Of N
(M:-.14,79)_

Number =of-

Ptogtanis-
Pet Cent
of =N-
-(M--=1954Y:

___

ou
-Diploma,--bitaOiria, lidensa

,

Facil=ity -CeAffidatiOn:.
. .

ApptenticeShip Credit ot
-CeititibatiOri- : ,--',

High- -Schcial or -dEb---Crediti-

.Credit Toward -Post Hign,
Sc_ hool Zegkee-

Opportunity. to Take Test for
=License -or Certificate

:=

Othet

97-

344

49
-4

257

48.

. -

37_

8_

18.3

a
72).4

29-
-

1,073

245

340

209-

2.3.1

53

-610-

1,417

294

7 97

____.
257-

.
268

61

_31\ ;5--
1

_72-.15

[15.1

30 -:6

t3-. 2

1.3-.-7=

3.1.

35.8

72.5

-,--

16.6

,.

lb. a

-54.1,

164

7-.-8

1,7T
..

23.0

14-.1

15.

3._6a
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Instructional,Staff Characteristics

Various characteristids of the teaching staffs of

vocational edudation progtats were explored in-the -survey -.
.

The overwhelming majority of vocational staff _were reported

to ,be rteachers from outside the organization -. No ex-inmates

were_ tied-as part-tite teadhers by dithet-youth or adtlt

inStitutiOns. No inmates-Were used- as- full - time -Or- patt-

tite -teachers by YOuth institutions.

Radial makeup of_patt and full -.time teachers_ was heavily.-

:Weighted toWatd whites, Blacks accounted for only 11.3' perdent

of ftl1=-time teadhers And 13-4 percent of part -time teachers

in.the inStitutions _ptoviding data Other minorities- accounted

for, between _2-9 and i4.1 percent _of full-time andatt-time

teachett, -

Almost two=thirds_of the teachers -held- -State-Board of

BducatiOn certification. _About fifteen percent had Some- typei

bf_State Licensing Board-certification.

In -terms of teadhet experience-prior to teaching

thefadility at which-they were currently emplOyea, the

greatest average yearS-Of expefience (12.3 -years folk- youth

,and-15,5 yeatS tot adult institution teachers) was in work

in industrial areas related to their teaching. The,neXthighet

average years-of experience -was' teaching: in- -their - current

facility.

Anntai beginning, average; andAligheSt Salaries-averaged

across respOndentS.- were dompakabie- for adtlt and_yodth

201



facilities. For all facilities the lowest beginning salary

was'$10,849. The average salary was $13,037 while the highest

salary possible was $16,317. No data is available on what

period of time (9 month, 12 month, 185 contract days, etc,)

the salaries represent:

Many vocational programs provided teaching aides,

inmates and/or other persons. Of the 42 youth and 206 adult

programs (out of 475 and 1,479 total programs respectively)

reporting,_ 60 percent of youth and 65 percent of adult programs
1

had at least one non -inmate -aide. Some programs reported 11

Or mote non-inmate aides.

In the inmate 'aide category, 64 patcent of the youth

programs reporting (17 out of 475) and 50 percent of the adult

programs reporting (417 out of 1,479) indicated =at least one

inmate teacher aide. Seyerai pxogramt had 16-or more inmate

aides;

202
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TABLE: 31

CLASSIFICATION- OF-PART -TIME TEACHERS

Classification .

Youth 1 Adult

Number of
Teachers Percent

Number of
Teachers Percent

Number of
:Percent

Inmates:

Ex-Inmates-

Teachers froth= Outside

Orgar-iiiat ion-

...

16

..--=

100.0

14

--

79

15.1

_84

14

--

12-.-8

131:2

TOtalS_ 1( 100.0- 93 1004: _109 :.100:0'

TABLE 32-

CLASSIFICATION-OF-TULL-TIME TEACHERS

ClaSSifidatioh
_ =

Youth, Adult -,- '_-,Total-

VNinilber of

',Tea-Oiler's ., Percent
NuMber of
Teachers

=-.-

_ Perdent
Number of
TeacherS 'Percent -,=

-Inmates_

Ex7-Irimates

Teachers_ from Outside
- .._.

-Organization
,

4

% 0 9

30:.8-

69: -2;
I

29

7

-128,

17,7

4:3

19A

1-1

1:37

-16.4-

6.2

- 77.4

Totals ' 13 100:=0.

I-

, 164 -1634 I-11 100.0- _
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TABLE_ 33

RACE-OF PART -TIME TEACHERS

-

Race
Youth !- _Adult- -Total

NuMber of
Teachert , _ , Percent

NuMber of
Teachers -PerOefit

-NuMber --of_
Teacher:4_ -Percent

White_ 47 81;0- '236 82..8- 283- -82;5 i .

.

Black
t

-8- _13.-8- 38! 13'..-i- 46 :4.4:

Hitpanic 2 3.5 -8 2.8 10- 2.9

Native: American. or -Eskimo " 6,4 .1 QA-

t
,

Oriental -

-other4 1 1 1.7 2, 0;7t. ' 6.9

Totals 58 100.0 285 100-4 343- 100.6 _



-TABLE 34-

iRAct TEACHERS

. ..

Race_ .
Youth , :Adult __ . !rota _____ ...

NUttiber of
s-Teachek_, .-_Tetcerit

-NUitihek of

_Teachers .

-
Percent,,:

. fhOtiliek of
Teadhek,_--Pekbeht

White.
,

Kaok
-/---

Hispanic

Native-_-America-n
i ...

Oriental

Other .

-

: Eskimo

1

----_,

e---444

101

13

I

.. __...._ _

79.4

16.-1

2.3
1

-0.2

1,452

'149-

38 -''

4'

---

8

=

88-.6-

9-.0

_2.3

0.2:.

6.-5

1,89&

. 250'

51

-4

9

-8.0

11.3

2.3-

-6..i_

0.4-

Tbtale_
.

559 -100.0

..._

1,651 . 106.0- -2,210- =_-1130A

,
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\\..TYPE. OF- CERTIFICATICN- HELp 'at TEACHERS

r tCeification-
_Youth- Adult :Total_ ',

'Number -of

Teachers Percent _-

i 'Numb-e-r-_ of

:Teadhe-re -Perdeht-

:limber of
TeaChere: = Percent

None-

'State ,Board-of' Eddcation

State .Licensing Board"

. .
Union

Other:

?

-_

55

414

010

11

06,

8.8_

66.1

17z 6
....

-1..ei

5.7-

249-

1,169

--286_

104

116

12.9

60.8=

14.9-

5.4-

6.'0

-304-

580'. 1 ,_,

396'

115

-152

--- !

11 .:

62-1. .

15,5

4:5-

6.;o

_

Totals 626 1 106.o 1,,924 100.9- 2 =550,_ _100.0=

C

t

ti
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TABLE 36

YEARS F TEACHERS' PRIOR EXPERIENCE

ti

Types of Experience_

_, _ ,_Yotith- _, Adult _Total, 7:
r
Ninither of

.-Teachers

, Avera4e Years
of- Experience_.

Nuthher of

Teathers_

Average Years
.,Of ExperienOe

Number of
1,TeaCher§:

AVerage Year
. of ?Experiene

Teaching -_=- This Facility - 498 -6-: 6 1;431 5.2 1;,-935- .5.5-
, f

Teaching- = bther
eorrectional Facility 40 _:.9 142 _ .3.9- 'ik.' 4-.-3

. -

Teaching - .gon-7Oorrrectiona- ; .

-FaOility 1 0= , '5.2 -491 -5:1 -803"

. .

. .

Work in- Related, Indutlial
Area A 412 12.3 1,274i 15.5 1,686f 14-.7

-c:
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TAbt,t,J1-

_,
ANNUAL. ,SALA-RIES' _AVAILABLE_ TO :Fplil,;;;Tp/LE-

ViiidktgiiALtEbbtAT011 TEACHERS-

.Aninia1 Salary-
-YOuth: Adult

Number Of
Facilities Average

Number of-
Facilities Average

Number
FaCiiitieS .`-Ave rage

toiae St Begihhing 22§- $104666_ $10,849

AVerage 78- 124782 215 13,129- 293. 3,037

Highest Fossible 5,540' 222 16,600 30:34 16,317
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TABLE 38

-`NUMBER-°0F TEACHER- AIDES-'FOR
VOCATIONAL:EDUCATION- PROGRAM_S

.(Not Including.-Offenders)-

Number of Aidee-

-.

Youth: . :-Adult ._ . Total-

Number of ,

Pro rains- :Percent

__ ._ _ ... __
-Number of

:Pro rams- _Percent.

Number of
Pro; rams Peroant-___

1_ 25:- :S§._S .134 -0.'6 ).59 ,4'..1

2 9 =21.4 , 39 110 48 19 4'.

1 2,-,._4 i 18 -8.1- -19 7.7 .

4 9.'S -10- 4.-9_: 14 S.'6

.5- 2- 4-.:8 6.8-

6 -.7 p- l 2*-4- 4' 2. or 5 2,6;

11' ,-- 20 1 0.5- 1 -0:4
. ..

.. --

Totals , 42 106.6 206 no. ci 248 -.ipo.o

-__
4.--

Not Providing- Mata 433 : 1,-273 1,7060
_

,76 '

,,,,,_. a

'209'



TABLE -39

OFFENDERS_ ;EMPLOYED AS
TEACHER- AIDES,

Number ',Of AideS._ _

Youth . - Adult =-Total.

Number-of
_-Programs .___ ' Percent._

Number of
-Programs Percent

NUmbek:-=-Of. _ ....
PrOgramt- _-Percent

11- 64*=7 ,210- 50.-41 221 = : 56,

2 2 11:r8- 109 -iE, 1 111 25_,

. ,.

5;9- .. 52 12-.5- 53 ' -12.=2

4

... .

11;8 37-,

,..4..

-4

_84,

1.0-

39

-4-,

. .- =

0:

6- 10' 1 -5'.9 1-474 10.7' 4 =0-.-9-.-:

i6 20 -2- 0,41 -0'.-5.

TotalS, *'.17; 100.0- ..,_,) 417i- 100:0] 434- 100 . 6-,.

Not Providing- -Data
. ..-

458- 1, 00- _ 1,--.26_
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,1*

Guidarice, Counseling, and Job Placement Services

Individual vocational counseling was the most frequently

mentdoned.`regularly ?rovided,..guidance and counseling, service-

(78.9 percent of youth- facilities and 71-5 rdent :of -adult

facilities) Personal counseling Olated to work or training

-assignments as provided by 70 _percent of both the adult and

youth -facilit\ies Aptitude testing was provided by 40 'percent

of the youth 'and. 46 percent of duthe _alt institutions.
offendrsby 54'
'Services_ :included-

literature on jOb opportunities and -entrance reqUirementS and

-courses in jpb application and interviewing Skills. _Fifty- =per.= ,\

-dent of the-it-adult institutions provided literature and courses

alSO... In addition, fifty-two perdent. provided'job.,_p1acement.

Placement _SerVices._ were- provided- tO-

31 percent of the ,yoOth,-facilitieS._ These
.

Services in pre-release centers or halfway houses.

'job/ placement services in 54 percentiof the youth facil-/

vities were provided by facility Case-or social WOrkers. Facility

teachers and parole officers provided the service in *46 percent

a-:4 4- perdent -of7the_ institutions respectively-.. In 44 perdent-

-bf the adult institutions facility teachers provided the job
.

r
Pladeinent services From percent of tne-= 'institutions

repOrted vocational ,rehabilitati n agency, -state/local -employ-!.

inot of fide, facility -case- or- to ial wb kers:, and ,parole

Officers aS the agency/PerSons giving the job placement services.
H..

21-1
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TABLE. 40

REGULARLY PROVIDED GUIDANCE 2tib-- COUNSELING SERVICES

Youth. -Adult :Total ._

Service.' 4

-0-
,

'Number of

-Fadilities

; *Percent

-of _N

(N# --95) _

Number:14
FadilitieS

.

:Percent
of N
(N=275)

Number of
. rFacilitiet ii-Of_N

__ ___ ,, _

= Percent
,-. _ .

AN=370)-.

;,.

Aptitude Testing

Interest_ Testing-

Visit s- by- 'Outside business
=and, Industry, iepresentativeS

:individual Vocational
,:.:Ounsel4.t4

drotip--VoCationa-1 Counseling

Personal- Odunselin§ Related to: =

Wszir1C -or Training- Assignments

\-

Other
...

11one

'

38

38_

27

-_

35_

69

3-

3

-

40-.-0

40:6

21:1,4_

'78.4 .

36:8:

-72:6

:23

3.2

._ .._

127.

93-

90

196

95

192-

14

18

,

.

*-46:4=---

.33:4

32,-8'

71.5_

,,,,

_ 34.7

'70.1

5:1

6-6

165_

141

_117.

_271

-130-

1261

17-

21

_. .
= -44-.`6

38.-1,

_ 31-.6

'-'i-.2

l35.1

70.5

i .E.-

5.-7

9
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TABLE -41

PLACEMENT --SERVICES_-PROVIDED --TO OFFENDERS.

Youth_._-:. .Adult .- ,:..-Tatel-: -_

Service
..

NUMbet of

'F.-..ciiitieS

--Pei-dent'

of _N

(N=95) _

-Number of

Facilities._
Percent
:of N ..=

(N =275)

Number of ''''-=-Pet-pentu-

Facilities = of ,N,

'_ (N=370),_

:Maintain-Tile of --Position

Openings

Provide literature- for -Job

`opPortunities an-d-sEntrance

Re_ tititementS

Referral for Jokyjn6tvieWs

'Placement SerViae in -Pre-
release. Center_ or -Halfway
House

Course- in -Job= Applidation -ands ,,
Interview SkillS

Registtadtion-at State_ or Local
EMplOyMent offideS

. ,

other-

None

9

52

45

27-

'66

,,22-,

3

--,--

54:7

-47-.4-

-28-.4
-.

71.6-

_.

_.23.2

9.5

3 -.2

'-g' SO

7z144-
6.

122
-

.

.

145,

161.

73:

_31

17

18:2

.02. A-

=

44.5

52.9-
.

51-

-26.-6.

11.3

6.2

-59'

196

167- -C

172

219-

-95-

40

- 20

.,

16 0-.

;53.'0

46.2_ -

-46.-5 .

= -594'

26.'7

10.0

5.4

.213



TABLE 42

PERSONS OR AGENCY PROVIbIN JOB =PLAdEMENT SERViCES

TO "OFFENDERS DURING 1NOAACERATON

Persons/Agency

'Youth _'Adult_ , .Total'-- ._

Nunher of
.'Facilities-

Percent
of N
IN*95)-

Nirhr ,of
Fadilitieg-

__

:PerCeht
of N
(N =275) __I

.-Nunibe:i of :1
facilitiep_i_

_ __ ., ,

Percent.
,___Of -N-

-__-(N*370)---=

No. Services

Vodational-Nehabilitation_Agency

State /Local' Emplo-§itient = Office _-

', ';'! 4 i Ai.,

FaCi4ity -Teachergt`!kli-

FaC-i`Irityti:EaSe- or :Social- Workers
..,.

Parole Officer t

Other
,.. .

15

33

18-

44

51

42_

16

15..8-

34.7

1,itt . 9

_ 46.3

53.3-

-44.2

16.'8-

'49-

_101

84.

121

013-

99

66

r

17:9-

36.9

16.'1

-, 44.2-
AI"-

7.7:A
. 35.-8

, 136..

_24.1.

f

64-

134--

.1.1;12-

165

-149

'141

86

13-3:

36.2-

2-1=.-6-

-44:6

40.3,
s

38.1

.23.-2

.._

!
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Student Status After Completion of
Vocational Education Programs

4r%

Length of stay after completing vocational education pro-

grams was leSs than three months for students in 78- percent of

the yOUth, facilities. In adult institutions, the length of
-77- -

stay wa's more varied. Eight-six percent of the adult students

were reported to stay from less than three to 11 months.

An average of 62 percent of vocational studept in youth

facilities were paroled or released upon completiOn of their
sr

program. Thirty-seven of the 95 youth facilities reported that

42= percent of the inmate students were returned to the institu-
Ak

tiOnApopulation upon program completion. In adult. institutions-

Only 33 -percent of progrAM completert were released or paroled.
At

Adult cOmpleters- _were fairly evenly diVided in assignments to

institutional activities related to their training, activities

unrelated to their training, or reassignment to the instii47

tion population.

Less than half the youth and adult institutions haq some

type of follow-up program tor some or all of their programs.

Forty-two percent of the youth and forty- percent ,ofithe 'adult

institutions reported some follow-up programs. Ninety -four

percent of the youth and adult institutions responded' to the

question of foliOWlips _activities..

Of those. 24-8- institutiOnS Which_ responded -to -the qu'estiOnr

on available follow:-up infokmation fot releasea/parblect

students, 67 percent of the youth and adult institutions

indicated they had no data on the type of job obtained.

5



One-hundred and ninety-four institutions reported approxi-

imately thirty percent of the last t o years' students were

placed on jobs related to their-training and one-hundred

and-fifty-seven institutions indicated 30 p ht were

placed oh jobs not related to their training.

.ter

84-

4
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TABLE 43

-LENGTH OF STUDENT STAY- IN INSTITUTION AFTER
COMPLETING VOCATIONAL EDUCATION -- PROGRAM-

-Youth _ .Adult = : , _ --Total'
Length of -Stay Number of _ Number cif' _ -Number of __ =

Facilities Perd-erit Facilities:_ Percent_ _Facilitie6-_ __Percent

Less -than_ 3- morith '_61. 78-.2: -67 28:2-- 126:E -40.-5
.

31=toz-6.;montht= 11 14-.1 83 34'.-9= -94 = _29.77;

7 -to_=.13. -months- 4 -5.1: 54 22.7 - 58 18:=4

!12-months, -or _More- 1 1.3' 33 = 13.0- 34 10;8

Other 1 1.3 1 0.4 2 a :6-

Totals -c 78 i_ Oo : 6- 2.38' =1.000-' 316 = 1.0-.0_

Not Providing- Data 37' t 54



TABLE 44

_STOENT _STATUS AFTER_ aimpittioN-

ot VOCATIONAL EDUCATION PROGRAM-

ptAtut

Youth Adult Total

Uiliber'-

of-

Facilities-

Average
.Percent

of
Students

NUM*
of

FacilitieS
_

Average
Perdent
of

Students

NUMber
of

_

Average`
Percent i

of
j_ Students'

_ .

Releated/Paroled-
Immediately' 62- 61.6- 169 32: 5 231 -40: 3-

Assigned` -to 5ItiStitutio0i

ActiViWiteiated to
4

VOcatiOnai :PrograM 35 12.1 186 21,9 221 20.4=

Assigned= -to_ _Institution '

ActiVity-NOt, Relate& _
k,

to-VoCatiorlaI _Program 35 25..7 182 15:5- 217 33: 4.

RetUrned-to Institution=

=Population
. 17 41.8 141 34:_7 180 36.2

_ ---

1

Other. 1.6 49.9 51 44: -3 67y 45 ._6( ,-
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tAkit_48.
-----

-Vbilimup=_IritoRMATIOvo$*4.AO0/pArt-ap
VOCATIONAL- EDUCATION STUDENTS

PO1low=1.1p:,InforMation
,

..-

-

/* Youth- 'Adult- : _Total,

Number': '
of -

EadilitieS ,

Alieraje -.
: 'Percent

: =Of Last
2 -years!

-Enrol-16dg_

NUMbet
--.6g

.Facilities
, ,_

'kiier-a(je-
jPeraent

' of -Last

-years:'

-Enrolides _.

/JuMbet
of

PadilitieS
:

_

Average
-Perdent-

ok--14-st

- 2_=years`'

Enrolled.

---
Student Placed = in Job.

-ke1atedo-VoCational
Education PtOgraftv:

,Area=

4tident 4)1aded:_-in -itob
=Not. ft-diatea,to -vo-ca=

-t itina1, Education.

-Program= 44-
No Information- Avail=;

,able ,on- Type -of-of ',lob
, iObtaned

_

51

44

E..

.
_ /22.=-

28:4 "_

0,

'66;-$.

i--141.

111

-186:

_33.'5

30.4_

66.5

:

194

157

248"

30.6:-

0'.'8,

66.5

=

-
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Pro'grarti AdditiOns, Changes,. and :Curtailments

Over half the adult -and.-yOuth institutions 'dated'

that no programs were curtailed during -FY 175 '76. If
'curtailments- occurred, the predditiinantlY cited reason, was lack

Of .funds.. No qualified :staff was the _next most often cited.

reason fOr chrtailtent.
,In -terms of changes needed in vocational program -OkiOki/1qt,

the two most frequently- -Cited _reasons- -(by. 57 to -64 _percent -of,

the youth and adult institutions) were "greater variety" and
"new progfams based on changing job marked."

Thirty -nine; percent of the youth -inStitUtionS::and forty7-,

-eight _percent of the adult institutions planned "new"- -prOgramS-

within -the :next year. Sixty-one percent of the -YOUth and

filty-tWo :perdent he.-adult institutions either Were not
1:41 titling: any new- progtams -or did_ not -know if they were.

5ixty=nine youth. institutions indidated a total of 37
different courses to be instituted next year. Two hundred and

fourteen adult institutions. listed 77 'different new progtants

tO be instituted.

220
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TABLE 46

REASONS FOR CURTAILMENT OF VOCATIONAL EDUCATION PROGRAMS

IN 'FY '75 '76

. .

Reasons for -PrOtjtaini _

CUrtailment
, _ _

Youth I -Adult _,-,,Total_ ''', =

_ Niimber of '
FacilitieS-

Percent
of N
AN=95)-,

mber of
= Facilities

Percent
, of 'N

(N=275)-_, :

.Number of
FadilitieS

I''Peraent-,
of iNi
AN_7=_310Y.,f

,.-

No --ptogro.iti- Curtailed

-,: ,.. ._--- .Insufficient Funds
.

Equipment Too - Expensive-
. .

Poor -Potential :1-615;'MarketS

'Poor- -bugineas Attitude to
= Hiring -- Offenders

Labor :Union. ReS-triCtionS on
Apprent- iceships

pirtipetitiOn -FrOm other Prison
AdtivitiOS-

_.....

No Qualified ,Staff=

-Lack of Offender_ Interest
:

other

26

6

- 1

_

1

10

5

, 3=

=

56..8

27:4-

.6-. 3

Li

.

-
1.1

10.5

5:3

3:2

,?

179

35

10

19=

-

4'

3

2_6,

20

,.. 9

,_65,;`6

12.8,

3.-7'

7:1)

14-1

1,5

1.1

,9.5

:0
3.,3n

1

.233:

ti
16

-, 213-

4

5

3

36

,25:

12

_-63'.-6-

.

16.,5-

: 4-.3-

, -5.4-

ili

1.:4-

6.6

9.7 , .

6.-8-

3.2

A



TABLE 47

CHANGES NEEDED IN-VOCATIONAL EDUCATION PROGRAM OFFERINGS:

Chan4-es Needed

-Youth, '_ _ _ _ . Adult , _ ___ _ __ _=-Total: _

Number of

Programs

Percent-

of !i

ANi7-95)_

Number of

pko4O-Jii

Percent
of N.

_ Ji4FilY

NuMber -of-

Tto4raMe_
, _

-percent

of N- ,

__-*374

: Greater_ Variety= 61. 64:2. -163- -594 . -224 -60.

.c.

More Openings in Existing
Programs -. .

27- 28.4 84 30, 111 30:0==

,
,

More -615-portUnities for ,

-`=',Tkainin4?-0t-iteide 46-.Ciiity 44-_ 46-.1 110_ 40.3 154 41.6

New Proljtate'!Baedd on
dildriging,. Job- Market 56 --58.9 156 -57:.1 212-

- 04

-Other:. ,,

15 15.8 13.i 51 13.8-

None`
-4.2 12 4.4 \ 16 I -4.3
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TABLE -48

-NEW-PROGRAMS TO. BE INSTITUTED IN OtJITH,INSTITUTIONS

N=95' -*

PrOgram.
NuMber -of ;

-Construdtion/Buildin4 TradeS

Welding.

Auto Mechanics

Building Custodial/Jani oria

liandScal5img-

'Borticulturd/dardening_

Machine- 2rad/Shop

4.
-Autor.BoAy/Fender-Repair

-COoking/Culinary-Arts

-D0a:ProcesSihg.

HOMe-EconcimidS

Office -Workers
r

Plumbing

Refrigeration/Air Conditioning/Heating

Food Service

6

6

5

4

4

3-

3

2-

2

2

2

2

2

2

2

22 Other programs were mentioned once 22

37 Programs -Total 69-

t.

91

223



TABLE 4.4,

NEW PROGRAMS TO BE INSTITUTED -IN ADULT INSTITUTIONS,

N=275

C.

Program
Number of
,Facilities

Welding

Small Engine Repair

Refrigeration/Air Conditioning/Heating_

Auto Body/Fender Repair

Drafting/Mechanical Drawing

Building' Maintenance et-

t'.00d-Ser0;ce-

Cooking/Ctilinary Arts

Auto.Mech'aniaS

Carpentry

WhorStery

Building Custodian/Janitoria

Electrical Appliance Repair/Small

Office Madhine Repair

ZleCriCian/Electricity

Electronics

luMbinig

Optical TeahhiCal/LensGrinding-

-MadhinaTrades/Shop

:Masonry/Bricklaying

Radio/TV Repair

Graphic 'Arts

92:
2214

.1

16

15

12

9-

8

8

7 .

7;

6

6

:6

5

5

5

5

4

4

44

3-

3

3

3



TABLE 49 (continued)

NEW PROGRAMS: TO BE INSTITUTED IN ADULT INSTITUTIONS
.N=275

Program .

Number _ of_

Facilities'._

Wir ing- 3

Barbering,
. .

2

Cabinet .Making 2

CompUter PrograMMing -

. -

Dental Technician-

Diesel .Medhanici:

. -

Bortiaulthre/Gardehing- '
2

Meat Cutting, 2

Of f ice -Workers- 2
,.
.,.

Of fSet'Printing .

Service Station- Operation.- _2-

:.-

Sheet Metal- "2

. . .

GELS -and Diesel Engine-

Folder Mechanics

.

41Programs were mentioned = once 41

_
,

27 ProgramS Total .

_ _

214

.....

-

.0"

225
93
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APPENDIX A

IDENTIFICATION. -OF- SURVEY POPULATION

' Detetmination of the population of col.rectional institu

tions to be surveyed consisted of several steps. First,

contact wasmade with- the chief administrators of adult and

juvenile correctional departments, Federal Bureau of Prison

facilities, city and county jails, military correctional

ations in all fifty states and: the Canadian Penitentiary Service.

This contact was established to facilitate the identification

of =those Correctional institutions which,-were providing voca-

tional education programs.. The were advised-

of the full -ScOpe_.Cf the study and _O-f_the VariouslitofesSional

organizations which -were endorSing th&-study -. They -were atked-

to-identify institutions -and people-who should participate in

-they study.

Im-dontadting _states! Chief -adminirAratorSi,pkoject staff

Were, iri-most cases, directed' to Work with a state level liaison

perSon,-who -wouid- coordinate the distribution =and- return of

survey torMs- In some instances,- howeVek, prOject4aff were

instructed to-work with specific indiViddalsat the institution

level. A-survey informationpaCket was then-sent Lo the

appropriate inditVidUal. Included in_theipacket_wdre the-surVeS,_

fotMs and-instructions for their distribOticin, coMpletion,

and return. k''or.M''A contained questioftS of a general nature

about. the facility's- total vocational program. One FOrtIA

was to be completed for each facility offering vocational

2.27
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education progrartis.i Form B requested specific.' information

about each vocational education course offered within the

facility. One Form B was to be completed'_ for each course

offered. A total of 419 "state" level insta.tutions were
eventually included in the Survey.

Contact Was. made with the Federal Bureau of Prisons

by -a telephone call to the Education Administrator who advised

that all survey ,forms be sent directly to the j.ndividual

faoilities. Subsequently, survey information packets were

sent to the appropriate contact persOns representing 37 BOP

institutions.
Jails (city and.county)., with education -:prOgraint were'

identified by reference to two dbOuments--Local A

Report Presenting Data for Individual County, and, City, Jails
froth_ the 197U National Jail,LCenzus and the U.S. CensuS

Population -k 1970. The report/On lodal jails identified, jails

with eduCational prOgraMs While the U.S:*CenSUs PopUlati6n

directed projeot staff = toward` heaVily populate& areas where

the likelihood of vocational prcigramming in jails existed.
VOlume 12-197 of The Natioilal Directory of .LaW Enforcement

Administrators was used to identify jail adMiriistratort. A

total of 451 letters reqUesting names of contact 'persons was

tent to the jails identified through the report on local jaili
and the population cenSusi Survey inforniatiOn packetS were

11.

them mailed to -contact persons identified by jail administrators.

The -names Of military correctional- installations-offering-

vocational education programs were Obtained through phone

calls to Army, Navy, marine Corps,_ and Air FOrde installations.

28



Survey information packets were then sent to individuals iden-.

tified as contact persons at 4 installations.,
Canadian fadilities offering vocational education_ Programs

'-.wre identified by ,the chief-Canadian- administrators who sug!--

Bested- appropriate individuals to serve as contact persons -for

the study. As.thOse individuals_ were identified, they were

sent surVey infortetation packet-S. Eighteen federal Canadian:

institutions were identified.
From this identification of institutions effOrt a total

=of 929 institutions became the survey populations. These 929

=corredtional facilities were the ones in North Atierida be=-

lieved to represent. almost all of- the existent''' correctional

institutions conducting vocational programs.

The Specific breakdown of the institutions surveyed by

governance level was.:

419- State
31: 'Federal_ -tut

Ceau-
of -PriSons

451 Ledal and oUnt§, -Jails-- -

--4. =Military
I8 -Canadian.

229
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APPENDIX .13

-DEVELOPMENT_ OF SURVEY FORMS A AND -13

The development of Survey instruments was based on con-

siderations of the nature ;of information to be collected, the

"target population, and the method Of collecting the informa-

tion.

'The-nature of information to be collected= addressed the-

question "What is the status of vocational education in dorkc=

tional institutions nationally?" To answei this question, 'two

_forms were developed which focused on major characteristics

of vocational Programming including:

-characteristics of students and,staff

types of programs offered and enrollments

*. selection and placement of students into programs

adeqUacy of vocational prograM equipment and
facilities

amount and sources of financial support

extent of supportive Services

goals Of vocational programs

vocational program accreditation and approvals

Since the target population consisted of all correctional

institutions offering vocational education programs, questions,

and response categories had to be formulated that were applic-

able'to a wide range of correctional settings. For example,

question's referring to the type-and security level, of lacilities

had to be applicable to small short term local jails as well

as to large, long term, federal, and state penitentiaries.

230

.



Specific information - needs were identified for each area,

and lists of- questions prepared. These questions Were grouped

to torm two questionnaires: Form A contained questions of a

general nature about the entire- vocational program; Form B

fo'cused on characteristics of specific vocational programs

offered within a facility.

Throughout cl6velOpment of the quettionnaires,- the method

of colledting data _was considered in the structuria of questions

and the total length of each questionnaire: That is, since
-f`

the questiOnnairet Were to be administered through the- mail,

it was important that questions were clear and concise and

that the 'burden of interpretation Of, questions and time to

complete, questions was minimized. ThuS, questions Were csborl-

rstructed to focus on single dimensions of programs..and acti-

vities- ,'were Made as short as possible With key words underlined,

most cases, reqUired: the, respondent -to either select

a reSpOnse Category or proVide numerical infortation.
Contideration was also given to= the length of the question-

naires.- Only those program features considered;to be ithpOrtant

indicators of program operations were included for study.. '11 is

Consideration Was particularly important in developing Form B

which, requiredrequired multiple completionsone for each vocational

course offered in a- fadility.

The format and content of Forms A and B were reviewed

and critiqued by project staff, members of-the project advisory
!'

committee, by an evaluation ConSultant at The Center, and by'

1

administrators of education programs for Ohio's Correctional



system. During this process, questions were added and deietgd,

wording wasrevised to improve clarity, and response categories

were refined. The finalized forms appear following this page.
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A NxriumAt STUDY OF VOCATIONAL ;:bUCATION CORRECTIOqB

0-ikm A

Facill.ty)

ty)__ _ _

The-puipote-of thiS study. Ls_ o descLioe tne st4tut of vocational eib.-
-CatiOn-Lpiegiaras rPro_eided=oy, correctional inSiltutioni- and- jails in
-the-z_United-,,States- and _itt territories. Form A contains- queStions of
-aAeneral-- nature -abiniti the entire---;,OCatiOnal program. .

Please write ih the, name and ,location -of tin: faCility, _iri- the space
Pica.rided- above

FACILITY--.CHARACTERISTICS

r Indicate which One of the following-best describes this idcility.
1. prisohs, periqentiaty or reformatory
2. detention or elaslitication center
3: training saheb]:

4. ;farm or work ears

S. pre - release center Such as halfway house

6. -jail
7% other (specif:)

,Plbaie_return this Completed- forrn in the encloSed-enVelOpe; as soon as 2. Indidate whiCh one-of zthe_ following best describes this facility.
G- possible to Bab,Abram,.Center Vocational EducationThe Ohio State-,

llniVereity,_ 1960 Kenhy. Road', Columbus-,_ Ohio 43210-, Thank you for 1, niiiiiinum--Sechrity
youricooperation_and assistance.

2: mediuth_seduritY
If additional inforination oi._materials are heeded, Call- Bob Abram or

'Rosetta Gooden -at =.(614)i 486-3655._ 3._ maximum-.security

INSTRUCTIONS: WREN COMPLETING THIS QUESTIONNAIRE, YOU PULL BE
REQUESTED TO MAK4.0NE OF THREE TYPES OF RESPONSES AS FOLLOWS,:

1. FILL IN. THE -NUMBER OF THE ANSWER YOU SELECT IN THE SPACE AT THE
RIGHT.

2. PLACE ATHECK MARK (V IN THE SPACE TO THE RIGHT OR

3. -kILL ;IN -A=NUMERICAL ANSWER SUCH AS ANUMBER OR PERCENT OF PEOPLE
IN--THE SPACES:PROVIDED.

-Name of person, completing questionnaire/Title or position

/Phone

-4: other (specify)

INMATE CHARACTERISTICS

3. Estiinate, the percentage of offenders whose stay in this facility
(before parole, release, or transfer) will probably be:

1. less than -3 months 1

2. 3-6 months 1

3. 7 months - less than 1 year
4. 1-2 years
5. 3-5,years

6.6-9 years 1

7. 10 years or longer

Total 1 0 0%



-40rOxiMakely:whei percentage -of offenderS-ouiientlY in-this

1 -,_- White -or Caucasion

2-;; taaCk

panish Surname

inllan,ai EikiMc ; ; ...

5:- Oriental

6. Other _(spiCify)

-Total

-5: APpioximately what percentage-of the,-offenders presently-being
handledeby-this-facility-are in each of the following age groups?

Oncler.15-jearS of age _ ....... -

,?.- /5=li

3. 14720- _s

-4. 21=30 t

5. 31=40

6. -41=50 A

i: 51- Or-More-

Total 1 0 Ot

5.-What isthe -total- number of offenders currently in this facility?

1. Female

-2; Male=

3. Total

fi

TYPES:-.00.VOCATIONAL PROGRAM5OFFiftED

7: Pleile list-eiCh foimal="viicational program offered-this year-within
this facility. For the,pUrpose-of1._this,itudy, -forMal'vocatio4T-7'
eddeation_is_defined:as_thosentard§raii

are,_caohducted under-the.Superiiiipirof-the-facility's
educationdepartmnt,

of=bothSkill training- and - technical -or theory
related instruction;

; are-,plinned-anA oiganize-d-to prepaid the studentfor gainful
-entry level- employment, and-

, haVe space set aside within -the_institution for skill training
and theory related-Instruction;

Program-Wamel
No, of Offender's
CurrentlY Enrolled

No. -oi=Offendersi
durrentlY-On'
Waiting List

1. _ .

,2,

3_

-'

.

6, __

7.

.

8.

9.

10. _

11.

12.
-- --

13.

14.

-..

--

-1._

2._-- --

3.- _-

4.
-- --

5-.--

6%._

7 -__ __

8. ,

9._

10.

11
..

12.

13.

14.

--

-
--

-_

_ ,

'

2. _

3 _

4, __ _ _

-
5.

6.

7.
.

8._

9.

10.

11.

12._

13.

14. _ _

Attach additional sheet if necessary,
'Please place an asterisk 09 beside the programs listed above that offer
approved apprenticeship training which is-state or federally-registered.



-8. -0 leaSe list -each. vocat ioha 1- prOram ,within this fackl Ay that is-
-conJuctod in -cooprracion_ with prison ind,..strres o: pr: son
lnaint.nanc-. ior in. purpose of tnis itudy, cooperative voca-
tional et:4:at.:00 is defined as those programs that:

, areoonouctud under -the superVision of the facility's-
-6docaion department,

provide SkAil ii-aining during assignment to prison industry
4or_prisch Maintenance-,

toc..nrcal '%44') ..:,,cate-.1 Instruction 4n space
-set as 4.44: for int-s

art! :Nanned anc or4aniced tc t_^,e student for gain -
-f »1 ,'entry level enreloyCent. t

-0,rogran N..i-2 No. of Offenders =

Currently- Enrolled

-4-

::o. -of Of fenders
Currently on
Waiting Ets.t

1. 1 .

2.
_- -_ __

2. 2.-- -. -

3.
.3 --

-4

-- _-_-_

4.--

_ -
4_ .,

...--
t

.-...

5.

1 .A _,'
6....- 6.__

7.__

-
3. 8.__

9..- 9. 9.

10-. 13. 10.

2,

Please= place an-asterisk () beside the'prograns'listed above
that offer ipproVed apprenticeship training whicn is state or
feder te.;istered. " 1

. 4

9. Please 1 1,st. any formal- vocatic.nalir.oChnical euutatron prograns
ofteted outSiJe -this instrtution a, local vocational or
technical i'Elic761s in w:i.cr. are enrt.11e.: or are on
-waiting education or st.idy release/ :

Program Name3

-
:came of School
or CoMmuni.-t.y
College

5.

8.

9.

10.

NO. of Offenders -;
--Currently Ehrolleci

2.

3.

4-.

5.

.1ffenders
Carrer.tly
en i4aiting
gist_

3
Please- place an asterisk () beside the programs listen abbve
that offer approved apprenticeship training which is state or
-federally registered.

10. Is this facility's vocaticnal education program orcini7e2 as
part of a school district'

1. yes; name of scnool district

2. no

11. Is this facility's vocational ectication program approved ny
the State Department of Education'

1. yes

2. no



1NSTSUCTIONAL STAFF

12. GiVe-the,total.- number -Of teachers,_both_full,and'pari time, -in
this facility's vocational education programs. Do not include
helziee or teachers._ aides. lneluae teachers arlecturers
-prove 517775YETIW75iganizations.

1. What.

2. WIcl,

3. Spanish Surnamo

1. AMerican

4! Eskimo

5. Other (speeify)

Part Time Full Time

13i Give the numbei oi mocationel teachers, both full and part
time, -in CTEN76: the following categories-. -Do -not include
helperS or teachers'- aides.

-Part Time Full Time

1. inmates .. _

2, ex-inmates

3. lecturers or teachers pro-iided
by outside organization.; who
teach in the vocational train-
ing programs

14: Please estimate the salaries available Co full-time vocational
education teachers as follows:

1. lowest Leginning annual salar/ . $

2. approximate average annual salary . . . . $

3. highest annual salary possible S

,,PERCEIVED GOALS

Which-of-the f011owing-seggested goals=fOrlOrmal vocitienal,
education-programs do- you -feel are most important ih-ictual
-practice at this facility. Rank orgET these-n-7G
important- to-"6" least important.

1. develop -- specific job s%i-11.;

2. place offender on a job upon release

3.-develop offender's per::ona) and social skills .

4. develop offender's work habits-

5.- provide a_means-of evaluating Offenders for
parole -

6. provide offendersrwith constructive activities

7--other (specify) -

SPEC1AL-PROGRA:..o

16. Aie-vocattdnal education-programs offered for any -of the
following at-this facility? (Check all that apply.)

1-mentally retarded-- (educable-or trainable). . . .

2. auditorially handicapped

3. visually handicapped

4. orthopedically haedlapped

5. other nealth problems (cardiac problems,
diabetes, etc.')

6. offenders over 40 years old

7. other (specify)

8. none
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17: What,proVisions are made for training.special language or
cultural groups at this facility? (Check all that apply.)

:bilingual,vocational education materials
bilingual instructors . . . . ; . . .

3. 'Engif -h as alsecond:lantjUage

trainin .-iM-Minority problems for instructional
-staff'. .

5: other (specify)
6. -none

: - - _

4,ROGRAMtEXPENo ITURgS

18: What Were. the total expenditures for this facility for the
last fiscal year?: Include ail moniesisPent for all =functions

=such ,as administration, education, counseling, =building main-
tenance, -utilities, Materiala,: etc. , regardless -.of the - source

.of= these._ fUnds; .Eicclude capital expenditures.

19, Are-edUcation fundarbadgeted as such (i.e., a line budget
item) or are they --part of another bud4et category?
l..budgeted as line item

part of _another budget item

a_

20. If monies other than those -from the-institutional budget were
spent for vocational programs, **hit were the- soerces of these
-funds'? *(Cheek=.-all--that apply and-give -the_ammunt spent _during
the -last fiscal year. ).

Source-

1. no other monies used .

2: CETA .

3._ state department' of vocational
=rehabilitation

4; state dePartment of education
5. State depsitment of vocational

e d u c a t i o n . . . . . . . . . . . . . . .

6. ESEA Title 1 ,,
7. L E A A . . .

8. institutional school district
9. private corporation

conviunity college/university
11. other specify)

Amouht

-

21. What-were-the total. vocational education , operation -expenditures
- for -last fiscal year? Include all-monies _spent from-the

institutional budget and frOM-_other sources- listed, in cilues=
tion 20. - Do'not include -capital- expenditures for-new equip-
ment or facilit_ i_ es. (Provide the amounts-6T Category if
Poisible.)
1. total S

2. salaries plus"fringe benefits
3.supplies
4. other

$

$_



22. What were the .otat edueationalperation expenditure.; or
the last fiscal year? Include all, monies sp9niTia

institution budget and from.ofher SoUrcetlisted:in question-20.
_6O-not include capital expenuicures (or hew-equipment- or
faCilities. (ProVide the_amounts_by category if poasiole.)

1. total 5

2. r,.14: i-csq

3. supi ......... .

4. other .5

-ENTRY-PROCEDUkUS

-23.101.31 are voaLionill ptogtaM:. usually_ givon

I ';carted as soon as possible after offendeI enters insti-
tution regardless of parole-Or release date-eligibility.

2. Scheduled so that vocational program will be completed
shortly-before parole or release dare eligibility.

3. other (specify)

24.-Are offenders assigned to vocational programs or is enrollment
voluntary')

1. of:faders nay..' choice

2. mannatory JasiAnnwit.

4. other (specify)

Sr

25. Which of the-following tines of tests_are actuallY-used-_in
Selecting,students for formal vocational education.programs?-
(Check all that apply;)

1. aptitude tests

2. personality- test

3. interest tests

4. achievement. tests

S. 1.0. -tests . . . .

6. mine used

7. other (please list)-

26. Who makes the final deciSion,rbout-which-offenders-will-be-
placed in formal vocational education programs?

1. education personnel

2. counseling personnel

3. classification Committee

4. other -(specify)

27. In your opinion, what percentage of the offenders who enter
this institution are-unable to participate in vocational
education programs due to: (Check all that apply.)

1. inability to meet minimum-academic requirements
It

2. lack of program openings

3. institutional security rules or previous of!enies _ %

4. length of stay too short -%

5. other priority assignments in the institution
(maintenance, industry) A

6. lack of aptitude or interest t

7. other (specify)
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pROGRAn INCENTIVES

28. In loco opinion, what do-the offenders-cenerallyrsee as -the
advantage-ut being in .V-ccatioial-,e UUTAion programS?-
Rank order these from "1" Most important to "7" -least important.,_

Rank

r.: c4ely poruk ......

2. pay for -rein; in vocational program

1,2020.t.! psh shit) Mr postroleaso tnysoymoni

4. desirae'0 work a6signmecL in institution (explain)

!eSirab:e houssug area (cell block, wing. etc.)

6i opportunity for- work or study-release

7. increased freedom olr'movement in institution . .

-8 otner (specify)

29. -How much are students in vocational education programs-paid?
If nothing, write in $0.00. $ .

POST-PROGRAM STATUS

30. After voeational_program is, completed or terminated, approxi-
mately what Eercentagl df the students are:

A. releaser or paroled immediately ...... . .

2. assigned to an activity within the institution/
facility related to their vocational program . . . %

3. assigned to an activity unrelated to their voca-
tional program

G. returned to the general institutional population .

100%

5. o&ler (specify)0

Total

31. On the average, how long=will an-offender remain in this
faCility after their vocational educatien-programl

A. less than 3-months

2. 3 to- less than-montAta

1. 7 -to !ess ,tun 11 mon,.;:s

4. 12 months, or more

5, ..her Npocify)

SUPPORT. SERVICES

32. What-types o vocational guidance-ant: counseling services
arc regularly rovided to-most offenders during their stay
in this-facilit ? -(Chack-MT-that apply.)

1. aptitnde-testin4

2. interestTtesting .

3. visits by outside buss ess and industry representatives _

individual vocational co seling-

5. vocational counseling with offenders . .

6.-helping offenders with problems in adjusting to their
work or training assignments

7. other

8. none

-

ti
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33. What types of job placement services are r.egupirlv pro'ri:ied to
most offenders during their stay in this aersiry? (Check all

that oppsy-)

I. Sire "posi-tion open:nga" maintained in this foe:lit*

2. 1rteratur or athcr :arormatr,s. cencern-ng Top oppor-
tunitle. anti entry ,.a:.:rements provrdel

3. 1.1Ttoyt-r for

4. jeu p*neepe'
horrwzr,

5. doura,-r on job husitrug skills, such as :thine out an
app::,ation blank,appropetace interview behavior, etc.

. re4::,,.ar:o4 of often dens .1tate or iocat employnenr
oftLeJs

pr.: -'t- :.l_.. ranter

7. none inovidel

8. other (specIfy)

34. Who pravrdes job placement seraiCeS tt 'enderr durint their
stay in -this facr4iity? (Check ell that apply.,

1.-no services provided

2. vocational rehabilitation agency

3. state or local employment office

4. teachers at this facility

5. case workers or social wurker. at 'firs faellzs . .

6. parojo officer . . .........40r
6'

7. other (specify)._

FOLLOW-UP

35. Is there an-organized program, which is-regularly carried out,
for following _up released or paroled offenders wno have had
vocational-education in this facility to find -out whether or
not this education was useful to them in getting and keeping

-a -job'

1. yes, for-all programs

2. yes, for some programs

3. -no

3b. To the best of your knowledge, of those enrolled in the
-vocational programs within the lasttwo years who have been
released or paroled:

I. Wnat_percentage were placed in jobs related to the voca-
tional program area upon release or parole' ti

2. Wnat percentage were placed in jobs not related to
vbcationol propearo area upon releasu 01 parole-`

a. For what percentage don't you have information about
the tept. of tab 01 1,11ne,1'

X

AbVIS)RY commr-am

37. I; Luere a citizen's occupational advisory committee for the
Institution's vocaunRirtifiTFiTrionTE5grdm-S7-

yes, a general committee for all vocational yrograms

2. yes, craft committees for separate vocational programs

3.'un

PROGRAM CHANGES

38. Have you had to curtail any vocational education programs in
the last year? (Check all that apply.)

1. no

2. yes, -insufficient funds

3. yes, equipment too expentive

4. yes, poor potential job Markets for offenders .

5. yes, poor business attitude_to hiring offenders . .

6. yes, laboi union restrictuions on apprenticeShips .

7. yes, competition from other prison activities (such
as-prison indurtries)

8. yes, no-qualified staff available

9. yes, lack of offender interest

10. yes, other (specify)
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39; What claunges La ea made lt. tnt. cca::avel p:ogram offerings?

(Check ail tnat appli./

1. greater var.-ty pro9Tam offer:ma.,

2. mor- o:entas pro,rar,

3. mon ecportn-tio., irairoJaq

fns,

4; Lc .4 tt%t

5.

6. !Inn

1 1.41..
t tc 1. . .

I. 2. s

2. :lc

do%'t know

at;:n.;

o at ;eta ;egratatts

......

I6 yes, what are these programs?

1.

2.

3.

4.

S.

PLEASE RETURN THIS QUESTIONNAIRE IN 1HE-ENCLOSED ENVELOPE

AS SOON AS POSsIBLL, YOU!, COOPERATION WILL SE GREATLY

-APPRECIATED.
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A NATIONAL 1TUDY OF VOCATIONAL EDUCATION IN CORRECTIONS

FORM B

miccational Program)

(Name 0. Facility)

(City) _ (State;

= The-purpbse of thl$ study is to describe tae status of ,ocational edu=
; cation programs provided c_y correctional Institutions ano jail'- in the .

_ United States and itS territories. Form B o: this questionnaire focuses'
on specific vocational programs offered-within a -facility.

Please write in the naMe'of the Vocaticnal program and tae ,acuity in
i

= -which- the Program is.cffered in the spaces provided above.

Please return this completed fcrM in the enclosed envelope, as soon as
Possible to Bob Abram, Center for Vocational Education, The Ohio State
University, 1960 Kenny Road, Columbus, Ohio Y3210. Thank you ft.:r
your cooperation and assistance.

If additional information or materials are needed, call Bob Abrat, or
Rosetta Gooden at (614) 486-3655.

INSTRUCTIONS: WHEN COMPLETING THIS QUESTIONNAIRE, YOU WILL BE
-REQUESTEO TO MAKE ONE OF THREE TYPES ')F RESPONSES AS FOLLOWS:

1. FILL IN THE NUMBER OF THE ANSWER YOU SELECT IN THE SPACE AT THE
RIGHT.

Z. PLACE A-CHECK MARK (4 IN THE SPACE TO THE RIGHT-OR

3. FILL -IN A NUMERICAL ANSWER SUCH AS A NUMBER JR PERCENT OF PEOPLE
IN THE SPACES PROVIDED.

NaMe of person completing questionnaire -1.1e-or poiition

Address /1,1i37:t

ENTRY REQUIREMENTS

1. Which
enter

of the following are requirements for an offender to
this vocational program? (Check all -that apply.)

1. must-be within a-eivon age range

2. never .ncarcerateC for certain specific offenses
.

3. must have minimum custody or security le41

4. must pass a test-(s)

5. must have safficiLht time remaining to complete
the Program

u. educaticnai achieveMent

7. other (specify) -

8. no requirements

2. indicate the minimum levels usually required-for entry into
this voc.:tional progrem. 7077eHis no-Faiimum level -for
a-particular item, write "0" in the appropriate space.

L. minimum reading-grade -level th grade

2. minimum arithmetic grade level th -grade

3. minimum-school grade completed (or equivalent)

4. minimum I.Q. score

5, other (specify)

points

,th grade

PROGRAM SCHEDULE

3. Is there a fixed amount of time scheduled -for vocational
programs?

1. yes

2. no
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4. II Lu no :IMO] amount J1 ...Irk .Lehek.u', what determines

how lone; t s:-taunt rema:rh La a .ipazIf-t... ptourao-2

1. tao 1* iumala, plooran moil '.. t..vd Or 1,aroled

2. at..1TI. .21. I ! .erio:mat
0;:ilrt si,r

: lr. 'lit 1

I .

: , 1- . X 2_f ....:L.0.: * 1,-.. I, t :111.{

2:. 11 1 ?I .t '..t , ''..4 0 ' h-- ar It. .. ! .t Io- eac.

o: the t ... a,:.?,:',, i : ,., . ! ce "0" ) '.1 ile 4 '' I t \ IS 110t

at' '

6. Give the max.nem numb. of ntudcLt. that ould enrolleL: to

this progra,8 at any one LIM. witlx Lxistina toc:11.ies. .

7. Give the aumaer of students currently varolly.1 thth ocal.

tiona1-program

V. I.sfinatv til numbet _if:

wao
2 1,4 p:ogr't

1. 4hite of Caucasian

2. siack

3. Spanish Sur anc

4. American Indian or Esktmo-Aleati,u.

S. Oriental

6. Other (specify)

9. ApproximatL1} how many. of tin' students currently in this ptugza:
are in cacL ofINT-rorlowing ago groups?

1. undo! 1 year

2. 1:0-17

3.48-20

I. 21 -2..

21-40

7. >i L:or.

. L8.1 t A, P. ,.,-.L.1111:)!1:.

lu. Does 21.2, program havc: iCnoth Lae api,ropi_late response)

leu

I. its own shop 11 lahoratory 'atea within this facility":

al) t too.10, e-paipment, at. supplies needed
to tuc. this program?

msTweTioNAL PROCEDURES

11. Is there 1 written daiily lesson plan prepared fot ta.1-
_program'

4

1. yes

2. no
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12. Upon
of

I.

2.

3.

4.

s

STAFr
successful completion of the program by the student,-which

the following can t1 sta.lent receive? (Check all that apply.)

corrifm_ort(,t, osploma, license live by outside
organi:ation .

certi!-..,..1. .'y .(,rs facii,.1

app, .. : t t .ot tt,

r-dit . . . ........

15. Pleae answer the -following questions -for each teacher-who
currently provides related-classroom instruction or handS-on shop
or laboratory training for this program. Space has been provided
for three-teqclirs. U.ie columns-two or three only if there is
more than one instructor -.

Are'the current teachers certified in-thearoa in which they
are turonino: (Cheek .01 that apply .or ,icn teacner.o

icrti 13 cation Teacher
a I ., '10:(31 ' . .

ispt,:ity)

13. hd=. ncen
alesnC: t., gOr rI

4ler,)

1. yes

2. no

3. don't know

If yes, please specify the agenci

14. Is this program 1,rovided by:

.,ed of 1 NI, 1

qtr t I

1. contrac with a community college

2. contract with dCed ?ocational school

3. contract with pri4ate individual

4. facility staff

5. other (specify)

254

--------
'-- --

: . s( eet Lahr:
..,........

i----7-- 3

3_. by start.. -board-of education

----,-,
: -A. by sta-te licensing boart-

. ay bnin

5. othI ".11'c'fY)
----- -------------

. ;ice the .tuber yars of nrior experience (to the nearest.
_year) in each of thenalowing categories_ for each teacher
currently teachin4 in this program.

Cate Oi Peachet
_ 1_ 2 3

t. teaching at this Oacility
.

_

2. teaching at other correctional facilitleS

3. teaching at non-correctional _facilities,
i.e., vocational or technical-schools -

4. work experience-in industry relaieti to
field of instruction -s
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17. A. .1 111.1.. tit i litirti fit of iftirf, te,tt t h pco9rarq
!t- 1tr. 121.I. of 4,1 ;tre. runt I y olleJ 1i thi

progi ("

f

t V. :.

. 1-nl+ti . 0.L. .A.
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APPENDIX C

DATA COLLECTION METHODOLOGY

Survey information packets were mailed during the period

of April 22_ throbgh April 29, 1977. Mailing delays -and lost

mail-necessitated the remailing of survey informatbn packets

to a total of ten states.

ParticipantS were given= one month to return_ the survey

forms. If the aims were not returned within this time, letters

were sent reminding participants of the deadline and requesting

their formS. 1tnse participantS who failed- to respond to the

first follow-up letter -were contacted-by telephone- urging the

return of survey-forts. in order to assist the project staff in

meeting:project deadlines.

There mere 929- institutions whidh partidipated in the

study because they Were telieved to have vocational edUoation

programs. Four hundred and fifty-nine institutions (53.7%)

completed and returned the forms. Three huhdred and eighty-

four institutions, 83.7% of the 459 respondents, indicated

having vocational programs, While 75 institutions, (16.3%)

indicated-not having such programs. Four hundred and seventy

institutions did not return any forts, the majority (416)

representincj jails.

The mail Survey mas thought to be the most efficient

means -of collecting data from a large number of widely sepa-

rated institutions, Follow-,up telephone -Calls to :clarify

responses received and correct errors or missing data was

considered an effective method of-completing the survey.
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APPENDIX D

DATA ANALYSIS- METHODOLOGY

Editing of Survey Forms

As questionnaires were received, they were recorded as

received and filed according to the state in-which the facility

was located. A three-phase editing process was initiated prior

to submittal of the data for keypunching. Phase I consisted

of a review of all forms for identification of invalid informa=

tion and incorrectly marked responses. During this phase,

attempts were made to correct major errors through follow -up

phone calls to respondents. Phase II editing was a review of

the follow-up information obtained for specific queStions

which had low response rates or incorrect responses. Phase III

was a final scan- to review the completeness and appropriateness

of responses. At the same time a questionnaire was being

edited, an identification code was assigned to Forms A and B.

This activity assured that the different data for each institu-

tion would'be linked together and the different programs would

ba identified.

Data Coding

After the data from each questionnaire was edited and

coded, it was keypunched and verified on- cards. At the end

of the data collection period, two data files were generated--

one for Form A data and one for Form B data. Cross linkages

of the two files was possible by using the identification

code.
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Data Analysis

Analysis of the- data was accomlished by using the com-

puterized Statistical. Package for the Social Sciences (SPSS)

on an IBM 370 system. Programs utilized included FREQUENCIES,

CROSSTABS, And FASTABS. Recording options were employed

whenever necessary to collapse data entries or reorder data.

For several questions it was necessary to utilize a

Fortran_ program to rearrange data. Once data was recoded it

was analyzed using the SPSS program.

Several crosstabulations were run to clarify interpreta-

tion of the data. However, since no comparative analysis of

data was planned, such crosstabulations composed only a minor

portion of the data analysis.

Output of the tabulated data was usually in*the form of

frequency tables with cumulative, relative,- and adjusted

percents. Means, medians, and modes were also available.
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STUDY OBJECTIVES

The major objectives of the National Study of Vocational
Education in Corrections were:-

To ,describe the state-of-the-art of vocational
education in ccirrectinns as it is rc:i-lected in
contemporary literature and dvuuments.

To identify and synthesize a set of standards
by which vocational education programs,
operations, and outcomes may be evaluated.

Tp survey nationaliY all vocational educati
programs in corrections to develop a data base
for future planning and evaluatidn.
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NATIONAT, STUDY OF VOCATIONAL EDUCATION IN CORRECTIONS

TECHNICAL REPORTS

1. Vocational Education in Corrections: An Interpretation of
Current Problems and Issues,

2. Standards for Vocational Education Programs in Correctional
Institutions.

3. Vocational Education in Correctional Institutions: Summary
of a National Survey.

AVAILABILITY

For information on the availability of these reports
contact -: CVE Publications, The Center-for Vocational
Education, The.Ohio State University, 1960 Kenny Road,
Columbus, Ohio 43210.



APPENDIX D

VALIDATION OF STANDARDS FOR
VOCATIONAL-EDUCATION PROGRAMS- IN

CORRECTIONAL INSTITUTIONS_ -t
REPORT-OF SITE VISITS
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I. INTRODUCTION

Development-of the national standards for=vocational educa-
,
tion programs in correctional institutionsConsisted of five
major steps. First, project staff Conducted a search of 'the
litetature and publications in the fieldS of criminal justice,
vocational education, education] and_ corrections. This activity
disdovered existing standards and standards development pro-
ceSseS which had-potential fot assisting this effort.

Second, project staff synthesized:a set of standards having
direct application to vocational education in corrections. The
standards covered five areas of concern related -tot the operation
of vocational programs. Third, aftet Synthesis, the standatds
were Sent to a panel of eleven experts in corrections and voca-
tional education- Between- three reviews by the panel, project
staff revised the standards. A two,-day workshop with-panel
members and project staff finalized -aiSet of standards ready
for field validation, the fourth step in development of the
standards.

The panel review provided Critical opiniOnS of the stan-
dards ftot the administrative viewpoint, -Raving ptactitiOners
in NatiouScorrectional institutions throughout the United
States revieWithe StandatdS provided critical opinions repre.--
senting the practitioner's view of standards.

By far, it was - -the fourth step-whiCh was Aeembd very
important in the development of standards. Reviewby thoSe
people-who daily provide vocational educatiOn for inmates was
Seen as a means of determining whether Or not thestandardS
accurately portrayed what vocational educaction Should be-

:Initially the site-visits were-proposed- ". .,. to .study
in-depth, seleCtedprograms With partiduIar smph4sis on boy
wellprogratS met the developed standards . . ." This
"evaluation" of on -going programs wasperdeiVed as -a valid

1
The Center for Vocational Education, Tioposal entitled

A_NatiOnal :Study of Vocational Education-in Corrections
(ColntbUS, Ohio: The':OhiO State-University--1976),
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means of checking the appropriateness of the standards. Twenty
to twenty-five sites were to be visited. A site was defined as
" . . one organizational entity-concerned with vocational edu-
cation in corrections. Thus, a sitq could be a state department
of education, A-metropolitan ,city jail, a correctional school
district, a state planning agency for Criminal- Justice-4 a state
department of youth services Or similar',crganization,"2

As work on the standards progressed, knowledge of the
status of education as a-whole in-correctional institutions Was
accumulated., This knowledge lead to the Cc-Iclusion that in=
depth "evaluation, " study, examination, or whatever it could
be called, was _not a viable means of checking the validity Of
standards. It would probably be interpreted as someone judging
the worth of the vocational programS in an organization, com-
paring_ one organization with another, and labelling "good"
and "bad" programs. The threatening-situation such site visits
could crOate was viewed as detrimental to-the creation and
acCeptante of.Standards-whiCh could-positively affect vocation-
al education in corrections.

Further, review- by -or evaluation of programs in "state
department of eduCation,-" " "state :planning agency for Criminal
Justide," or "similar organizations" was Considered redundant
to the -use of-the eleven-meniber standards review panel and
twelvetember adviSory committee. Since these people repre-
Sented thoSe organizations, -getting reactions_ from the organ-
izatiOns -mould-not be aS-ValUabIe ass)btaining it from people
who daily: conducted programs,

Therefore, it was decided= -that two charigeS should -be made
in the. site visit part of the study. First the pUrpoSe_ of

-.the viSits- Would te to gPt reactions to the standards. Those
visited_ would be asked -to give their opinion\conCerning the
standards,_'They _whuld be asked whether or not -the standardS
_repreSented what all Vocational_programSshould-Strive to be.-
The visits, then, were no longer designed_ to- compare Or evaluate
existent programs with the standards. Second, in 161-u of de-
fining=sites to-include department-level Organizations, all
sites were-defined as correctional institutions_ known to haye
On.=going vocational. education programs.

These two changes in the study lead to a more_ productive
evaluatiOn and acceptance of the standards. In addition, it was
posSible to include more correctional institutions in the visits
and thus gain more fist-hand experiences with on-going voca-
tional programs.

2,
bid.
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The new thrust of the site visits was to expose people to
the standards, get their reactions to them for-purposes of
revising_ standards, and gaining first=hand- knowledge of more
existent vocational- programs.

The fifth,.and final step in developing the standards,was
that of:having the _project's national advisory-committee review
the standards after field validation. Their review suggested_
some minor editOrial comments alOng with addition pf two new
standards.

The remainder of this report describet the procedures for
and results of field validation of standards. The changes made
to the standards as a result of the field site visits and_
advitoty committee review can be teen by comparing the field7:
test version of the standard's bound in this report (see Appendix
121) and the final version of the standards -(see Standards for
Vocational_ Education Programs_ in- Correctional Institut 'ls.
National study Of VocatiOnal Education in COrrections; -chnidal
Report No. 2).

3
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II. DESIGN OF SITE VISITS

The sites to be visited had, by definition, to be correc-
tional institutions in which vocational education programs were
ongoing. Therefore, the first task was that of identifying a
representative sample of such institutions-

Since educational programs were being studied -, the first
consideration for selecting the sample was choosing institu
tions so that all ten USOE Regions would be-represented. The
second consideration was that of the governance level of the
institution. Federal, state, and-local (county or city) insti-
tutions represented the thre levels of governance typically
associated_with correctional- facilities. The -military gOvern-
ance of the federal level was also included as a "Tourtr level
to be represented. The third-consideration was that of the-tex
of inmates; that is, was the institution all male, all female,
or coeducatiOnal- Fourth, and finally,- consideration was given
the age of inmates;_ juvenile and adult institutions were the two
classifications for institutions included in the sample.

Given the t -ime and-, budget constraints of the project,
tWentyfout sites were deemed to be an appropriate number to
visit and include the representativeness considered important.
Two additiOnai "test sites" were incitided"to-pilot,,test-
nandards Review -form instrument designed to gather reactions
to the standards, Table I shows the list of sites ohOsen for
-visitation and-the variables defining-their representativeness,

411 institutions selected were contacted ty phone. A tele-
phone script (see-Appendix A) was-developed and used to ensure
that the different staff telephoners gave-consistent information.
All institutions selected-agreed to participate in the site
visitation-

All institutions were asked- to identify a visit cootdinatOr
who-would serve as the contact person for all future correspon-
dence and also act as host for the viSit- The coordinator was
sent a followup letter (see Appendix B) confirming_ the visit
and a set-of instructions (see, AppendiX C).

Initial and follow-up phone contacts asked-each institution
coordinator to specify the tuber -of -staff who would be review-
ing the standards. The -_pro ct asked that vocational instructors
-and supervisors, education lervisors/administrators, _and
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Institution

TA.ILL 1. SITES

Go of flatlet!

t:jz

/I
ta,

TX Tax.

TX

Central- State Fare:, TDC

Harris Co. Rehahilitatica
Center X

X

X

X 6

max.4

New Jersey State PiAs..n X X X 2 NJ rex.
Hiker's Inland X X X X' 2 NY max.
Hampden Co. Jail X X X X 1 MA max.

Somers Correctional
Institution X X X 1 CT max.

Sheridan-Correctional
Center -X X X 5 II. mtAl.

Cook County Jail X X X X 5- IL mixed

GateNville School for Boys X X -X : 6- -, TX max.

-Mountain View=Unit, TDC X X X 6 TX- max.
Alitar;

:-U.S. Disciplinary Ber:acks X X X 7 -KS mixed,

Federal Penitentiary X- X 7 KS Auax.

-Brevard Correctional
Institution X -X X 4 FL nuid.

Orange County Jail X X X -X 4 FL meta.

Adobe Mountain School X X _- X 9 -AZ med.
Ft. Grant Training_Centor

. X X -xi -9 AZ- tni n .

Oregon State Penitentiary X X X 10 OR max.,
iRocky Butte Jiil x _X -x x __ 10 OR max.

-Minnesota State-Prison

Minnesota- Correctional

X X
- S MN- max.

Institute -for tlemen X X X 5 MN- mixed-

-Southhampton Correctional
Center X X 3 VA mod.

Youth Center fl X X X 3 '' DC med.

Colorado State Penitentiar X -X - -X 8 CO med.

Lookout Mountain School X X X i 8 CO mixed

Preston School- of Industry X X X 45
-9 CA m,d.

Federal Correction Insti-
tution at Pleasanton X X' X 9 CA mud.

TOTALS 3 16 7
.

"20 "7 *"21 "*7 3 26
-....

Coed infers to institutions .here
tdirattr.n programs haye males and femalesin the S71.WitOOM at the name time.

" includes one inntitut_tan-whieh handles juveniles and aintts.

.t. Includes 5 itrttitutions_which-housamale and feMale inmates in separate areas.
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institutional administrators (e.g., warden, treatment super-
visor) be represented in the group reviewing the standards.
A sufficient number of standards forms (see Appendix D) was
sent'to the visit coordinator with the follow-up letter and
instructions.

The form was designed to elicit the extent to which people
agreed or disagreed with the appropriateness of the standards
Respondents,wefa asked to review each standard in terms of its\
representing a desirable or ide'l situation for vocational edu-
cation programs. They were requested not to evaluate their
programs by comE.aring them with the standards. Their agreement
or disagreement with the standards was measured on a five point
scale from Strongly Agree, Agree, Undecided, Disagree, to
Strongly Disagree. Space was provided for comments and questions
to be written in for each of the thirty-two standards listed on
the form.

To accomplish the visits within ac eptable time and fiscal
frames, three teams of two people were assigned to visit eight
institutions each. The schedule of v its and team assignments
are displayed in Table 2.

The tactic of assigning two perjsons to visit each institu-
tion was employed to ensure accurate recording of observations
and conversations. While one tears} /member was asking questions
or directing discussions, the oth ,er could be noting reactions
and responses. A site visit report form (see Appendix E)- was
created to serve as a standard means of collecting descriptive
data for each site visited.

The actual site visit followed the pattern outlined in the
initial phone contact and visit coordinator instructions. Upon
arrival and completion of introductions all review forms were
collected and data tallied. The tally provided data which
indicated which particular standards were confusing, misunder-
stood, not valid as stated, etc. Those standards receiving
"lbw" ratings (strong disagreement or disagreement), a wide
range of ratings, or mostly undecided ratings were singled out
for in- depth discussion at the meeting with all respondents.

Following the tally of responses, the team members met
with respondents and toured the facilities. The visit was
scheduled for the entire day. Thus, alloigances were made for
in-depth discussions and tours to facilitate collection of
comprehensive data. During the visits, team members recorded
facts and observations and discussed their reactions.

7
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TABLE 2. VISIT SCHEDULE

Day

Resetta Goeden

14,41 Schroeder

Pat Cronin

rosette roulen

Farin

Alnrar.

Charl-In Whi,tAon

looden

Chariot Whitron

Monday Tuoiday Wednesday_ Thursday Frid4y

June-6
New Jersey
Stott* Prison-
Trenton. NJ

June 7
-Riker's Island
New York, NT

Juno
:;crid4n Correc-
:v.41_ Center

',ilervlan IL

:int 5
ltsCiplinary

Larrae.s
.L4avenuorth KS.

June 7
Cook County_
Jail
Chica o. IL

June 7
rederal Peniten-
tinry
L'-a-4nworth, KS

Jure 20
;Lot:fit-sin

Sett 1
.nix -2

Bo!: Al5r.tn

Far1n

_

-pat Cronin

:tau: s-n-oetler

Zane 21
rJrt Grant
Training Center
Ft. nrAnt, AZ

June 20
:'inrclota State
-11n

Colorado State
Penit.tntiary
C.-non nit CO

..7;nv 21

g..nnutota
fer

Corrcc.
CoTen
rnN

Jt.nc 2a
Lookcat Mountain
Schcol
eol-ln. CO

May_ 19
Central State

--Faro. TDC
Suuarlara, TX

June 9
Hamp&n County
Jail

R Sprinolield, MA CT

-May 20
Hatrit County

t:at
gol..tton.TX.

11!

Corrztional

A

F

June 9 JNne 1,
(.4teuvilla School no..nt.4-n 7iew /
for :Joys Uni_t. TDC

N irate--itle. TX'/Gatesville. T

June 9 Zeno 11
Brue.Ird Carrot- Cr4-,eCounty
tinnal Irrtitutionl
S'taspcx, Dr1.:rdt.

_D Junt: 23
orcgonte

A Ptilitentlary

Y

CL.n: 24
RiAmy Lutte
Jail
P--.11-'. 11

J-.ro 23 ti -' 24 \

ScNlktampton Cor- Te4th Cen,ter
reetionil Center .r1

.11Ca tt.IN DC

June 20
Presto. School
of inetitr

CA
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During the week following visits, all three teams met to
discuss reactions, observations, and data. Thit Served as a
means of further refining the project staff's knowledge of
Vocational programs in correctional institutions. Also during
that week, a thank you letter (seef F) was sent to each
visit coordinator, with copies_sent to various administrators
at local' and state levels as appropriate to the situation.

9
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TIT. DATA ANALYSTS

Analysis of the data collected on the standards survey form
and that recorded on the site visit form onsisted of desdrip-,
tive statistics such as frequencies and percentages and, where
appropriate, means and medians.

Site Visit Report Tams

The data from the site visit forms is reported separately
for each institution on the following pages_ Alsutmarization.
of that data in tabular form, along with narrative pointing out
the highlights of the dataprecedes the individual institution
data.

There were fifteen prisons, four training schools, six
jails, and one diagnostic and-treatment center visited. Age of
the institutions rpriged from 2 to 99 years-with aft-average of
4-4 years. One insLitution was a minimum security unit, 8 were;
medium security, 13 were maximum, and 4 were some cotbinatiom
of maximum-medium-minimum security.

The 26 institutions visited represented a total inmate pOp-
ulation of 23,478 people. The highest inmate population was
4,500, the lowest 47. The average population was 90.4 inmates
with a median of 520 inmates,

Of the sixteen all male institutions, the highest inmate
population was 2,104, the lowest 329, the average 8A8, and
the median 740. In the two all female institutions visited, the
larger institution housed 330 inmates, the smaller had A-7, for
an average of 188 inmates per institution. The eight iftstitu=
tions housing males and fetales in separate quarters hadta.high
of 4,500 inmates, a low of 149, an average of 1,255 inmates,
and a median inmate population of 128 people. Three sites
housing males and females in separate quarters- offered their
vocational programs to mixed-sex classes.

Twenty-three sites had vocational programs conducted within
the institution. One site had programs conducted outside the
institution, and two conducted programs both in and out of the
institution.

11
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Programs offered were conducted by staff as follows: 11 by
institution teachers; 5 by local school district teachers; 5 by
a combination of i-nstitution and junior college staff; 4 by
junior college staff; and 1 by institutions and contracted
teachers.

Table 3 presents a listing of the inmates-enrolled in
courses offered in five occupational areas and one explotator
course. The "occupations" are five of the major occupational
areas outlined by USOE3. The enrollments in_ these areas repre-
sent the total enrollments in 156 individual courses taught in
the institutions. There were an average of E courses offered
in each institution with a high of 15 courses and a low of 2
courses taught. Enrollments ranged- from 2 to 81 inmates with an
average of 14.7 inmates enrolled in each of the 156 courses-.

3

TABLE 3

ENROLLMENTS

Occupalional
.xea

Number of .3tudents *Number of
Individual
Courses

Average
Enrollment.

Low High Total

Agriculture 6 17 74 6 12.3

Business 8 32 115 7 16.4

Office- 12 35 47 2 23.5

Technical 9 12 31 3 10.3

Tra'cle and 2 81 2,010 136 14.8
Industrial

Career , 10 11 21 2 10.5
Education

Totals 2,298 156 14.7

*Figures include courses currently open and those
closed, but offered previously and in the future.

National Center for Educational Statistics, Standa,td Technology
for CurridUlum and Instruction in Local and State School Sys-
tems. (Washington, D.C.: U. -S. Department cf Health, EduCation,
and Welfare, 1970) . pp_. 153-2-39,
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In terms of respondent experience in correctional institur
tions, the range -for years of work for the current employer
ranged from a low of 0 to a high of 28. The average number of
years work experience "at this institution" for indivitlual
staffs ranged from a high of 11.27 years to a low-of 1.11 years.

Experience at other correctional institutions ranged from
a high of 25 years to a low of 0 years. Averages for individual
institution staffs showed a low of 0.33 years to a high, of.7.0
years. Experience in correctional settings was widely distrib-
uted.

13
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INSTITUTION_: Central Unit, Texas Department cf Corrections,
Sugarland, Texas

DATE OF VISIT: May 19, 1977

TYPE OF INSTITUTION: prison

SECURITY CLASSIFICATION: maximum

AGE OF INSTITUTION:

AGE RANGE OF INMATES: 22 - 26 years of age

I;4 TES: 730 male

VOCATIONAL PROGRAMS:

Conducted-4 in the institution itself.

Taught by-- '- Windham School District teachers_

VOCATIONAL COURSES OFFERED:

Welding
Drafting

Number of inmates enrolled

16
12

STAFF INTERVIEWED: 5 total 1 institution administrator,
2 educational program administrators, 2 teaChers-

YEARS OF STAFF EXPERIENCE IN CORRtCTTOka7TSTIi'UTIONS: no data
collected

REMARKS:
All Texas DepartMent of Corrections seconder level cduca-,-

tional programs are operated by the Mindham School District. -It
is a school district serving only institutions which are patt of
the Texts Department of Corrections.

On-the-job learning expc.riences are provided in ten occupa-
tional areas through working_ in prison industrires. However, no-
vocation -al training in the classroom is provided for any of these
occupations./

14



7,C

I:iSTITUTION-: Harris County Rehabilitation Center, Harris County
Sheriff's Department, Houston, Texas

DATE OF VISIT: May 20, 1977

T4ePE or INSTITUTION: jail

SECURITY CLASSIFICATION: maximum

AGE o 1:ISTITUTION:

;6E RANGE OF INMATES_:_ 18 no limit years of age

:N:-/ATE.3,:. 1,500 males

VCATIONAL PROGRA

Cori,iucLed-- in the i- nstitution itself.

Fauqht junior college teachers.

L ,:s;AL Co_ 'SL..; OFFERED:

Air Conditioning
Au -to Mechanics
'Radio and TV
Drafting
Cooking
Commercial Art
PusinesS/Oifice

Number Of'inmates enrolled
(Viries according to inmate
population.)

7.total - 1 institution administrator,
3 educational, program administrators, 1 teacher, 2 counselors

(d- STAFF EXPLRIENCL IN CORRECTIONAL INSTITUTIONS-:
colledted

!/-EMARES:

15
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INSTITUTION:
New-Jersey State Prison, Division of Corrections_
and Parole, DepartMent of Institu.l'ions and Agencies,
Trenton, New Jersey

DATE OF VISIT: June 6, 1917

TY0E OF INSTITUTION: prison

SECURITY CLASSICI:ATION: maximum

AGE of INSTITUTIOI:: 116 years
2

AGE RANGE OF INMATES: 25 - no limit years of age

INMATES: 1,000 males

VOCATIONAL PROGRAAS:

Conducted-- in the institution ktself:

rauqhf_ bv-- local Skill Center teachers.

Vi)CATIONAL COUPSES OFFERED:
Number of inmates enrolled

Upholstery 10
Building- Maintenance 15
EleetronicS 15
Air Conditioning- 15
Auto Body 15

STAFF INTERVILMED: 8 total - 2 institution administrators,
2 educational.program administrators, 3 teachers, 1 counselor

YEARS OF STAFF EXPERIENCE IN CORRECTIONAL INSTITUPIONS:

low high average
This insti Lution-- 0 years 4 years 2.38 years

4)Lher instiLuLions -- 0 yeaxs 11 years 1.13 years

REMARKS:

16
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- INSTITUTION: Riker's Island., New York City Department of
Corrections, New York, New York

DATE OF VISIT: June 7, 1977

TYPE OF' INSTITUTION: jail

SECURITY CLASSIFICATION: maximum

AGL uF 30 years

AGE RANGE OF INMATES: 16 - no limit years of age

4,500 males and females

VOCATIONAL PROGW,AS:

L'onducted-- in the institution itself.

local school district teachers.

CAf,,NAL COUl4SEi3 OFFERED:
Number of inmates enrolled-

Mens' Tailoring 16-
Carpentry
Shoe Repair 12
Body and -F nder 12
Auto_Mech.nics 1/
Barbering 6

Print Shop 16
Baking

'.;TAFF ITERVi-ED: 6 total 4 lucational program administrators,
2 'other administrators/supervisors

YLA:1 OF STAFF EXPLRIENCE IN CORRECTT.ONAL INSTITUTIONS:

low high average
This instiLut_ion-- 0 years 22 years 10.5 years

.)ther institutions -- 0 yelrs 25'years 6.17 years

/ f t A:K::
.._

17
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ENSTITUTIONv Hampden County_Jaill Hampden-County Sheriff's
Department, Springfield, Massachusetts

DATE OP VISIT: June 9-, 19'77

TYPE OF INSTITUTLuN: jail

SECURITY CLASSIFICATION: maximum

AGE OF INSTITUTION: 88 years

AGE RANGE OP INMATES: 17- - no limit years of age

INMATES: 205 males and females

VOCATIONAL PROGRAS:

Conducted-- in the institution itself.

Tauqht by -- local Skills Center staff.

VUCAT [OWAL COURSES OFFERED:
Number of inmates enrolled

Welding 12
Graphics 7

Machine Trades 12

STAFF INTERVICWEO: 4 total - 1 institution administrator,
2- educational program administrators, 1 teacher

YEARS or STAFF EXPERIENCE IN CORRECTIONAL INSTITUTIONS:

This institution--

Other institutions--

REMARKS:

low high average
1 years 3 years 1.75 years

0 years

18
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INSTITUTION: Somers, Cortectional Institution, Department
Correction, Somers, Connecticut

DATE OF VISIT: J.une 10, 1977

TYPE OF INSTITUTION: prison

SECURITY CLASSIFICATION: maximum

AGE of INSTITUTION: 12 years

AGE R-AlIGE OF INMATES: 21 - no limit years of age

INMATES: 1.,000 males

VOL:ATIONAL PROGRAS:

4.2onducted-- , in the institution itself.

caught by-- institutional teacher staff.
d

voc:Arto:,:AL COURSES OFFERED:
Number of inmates enrolled

Optics 9

Small Engine 10
Auto Body
Auto Mechanics :10

Appliance Repair 7

:.;TA' . iNTERVILLD: 6 total 1 institution administrateir,
2-educational program administrators, 3 teachers

YLAiS ')F STAFF EXPLRIEN<:C TN CORRECTIONAL INSTITUTIONS:

This LnstiLuLtori--

0Lher institutions-- 0 years

nMARKS:

low
0 years

19
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INSTITUTION: Sheridan Correctional Center, Department of
Corrections, Sheridan, Illinois

DATE OP VISIT: June 6, 1977

TYPE OP INSTITUTION: prison

SECURITYCLASSIPICATION: medium

AGE 01. INSTITUTION: 36 years

AGE RANGE OF INMATES: 18 - 55 years of age

ENMATES: 329 males

VOCATIONAL PROGRAMS:

Conducted-- in the institution itself.

Tati,:ht by-- institutional teacher staff and junior college teachers.

VOCATIOWAL COURSES OFFERED:
Number- _of inmates -enrolled_

Meat Cutting 8
?insetting 12
Upholstery __
Auto Body 19
Drafting ,

15
Welding 15
Auto Mechanics 15
Barbering . -8

Building Maintenance 15

STAFF ENTERVIL,WED: 9 total - 1 institution administrator,
4 educational program administrators, 4 teachers

YEARS or STAFF EXPLPIENCE IN CORRECTIONAL INSTITUTIO:3S:

low high averacie
This instiLution-- 0 years 16 years 5.11 years

other' inst.i,_Aions-- 0 years 9 years 3.22 years

REMARKS:
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INSTITUTION: Cook County Jail, Cook County Sheriff's
Department, Chicago, Illinois

DATE OF,VISIT: June 7,- 1977

TYPL OF INSTITUTIuN: jail

SECURITY CLASSIFICATION: medium-maximum

AGE uI EISTITUTION: 49 years

A:1;E RANGE ()I INMATES -: 14 - no limit years of age

:N:-1ATL.;: 3,785 males and t:emales

PP,i6RAAS:

onductd-- in the institution itself.

institution teacher staff.

CJI__.!'SES OFFERED:

Number of inmates enrolled
Metal Trades 17
Automotive 17
Electronics 37-
Beauty Culture 20
Business Skills 20

--',?

:1ArF 1..:LP':1-e.1,): 9 total - 3 educational program admini.strators,
6 teachers

STAFf EXPLeIL::.:E IN CORRECTIONAL INSTITUTIONS:

low high average .

rh1,3 insLIt.utiQn-- :71-7years 10 years 4.0 years

h,,?r ins._vu'_ions-- no data provided

'.q.,M;OF:': All educational programs are coordinated and operated
by PACE, an autonomous, not-for-profit agency working cooperatively
with the Cook County Department of Corrections. PACE receives
its funding from various private sources and CETA.

21
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INSTITUTION: Gatesville State School for Boys, Texas Youth
Council, Gatesville, Texas

DATE OF VISIT: June 9, 197 -7

TYPE OF INSTITUTION: training school

SECURITY CLASSIFICATION: maximum

AGE of INSTITUTION: 89 years

AGE RANGE OF INMATES: 13 - 18 years of age

INMATES: 359 males

VOCATIONAL PROGRAMS:

Conducted-- in the instit tion, itself.

TautOlt Lv-- institutional teacher staff.

VoCATFONAL COURSES OFFERED:

Grounds Maintenance
Printing
Building Trades
Welding
Small Engine
Vocational Agriculture
Paint and Body
Auto Mechanics
Furniture Repair
Radio-TV

Numbe of inmates enrolled
39

9
37
26
16
15-

13,

13
10
18

STAFF INTERVIEWED: 11 total - 1 institution administrator,
6 educational program administrators, 4 teachers,

YEARS OF STAFF EXPERIENCE IN CORRE'TIONAL INSTITUTIONS:

This institution--

Other institutions--

REMARKS:

low
1 years

1212.h_

-2-8_ years

, average
11.27 years

0 -ye -airs 10 years 1.-5 years
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INSrlTer:oN: Mountain View Unit, Texas Department of Corrections,

111111

Gatesville, Texas

:)ATL. )k' VISIT: June 10, 1977

'1 VI or INSTITUTIt'N: prison

CLA:V7M:ATIOt.: maximum

16 years

A;L :q1Ni! '1 INMATES: 21 - no limit years of age

330 females

:A:LINAL, Pi

in the institution itself.

institutional teacher staff and junior colleges' teachers -.

Number of inmac.es enrolled
Drafting
Business Office 32
Graphic Arts 20

: 6 total 2 nstitution administratos,
2 educational program admit ;trators, 1 teacher, 1 other
administrator/supervisor

IN COI.TECTIAAL INSTITUTIONS:

InstituLl.ns--

low high
1 years 5 years

0 Years 5 years

average
2.67 years

2.67 years

REMARKS: All Texas Department of Corrections secondary level
educational programs are operated by the Windham School District,
Itis a school district serving only institutions which are part
of the Texas Department of Corrections.
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INSTITUTION: U.S. Disciplinary Barracks, Department of the Army,
-'Ft. Leavenworth, Kansas

DATE OFVISIT: June 6, 1977

TYPE OF INSTITUTION: prison

SECURITY CLASSIFICATION: minimum-medium-maximum

AGE-OF INSTITUTION: 65 years

AGE RANGE OF INMATES:

INMATES: 1,073 males

VOCATIONAL PROGRAMS:

Conducted-- in the institution itself.

Taught, by-- institutional teacher staff and junior-co ege
teachers.

VOCATIONAL COURSES OFFERED:
Number - -of inmates enrolled

,--- --

Screen Process Printing , 27
ADP 13'

- Vocational Farm 16
Barber Shop 21
WeIding 18
Shoe Repair - 9

Print Shop (Graphic Arts) 23
Radio & TV- 13
Sheet Metal Fabrication & Repair 10
Automotive Mechanic 18
Auto Body 18
Greenhouse 6

Woodworking 9

Upholstery 22
Appliance Repair 19

STAFF INTERVIEWED:' 9 total - 3 eduicational program administrators,
5 teachers, 1 other administrator/supervisor

YEARS OF STAFF EXPERIENCE IN CORRECTIONAL INSTITUTIONS:

This insti6ition--,.

Other institutions--

REMARKS:

low high average
2 yearS\ 2-2-7ears 8.0 years

r-t .1k
-----4.-

0 years 5 Years 1.0 years

24
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INSTITUTION: Federal Penitentiary, Federal Bureau-of Prisons,
Leaveritiorth, Kansas

DATE OF VISIT: June 3, 1977

TYPE OF INSTITUTION: prison

SECURITY CLASSIFICATION: maximum

,FGE OF INSTITUTION: 72 years

AGE, RANGE OF INMATES-: 27 82 years of age

INM4TES: 2,104 males

VOCATIONAL PROGRAMS 1

Conducted--

Tauqht by--

in the institution itself.

instituLional teacher staff and contracted teachers.

V,)CATIONAL COURSES OFFERED-:

Carpentry -
Pant and Drywall
Heating & Air COn4itioninT
Graphic Arts
EIedttonict
Related TradeS

Number of inmates enrolled-

5

9

19
41
16
81

STAFF INTERVIEWED: g total - 2 educational program administrators,
3-teachers, 3 other administrators/supervisors

YEARS OF STAFF EXPERIENCE IN CORRECTIONAL INSTITUTIONS:

low high average
This institution -- 1 years 6 years 2,38 years.

Othet institutions =- 0 years 18 years 5.13 years-

REMARKS:

25

290



INSTITUTION: Brevard Correctional ,Institution, bepar.tment of
Offender Rehabilitation,.Sharpes, Florida

DATE OF VISIT: June 9, 1977

TYPE OF INSTITUTION: prison

SECURITY CLASSIFICATION: medium

AGE OF INSTITUTION: 2 years.

AGE RANGE OF INMATES: 16 - 25 years of age

iNMATES: 750 males

VOCATIONAL PROGRAMS:

Conducted--

Taught by--

in the institution itself.

institutional teacher'staff.

VOCATIONAL COURSES OFFERED:
Number of inmates enrolled

Electricity 32
Plumbing and Pipefitting- 20
MaSonry 31
Carpentry 30

Auto Mechanics 35
Welding 1 49
Air Conditioning/Heating Mechanics 27
Food Service 29
Electric Wiring 28

STAFF INTERVIEWED: 9 total - 2 institutional administrators,
2 educational program administrators, 4 teachers, 1 counselor

YEARS OF STAFF EXPERIENCE IN CORRECTIONAL INSTITUTIONS-:

This institution--

Other institutions--

REMARKS:

low high average
1 yearS .2 years 1.11 years

0 years

291.
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LNST11UTION: Orange County Jail, Orange County. Sheriff's
Department, Orlando. Florida

DAT': OF' VISIT: June 10, 1977

TYPE OF INSTITUTION: jail

SECURITY CLASSIFICATION: maximum

V.
. AGE OF INSTITUTIoN: 18 years

AGE RANGE OF INMATES-: 14 - no limit years of age

INMI%TES: 450 males and females

VOCATIONAL PROGRAMS:

Conducted--: in the institution itself.

Tautjht by-= local school diStrict teachers.

VoCATEONAL COURSES OFTERED:
Number cf inmates enrolled

Autti Mechanics 10
.

Typing 35

;;TAFF IN7ERV1CnD: 3 total - 1 institution administrator,
1 counselor, 1 other admihistFator/superviSor

YEARS OF' STAIF.EXPERIENCE IN CORRECTIONAL INSTITOTIONS:

This inztitution--

(Aber institutions --

) .REMARKS-:

low high average
1 years 5 years 2.33years

0 years

27
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INSTITUTION: Adobe Mountain School, Department of Corrections,
Phoenix, Arizona

MATE OF VISIT: June 20, 1977

TYPE OF' INSTITUTION: diagnostic and treatment center

SECURITY CLASSIFICA'T'ION: ,medium

AGE OF INSTITUTION: 7 years,

AGE RANGE,OF.INMATES: -8' - 21 years of age

INMATES: 165 males and females

VOCATIONAL PROGRAMS:

Conducted-- in the institution itself.

Tauqht by--: institutional teacher staff.

VOCATIONAL COURSES OFFERED:
Number of inmates enrolled

Wood Ship -8

ToOd.Service 8
_

Leather Craft 8

Sewing 8

STAFF INTERVIEWED: 4 total 1 institution administrator,
1 educational program adminiStrator, 2 teacherS

YEARS OF STAFF EXPERIENCE IN CORRECTIONAL INSTITUTIONS:,

low high average
This inStiCution-- 1 years 5 years 2,75 .years

,--,

Other institutions-- 0 years 14 years 3.75 years

REMARKS:

293
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INSTITUTION: Fort Grant Training Center,
Fort Grant, Arizona

DATE OF VISIT: June 21, 1977

-Department of Corrections,

TYPE OF' INSTITUTION: training school

SECURTFY CLASSIFICATION: minimum

AGE OF INSTITUTION: 7 years

AGE RANGE OF INMATES: 18 - no limit years of age

INMATES: 520 Malet

vocATIoNAL PROGRAI-IS: .

Conducted-- in the institution itself.

,Taught by-- junior college teachers.

VOCATIONAL COURSES OFFERED:

o.

Number of inmates enrolled
Auto Mechanics 17
Sheet Metal 17
Welding -17

Body and Fender 17
Graphic Arts , 17
Electronics 17
_Vocational Agriculture 17

STAFF IW2ERVIEWED: 7 total - 2 institution administrators,
1 educat,Lonal program administrator, 3 teachers,1 counselor

YEAR OP STAFF EXPERIENCE IN CORRECTIONAL INSTITUTIONS:

low high average
Phis institution-= 1 years- 19 years 10.0 Yea'rs

Other institutions--

REMARK:;:

0- years 25 years
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*

Oregon .State Penitentiary,. pepartthent of Human_
Aksbuteeti_ talent, -Oregen

-DATE or 'VISIT: June 24,_ 191:7'

TYPE OF pri'Son

SECURITY :ctiApsIr4cATIcN 'tout/Alin

AGE OF rNSTITUT "ION 77, years_

AGE- RANGE-OF INMATES_:_ 1E1 - iittit yee.±- of age

-INMAT-41.S-t- 1;=500 males`

VOCATIONAL PPOGRAAS-:

in the Institution itself and outside the institution.
Ta_thiht institution-al "teacher_

_ rt
..-VOCATION.A4 COURSES -OFFERED-:

-00:54#0t :Making:
-Auto :Hedy,
'MertorCyle 'Repair
Drafting,.
lcetox, =Repair

Body and -Feridet

;14itihet e

:15;
15,
-)4
10
10:

STAFF -INT_ERMVED-: 1: total = 3_ edUdatiOnal tOgram: iipiiS"tratort
4 teaChera:

YEARS, OF STAFF EXPERIENCE_ IN CORRECTIONAL INSTITUTIONS:

'This institution--
Othet inetittitionsrl

1 leata
A' years'

=high- average=
3. Y_04ii 1.-71---YeAt4

o, years ,- .6 _Yeara
-.....,,

gEMARKS: Conduct an approved aptirentioeship program in 16 trades
with three trades pending committee approval. Nineteen (19);
apprentices are registered in the program's 16 tradek.



-1.7N-titt..131.-cir: Rocky bOtte. Jail/ -MUltricinah- ,COtintiy .She.tiffi
Departnierit, Portland,_ 'Otegctin=

DAT _OF VISIT: ,June.-24,,_: 1977--

TYPE 'OF INSTITUTION': jail
SECURITY CI,4SSIFICATION':: maximum

OF T_NSTI-iUTiON': 26 years -

A-C,'_LL-RANGE OF IWIATES: - no limit y_Or :Of _age,
...-

AMATES-: -606' males- and females =`

VOCATIONAL- PROGRAMS:'

COlic.4.1dted!=-=,- outside- the:

Taught junior" =college- teachers -._

VocATIONA COURSES OFFERED-:_

=1401!*.

-Ntiniber_

9.

*1

STAFF LNTERVIEWED: 3 :total_ 1 educational program adittinittratOti
1 -(ounselor , 1 other administrator /supervisor

YEAIRS OF STAFF EXP F. RI4NCE IN CORRECTIONAL INSTITUTIONS::

r i otsr_ --h-itejk_, average.
Thi institution == a years_ 7 years' 3433 years'

Oth'er inns ti-to tioht ,,,,-; 5 year-'s -9; yeare;', 7-.00- y_eak,
.

_1

REOARK.S=,:

29.6



1=NST.LTUTIPN_: -Minnesota State_ -PriS On_, Departinent of Corrections4
kinneSota

=DATE OF VISIT: June- 20-4 19 77-

TYPE Or INsTITuTioN: prison

SECURITY CLASSIFICATION: :maximum

AGE OF II1STITUTION: 63 years

AGE. RANGE, OF INMATES: 21 - no limit years of age
INMATES: 954 males

VOCATIONAL PROGRAMS:

COnduOted -- in. the institution
A

Taught- by-.4 teadhet -staff and...junior cotrege---tea-chernA

VOCATIONAL- pourts4s OFFERED:

Shade -Repair
Machine Shop=

_'Netding, e.

Officerimadiline -ROO-kit
bki004i*
Computer Prograiturting
School BusyBus= Repair

°Nuiier of inmates.. -enrolled

-7

12

=stage)'

.
87APF INTERVIT,WED.: -8. -total = 1 institution r=adirtittiiettatOre_

2_ -edUdationa-1 prOgraftv atiminiStritOtSi teachers

YEARS-OF STAFF txPrilUtsig IN CORRECTIONAL INSTITUTIONS::
-.., -

'Tills iht,ktutici_h-- 17-yeak6
high average:1w average:

,
-8, --:year 2. 8 8= years

-Othek i4Ati-tutlioiiS: ,O.- years iyears 245 years
-:...- r

44 04411k$ i.



INSTITUTION:

DATI:. OF VISIT:

Minnesota Correctional InstitUte for Women,
bepartment of COttedtionS, Shakopee Minneiota

4,i10-0: _214_ 104

TYPE OF INSTITUTION: prisOn .

SECURITY CLASSIFICATION: minimum-mediut

4.

-AGE 'OF INSTITUTION:- ST-years-

RANGE OF INMATES-:- 18 - 56 yeats _o -age_

NMATES-: 47- = female's

VOCATIONAL 1?_ROGIWIS:-

Conducted-- itntiOn.

*Taught by-- institutional teacher staff and junior college teachers.

VOCATIONAL COURSES ,OFFERED:

coMpUtet-iptOgtaM,_
tood,-SetVide

Number einmates. enrolled

2'

STAFF institution -administrator,-
I. edtdational :program._ adMinittratot, 2 teachers., 2= other
dininietta-tOkS-/SUpetvitort.

_1.-1..-ARS 'STAFF EXP4RIENCE- IN -ORWTtONAL: INSTITUTIONS:

institution

otter inss4tutiohs=r-
_

yINAy,143-: The institution haS developed; -a relationship with the-n---
and local jUniot college and bUSiiietiteitr which-01644

inMatet_ t_O be released- during the day tot-dad-dation_ .and---biOtk_
,pto-g-taint".. At the time of the site visit, 'twelve- iniatert
of the total inmate population)_ were participating in work
study__ release_:

3 years

yeart

=h_igk
7 Ye4r-t-

0_er_age

5.0, Yeats

.YOarp: 0::33. years.



*1.

INSTIT_UTION: SOuthhaMptOn_,Correctional deiltot, State _Department
Of\C-Orte-ctieths-,_ ,Capron, Virginia

;-; DATE OF VISIT; June 23, 1877-

Tytw._ or Osi.'-rrtYriori: 'prison

SECURITY ti4Assl-ricATioN-: .Meditim

AGE .01!-- -INSTITUTION: 39 years

AGE RANGE OF INMATES: 18 - no limit years of age

INMATES: 600 males

VOCATIONAL PROGRAMS:
(

Conducted-- in the institution .Itself..
Taught by-- institutional teacher staff.

VOCATIONAL COURSES OF ERED:
NtirtOet, Of _itiriateS

Air Conditioning* 12
Electridity ii
Auto Medhanids'- 12
Cabinet Making
Carpentry 12
Welding 12
Building Maintenande- 12-Piñjn 4

\ Brick Masonry
Barbering 12
Heavy Equipment

_ -
-Sl!AFF INTERVI D:_EWE total 3 institution_

_-1-eduCational prografiCadiiiirii-stratort-- 'It-eadhett_t 2 counselors
_

yg4koF ,$FAFF ,EXPERIENCE. It4, 6oRkEcTxo14-41, I STITUTIONS:

low'. , 'high- -average ,-
This ihtt4tit-ia-h_=----= ye) --yOrs, 'it '-years . 6.2 -y_ear-0

other 'instiztutiOnt== 0 yeartz ,1:2 -yeara -! : 1.2* years:_

*MOO: Virginia_ Department of -corrections has a separate school
-district ---_ thelieibibilitatiiie SCh-txt4 -Authority -(RW-=-=,_headguattered
in :Ftiohitidifid. The 11$A is _retptingibie for the educational :programs
for all inkitittitiliint in -the- depaittkent of otirreettand and ttinctiont.

.-

. _ inudh- the =illa-Me- as iti:dal 64h601 -districta_

,t1

\-=

A



sINStsITUittON: youth 'Center Ile ,District of ;ColUit'lhia
Depart tent_ of Corrections,, Lor\on,, Virginia

DATE OF VISIT: June 241 1977
TYPE OF \NSTITUTION: prison and intake detention) center
SECURITY CLASSIFICATION: mediukt

AGE OF INS'IlITUTION: 17 years.

Ad: RANGE OF INMATis: 18 - 26 years of age
it:VA:MS: 350'i stales:

VOCA'T'IONAL PROG

Conti ctecl -=

T4u9ht_-_by==,

the institution
institutional_ =teacher Staff.

VoCTriONNI, --COURSES -OEF_EkED:z.

Graph*C: Arts`
9tusiness td'UOation,
Build4;n0E-TradOs
Barberit4

Ter inmates enrol ed=
.20H

-2-0s
,203

STAFF UNTERVIEWED: 5 total -- 2, inati_ttition- adtinistratOrs
educat=ional =program acitinititratOt7,_ _2 =teachers-

-YrEciit-:; OF STAFF EXPERIENCE IN CORRECTIONAL- INSTITUTIONS::

low 'high_ \ ,aV_Ota.-f4e,_

Thit- irltj:_tt410n 4 )y04-k-s 75- yeart- 2i.10: year-S, --.,,_,,

Millet, institutions -0, -years 7 yeart _2=.33-_ years.

REMAkks-i_



Colorado .State .State-_-beriatiffietif of
INSTITUTION: -pkvitiOn of Correctional :SettiideS4

City,- Colorado-
.DAT47. 1917

tY,P_F, OF INSTITUTION -i- ,prison.

-CLASSIFICATION,:: -medium

AGE OF INSTITUTION: 19 years

poiqE INMATES .: 9, no limit yeat.- Of, age

490 -males-

..

VOCATIONAL.
_

VOCATIONAL. PROGRAMS-:

.the ,InSttnfion i=tself_..
_

teadhet-StOft
VOCATIONAL- COURSES= OF-Ft-REP:

--_-Auto_,:toy -and- .F-eritlet

Barbering
=Machine= -shop=

heef.-_-_ftefA1Metal
Building

-Meat Cutting --
--

_
STAFF 4:NTERVIEWEp...; 8 total .=7 :6. eaucatiOnA__ program aantiniStraterS,,.

=eithet-

:Number of inmates =enrolled:

10

ATARS OF STAFF EXFpFTENca IN -CORECTIONAL INstiTu#oNS-_:

low high Aver-440:
:2 years It years 6.13 'Ieak4:

Other institutions -= 0 years. 15 /eats_ 4=.36: years-

-REMARK=S -: The eight -programs offered- will he- _discontinued
ASi an "educational encleatior -a: of July 1, 1977.: They will be
-7-traxiiferre4-7 to a -new =prison In ditrieS_ operation which is :geared

_-toward_ a "ViOrk::,*thiq'i -concept..



Lookout Mountain tahOOl-e. Departinent of
iNSTITUTION Ifiet-itutiOns-; °D vision o_ f Youth Ser_vices.,

d-oi40/1 torokado

D4T4 OF N./11.T-: 44nd-1141971

TYPE OF INST_XtirkfON-t- -SChOol

SECURITY- CLASSIFICATION_

95 year*
.AGE ,RANGE OF 12:- -- _18- yeata,-_-of age-

-LNMATLS:.- 125 males -and-- 24- females

AfOcjik..TIONAL PROGRAMS::

Conduc=ted - -_ in the, nstituiti`on itself:_
Taught dfiei-ittitiOnal"-teacher staff-.-

VOCATION-4,_ -coy OFFEIEP-i-
=Number -of .inmates

24
_

4 2G-
AiAtb_ MeCtiarkide
:Welding;- Cargentryi, Industrial ttade-S
,GtapitiC-
:Career' -0sadditierit,
Vocational =Awareness-

.24'

-11

'AFF INTERVIEWED: 7' total - 1 institution actin nistra
2 educational pria4rata administrators, 1 ea__eks

...-;---

7-EARS OF STAFF EXPERIENCE IN CORRECTIONAL INSTITUTIONS-:

1:64- .aVetale.
This 'inst-itution = =years years'

4.n-het institutions == 0 yeate, 20- =years

ers

RE 1ARKS efforts with /county :and- city _dETA programs
to- .place -: students_ in -WOtk/eXperienCe- ptogrants._

pt01-itanit- are coeducational_.

Colorado iieontradting- with 40.atka. tO _provide. -services=
in t_Olotacto for Alaska'-e_AuVenile offenders-.



INsTivuTioN :Preston Sohoot of Industry, Department of Youth
Authority, tone;. -catitornia-

DATE June 1977

TYPE OF INSTITUTION -:: training, school

----t-8ECIJRITy CLASSIFICATION.: medium:

-AUE 48- yeat'd

AGE: =RANGE OF himoto- 17 =, ,24 Or* of- Age

INNIATS-: 35'5 = males_

VOCATIONAL

--ebridOdted=., in th-o: institution' a self.
!_rauqht by == institutional tOadhler

_ VO(..!-AIONAL:

0-eneral :Shop
Small ng-irie= opaik
P-r-i-ht: -shoo_
Carpentry-

_

-Auto- .Mechanics-

Horticulture
Cullriary:_-ArtS

4uinb_et\-of Ifgnatres_- e:1-4):o -ilea-

tO._

_ STAFF INTERVIEWElli; -8_ total institution_ adMiniStratort,,_
--_ _eduOatiOnal program .administrator_.,. 4 teachers_ ,I., other-

administrator /supervisor

OF STAFF-EXPERIENCE IN CORRECTIONAL INSTITUTIONS:
._,

I 16V high- r- 4V0-t-A40;'-
his,i-J10tittitiow,.. 1 :years- Il. yearS 4,75 yea=rs.

(j_ther= institutions =- YeatS 20 years 6.38

REMARKS;:.

38'



_

4 -

IN8rittitTo: tedeal Cati:eOtioti Institution at
Federal --Buteau of Brisons, Pleasanton,. California

LvTavr-:_ 1977

'AW _ipstiTuTioN,:s Fprison

SECUR=ITY CLASSIFICATION TiddloU'

_
AGE 111STITUTIOi4:. years
AGE RANGE 'OF == 32 years' of -444

,irta-lee: and. 112 females _

V_OQATIONA1, -5.PAO-GRAOS:,

th5n-cludted- the- .1h-etittitio-h i -tself.

TaLicl_ht 144,z-7 local _school 14-4.-Ortat-'teACheks

OGAIIONAL COURSES 'OFFER01:

Welding _

Itstieiiirette tchitat-ibri

Auto. Medianics=

total - 2° iristituti:On _adininietratore_i
2- educational_ program. adminis=trators -, 3, teaphete,

l'-,EAR= OF :STAFF EXPERIENCE CORRECTIONAL

low. high- aii_etal.,
. thi 1-ristktution.-_ Oi_'.176-ars I-Si.eat: 1.-3-1 eat:_eF

Other ihetjtutione=4 -0, years_ 13- years :4.5'7 /years.
4

-!(1;MAizt:-t-t- , Teaching. _ervioei pOvideci by lOdall:pi.ibi1tO atho
=d- istrict teachers will beteitninatecil effect-i:iie -Sepiet,ibek 10334,
-Teaching. Vill plObabiy be per- formed- by ,Federal Bureau of PO.Sone-

teflkide =Teadheks..

104



.SitandatTUAlektiet4_,Form._
pata from= the review 'form. . consisted ratin-0--fOr _.eadh -of,

the, _thirtp-ti40- standards. Respondents -were to indtdate
the extent tdr.ldhich: 'they-_agreed, or orlialre70-_tiith a _etandatd,
statement: -, Choidea fok the ,indioatiOn!'-Were' ,Strohgly spitagrOe.
"(value = 11, 'Disagree 0ra-14e Undecided- (value -3) Aqtee_
(value And. Ag-tee, -(valiad 5)

ItetpondentS a&t.0&. to sate- the standards iii terMe of
their _hieing ,ttateMentt=_of -O-OnditiOtts; Te=-
*NoiticteritS: .4t, four institutions- ,OOMOared, the standardS to their
current -program's..and indicated the extent- whiOh their-,prO--
grams -met. the t'andat-do.. When._these six ,people were inter=
viewed_ =they A./6i* *-11,Ven lormt.an& changed -teOpotiket.,. _

-
The data -±6141#,t-Od,'Oelows ti-Set, the responses

the::sta_ndar_ds; as ideals- and not -as:::evaluations : *XiOtent-
4r:whip._ it iS: int:ere-ttihqs to -note: that review of the -sii
oatioro respondents- showed that .whatever" programs were:
:evaiiiated,_ they :did not :Meet a majority of the ,tandardtr:
tovieyeti, the. :respondents_, upon filling out another
'dinOated_ they thought th-e-*tandards their atirOgrait§- meet
were important _standards`- to :hakt-e-.

The ratings '=covered the entire range- =from StrOngly-±Agree-
.1)igagteer.._ .ovetan ttandatdt teoeived-

!rho- =range =6f :a-vet-ale- -f_At
standard- went 'froth- a IOW- of 3:.-908 -on 'Standard 4:7- -Contitinkt17-_ _ _ ,Relation and gulitiort. to a high -of Standar& 1.-1 _Ptogtairc,

tesotipti:ohs:-.

ttaidatd, had the_ lowest standard. deviation
--Whi-le -Etandardt -13.1a-dement Guidance -66000-ling an
Standard- 2:4,, .t'ollow=tip__ had the largest stapdard:
':041 015: rektied_titiely:-.,

Relations
tWO,standard-S, .COMMitteeit. Community

fte.latiOnS and Support had average- rating's less -than-. 44-0

A cross tabulat on..was 'Tun and the -Chi- square statistic
applied' to the ratings on -otapdatft- data and f_ tinc_tiOn fteardiler,,

jaclitiin-istkatqr Only one standard, I

a

40-



-Performance- Objectives -, ShoVed-StatiStidai .significance -at the_
'0.,005.6 -Eight of the 05. _teStiOndents.,did not -or-
strongly with - --the standard:

reviewing- = standards.,, only -thrte_, and
Preparation staff:)-,_ cOmrpittees,, and -4-=,7 Cotintthity-
fte-1.4-0:04-,aha-sstippott ,h4d less (41,0 of the tetpOilf,
-cleritS:: agree =ing- or :Sir-014-1y agreeing -with

.In summary-, the overwhelming, majority of the .185: teSpoti=-
-dentt, in 26 _ptiSOnS,_ and training schools enroll "ing,
-,-2-9}) _inmates, in 156- courses_ agreed-= 'that ',the ;Stan=
-dardS- .deve=loped- were --applidaW:e _t6 education = programs
for corrections -, _flitthet, AoSt institutional staff' tepOtted-
that it was about time for: someone- to- deveiOp some =tangible

-and_',Obj'edtives, in the form 'of .tanciaicit for vocational
education, in -dot-I-Oct:it:00S.

et-



1V.tt-MMAft .AND CONCLUSIONS'

,, ,' The 'ValidatiOn -Oi .standards for vocational education in .'
-COrredtiOli§ --w0 'aviirOcess- ,deaigned to -deterinine-, whether or _nOt
those- -g_tandatU, _d veloped- iii.the -"Iaboratory'i :had ,applidAtioir,_

. _ _ _, - ,,,_.in the--Aay-to-tiay orld of training inmates -. The' reaUlta.:-.0f7
the site --iii§i-t§ in--indicated overwhelming agreement 'with' not only
th0 concept of -u-0.11 storiciar4., 'knit ozoo. -witk:the, §peCifit,_ 'but

. _

_Standards thein§eiVe .

seated ,4 vartiety .pt ork_fUtidtiOrit,-VitAiri-ctirreCtiOnal_-`inst#0:
lw'The'_.peopie ;i4hcti COitipleW, the -standards-, _review' ,form repre-=-- _

tiona:._ "However, _tile ipoteeptioris- they .had regarding. 'the:. need`: for!
and use. of -natiOnally::eatabli4hed ortia04400.--Ohitiviecr a: unique_
oorniiital-ity:_. it-he ,goals- zeacri,grtiotip =e*pOtiSed.. were -41._--40aie-4-, t --

_Idata-, ;prov.i4rig_ :eatioatiorikkii !both- _aoAaetni. 4rid,-and:
Opportunities- 10 -quality-_-4ric1,-,qtanti=ty ttiffidient- to,:-itieet -the,

-'.*ecIS---:orf initiate's' and society.:.
=

.aii-d4tiloil of the ttarida#Cis 41-ass: ,tie--eii. tkoo. :the= standpoint _v_

,cieterrtitriinqi whether ,or ,not --the==atateitieritS;4-eadrilz;ed, -VOCA-
tiOnal_,Ijrograite_ meeting initiate- 'and in.S_tittitiOri:/todietali needs -_

.NOs.4: -there is a, need to -.,deVelo-p a-,---inethOd-,'Tliftereby- -iii-atitiitiOna-- .=

.oati-,0e-_,thze_ standardsi to -evaluate.-,thet_± .1:1-04-taiiii Institutions --

-_=.#10t- cle_terittiiie- --th&:.-6iterit. to;--i.ihia_ they :meet or '-ciii- liiOt_itieet the---,:-
,'_-_,aildard-_. This evaluation will prOVi-de the -data-_iietea§ary_ to:
Cai0e- .6-hange§ to _be. lade in .vocational- _iitOgrainsi;_ =changes- -which

''can -=eilhOCe_ the-V I e-*.Of" inmate :educational Opportunities...
. .

The need tO.,tetralliate VOcational edii_Catiori_ .,,in _corrections
,a. parent as more' demand are 10-'64icj: :piaded -On= SUCh. programs..-

"the -need to liaire- -.3,' 'tiiiid-O-tdi:iect,-tilethocio,-Iroijy tiipeitiiiin ;gthoe-
eValaration§. is also apparerit.-

ult of the giove-i0150,0tit and.:;fieldl,ValidatiOn of
standards vocational education .15rograika, Corredtiorike-4
first and -iinportant §tep, in that eValiiatiOli lirOdeS$ has
b*61'3Prformed.. set_ of acceptable Otch,-jrograis

,Next, the task =o - actually measuring
4i:e-t4rioe __aria direction tOiaard each achieving
those -gOalS stafidarde_,14_11_ take tilaCe



the. work of evaluation; accreditation; standards
_development .betricj,'pel:rfOrnied= by '.the ,Aniotio4ri Correctional
ASOO'ciatiOn. Commission on ;Accreditation.; the T.Y.-S.,-Petiattlitent

of Jus ice:; and American A§SodlAtion:-a11 indicate,
tO:.iniprOinij, the 41.44-4ty, of vocational =educat-ion .

and correctional $tu-dy. liar been .another step
toward- _improving the those- services. in general and
pecif the vocational :gerv--ide in ,aorreatiOn4. _
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APPENDIX A

TELEPHONE SCRIPT

SETTING' UP .SITE VISITS FOR STANDARbS REVIEW

This is i'm With The Center

for vocational Education at the Ohio State University., Coluiabus,

Ohio:

':Ne':re ConduCting (or " stiggeSted. I contact you

to discuts your Vartidipation 'in") a National =Study of Voca-!

tional Edudation in Corrections sponsored by the Bureau, Of

-'Occupational and Adult Education,-the U.S -. Office of

You may be aware- 41 the.,- -stUdy-_-bedauSe- your institution may 'have_

received A- survey queStiOrinaire.,t0:COMplete-.-.

S'-anOther'16-4=ti -of that.-study.we're-deVelOpial_;ii --set o

andards fOr vocational .education correctioi*.-
In Order to =make certain that these Standards are Useful,

usable=;: and underatandabi.e,. We're in the process-oi haVing

various people =within torreotionaLitatitutiona :ConduCting

'vOdatiOnal,.edudation proaraitui_keview 'these_ stand:Aidi, Herk6

-not` 'eiiillUat4i4-APr,PrOqraMs4-bOt-*iXY-'htt#ihg-0090le_:teVieW

- our standards and tell us what they think of them:- 'C

yor institution has been.,reCoinaiended as having vocational

15044-onse and we.'d- 414 to include your institution in thil

:review by haVing several of yotir staff meinbers look Over oqr

standards and meet with two of Our ,istaff ptople at your

ihatitution,to,discuss that revs'

Would such a review be possible in yoUr ineititutiOni

[...AYES Cl

'Why not?-



Or plan for-the review -WOUld -be as follows::

. likd- to -identify people- like

yourself andr
assistant warden for is athent
superVitor of educatiOn

SUPerVisor .40dational edUdatiOn=

vocational, instructors.

These. _people would be sent a' copy: Of the Standards. and-

asiked _to- complete a, Short gUesitionhaire would. record

-agreeMeht- ,0±._ -disagreement -with- -the. _Standardi _and re:What

for their readtiOnt-: -Thiii :revieWz,Might take- hour -Or-

-The--Standar s and questionnaire -would -=be sent AbOut one Week.
.

inn-_adVande _of -our,:ttaff -Vitit

Our, .two- -people= would- :plan to- ice- at -yOU-k

19::-.00: *4u_ On dune: -At that time --Weird-_like-- to
a

collect he _guestiOhhairetyand the*. -Then--We-A-d like Ito

take :a Our of your educational facilities in -Order- -that Ve ,ge
a- feel for the kihdof education program you= -prOVide and the:

pOtehtial applicability Of the Stjihdardi to- such-_prOgraMS

After. th-e-toUrt, .we'd to _Meet -with- all the 'reviewers

for --about 1 - 11/4_ hourt: At--the review session;- we watild'be

certanto discuss thote-standardt which posed the greatest
_concern= a-Molis reViewers_at they- indicated- on their questionnaires-..

rrom-- thit -review= proCeis our Staff-can revise :and refihd'-

e =Standards_ -sO they will be-- acceptable to the people working

with vocational education in corrections.



Conversation.

Name

Institution

Street-

Title

City State Zip Code

We'll, send yo ti a letter confirming= the arrangements we've

just made and provide instructions for' collecting the gueStion-
.

nal-tea-. At the =d-Onoltitioti-=Of. but visiti leaVe -Copy-bf_

the -draft; Standiards:,,Wkih _yoti-and Veri'll Make Sure, oti _receive= a,

,copy: -of the ;004064 standards. -

=-the 'Staff who = =will be -visiting

Charles

:Karim-Whitton:

.=Pat Cronin-

Bob Abram

Rosette-dooden

zip Paul Sdhroeder

40



APPENDIX B \
Follow-Up Letter

OE CENTER FR VOCATiONAL EDUCATION
The ophioiSiate Uniwenity 4,11160Kenfiyikild =04$40iibuto Ohio 43210
Tel: ,(614):486-3655, Cable: CTVOCEDOSU/Coltinibus.bilio

Pi

xxxxxxxxxxxkxkxx
xxxxxxxxxxxXxxxk
-xxxxxxxixkxx, xx. 99999

Dear -

:This. letter IS a follow-up to --telephone
-Co:;nvettatiOn= on: May As
_.mentionedi The Center for VoCatiOnal-TduCatiOn is in the process

_.rof conduöting a National _Study Of VodatiOnal-:Edntati0T-r in
.1.edtions, spOnAprect by the Bureau _ of Occupational and

gducation- of e U.S. Office of =Education.

As ,part of he study, we are --deVe-lo_ping :a_ Set -of-vistandards
for Vocational. education i,n corrections. To insure that these

-standards useful and -understandable, We are .tiving_r-v,egious=
pool* who conduct vocational-edtidation=prOgraMS in correctional
institutions review and respond= ,standards.

The _ 'hat-been' -redo Mended= as ,Anr_
institiition ,having excellent vocational ,edn-CatiOn4rOgratat-, It
is for this reason that would like _t0 include lour institu-
tion in Our standards reviews Ive are glad- that you -haVe, agreed

:tb- participate _ the review of Standardit-i

-Atitior Will _plan, to meet you at the
at 9:00 a.m. on -June -tiur _plan T,

the review is -detailed in- the -ata-C-hed- "InittrircTiont- for
Sheet-. :Please -follow- these rtinstrinCtiOnS._

We look fOrward, to visiting with you. I yOU-haVe- questions
Concerning : the visit, _ple-a4e do: not hesitate to contact _

or -mYselt at The --Center (614) 486-3655.

Agàiñ, thank- .you for --aSaistirig. is in this _Study..

'Pan1 E. Schroeder
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APPEND4 C
InstructiOns for Visit Cdordinator

INSTRUCTIONS -FOR-

Th-anic you. -for -Agreeing, to serve as the-dOordinatOr for =Mir.
forthcoming to your _ -and-

_ Will :plan= tb' arrive' at'171- on
June:

'To fncilitate .completing thiS- review - of .standards -you
1516.15.41

1. tOday-, pass. ,dstit '-a -"Standards" _fOrm, tO _eadh person_ we
discussed would `be reviewing= the .Stand'ardili-

aSiiistant Warden _fOr treatment,- education sup -
:eevisot,_ vocational -idtcation -S_UperViS_Ort_ And= vocational

_intirudtOrt)-.

-'The -day before our visit- please collect- -tile forms- from
ekretryone=.

'The--day Of _our visit:_

:abO4t 0=36 minutes to toay the fotros4
ff.;pOsSiblee allow,us- -to tour the -edUditiOnal
faciliti=es;_ =and:

a arrange-4 L-11/2 -hour ,nie'eting- With the _peOple Who
-000**4;the7-fOrra-.,-

4

_ :yOU 'have: anSF-gueltionSi.aboUt the Visit -And these, inStruc-
tOnt-lbt _

A-
_ at 'the- -Center

Agaih-, thank yOtT:f'-e;-17-yd#, assistance.

NATIONAL S_TANDARDS FOR_ VOCATIONAL EDUCATION
,FOR OFFENDERS'

I

JUNE, /977'

3



.APPENDIX to
Standards Review TorM

-Name osition

'FYears in this correctional inStitution

Years in other correctional institutiens

STANDARDS FOR 'VOCATIONAL EDUCATION PROGRAMS FOR OFFENDERS

The Center for Vocation-4 Education is conducting a national 'Study
of Vocational -edUcatibn in correCtionS. tPârt of that .study i to
develop, a set of standar-difor vocational education programs for
Offenders. You are-be-Ina- asked to review- and react to these taild-
krds -becaUseof youryknoWledge of and experience with vocational
edudatigp_ -programs in corrections. Your comments and- suggestions
'will 1 be valuable to the effective revision of' these standards and
the pubLicatien -cif acceptable standard*. We would appreciate your
corApleting this form by following the instructions listed below.

INSTRUCTIONS: Please read each Of the standards-for-vocational-
education -statements carefully- Then, decide to what ,extent you
agree- or disagree with the _Standard as you view its applicability
to vocational education :prograMS fer offenders-, Consider the
standards as representing, the ideal conditions Whioh- should be
achieved. Do net compare standards with current donditionS, in-

-yout facilities.
Mark your choice of extent of agreement or disagreement by

Cheeking-'the:_apprepriate Circle.
Please write Out any comments or quest-ions- have xegarding

each Standard by using the Space _provided-. If you-need-_-additional_
Spade, use the back. -of the Sheets- -or _attach additional sheets.

Please return this booklet to
, - __ _ - who is adtihg_

as the institution's coordinator for our -visi .

.

-- -

Out .project staff will be visiting your institution in the next
two weeks Dtring the visit we will collect the -questionnaires and
tatty the data;- tour the educational facilities; and meet with you
and-yeur- colleagues to discuss your comments, suggestions, and
reactions.

In advance wed like to thank you, for your participation in the
study and for your willingness to take some of your valuable time
to review the standards.

I

NATIONAL- STUDY OF- VOCATIMAL EDUCATION
' IN CORRECTIONS

E CENTER FOR VOCATIONAL EDUCATION
The Ohio State University1960 Kenny Road' Columbus, Ohio 43210
Tel: (614) 486-3655 Cable: CTVOCEDOSU/Columbus. Ohio

. June, l9715

55



1.6- "CURRICULUM AND 'INSTRUCTION

StancUrd 1.1 Program -DeScriptiOns

Eadh .Irstem or institution has written
descriptions of each of the vocational
programs.

Strongly Strongl

Agree_ Arte-Undecidedlitagree:Ditogre

0 0 Q: 0- 0
CornMentS and questions

Standard 1.2 Performance Objectives.

EaCh system or institution has for each
vocational program, statements of
expected student performance.

Comments and questiOns

Strongly
S

Agree Agree Undecided Ditalrees0

0- -0- -0 -0-

Standar& 1.3 "Admission Criteria-

-Each - system- or institution has and
=ob-serves -a set of written Criteria for
admission_ to each vocational program.

_Strongly

Agree Agree Undecided-Dia

rongiy
isagree;

=Strongly
greeTitagree0 0 0 0

-ComMents questions

56
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-Standard- Instructional Methods and-
Procedures

-Each system or institutiOn has on file
for each of its tvocational educational
programs written comprehensive courses
of =Study which include teaching methods
and5 procedures and-equipmente.
and supplieS reSOUrces lists.

Strongly
Agree Agree'Undetided,PisagreelHiagree

O. 0 -O- 0 -0-

Comments and questions
.

Standard,_1,.5 Learning' Re-SOtirdeS

EachyStem inStitution has áii
acCeSSiae- the learning resources (e.g..;
textbooks, manuals, handouts, booklets,
tests,_ audio.-visuals' and Other Special
.-rriatetlais)- -necessary for -effective and
efficient instruction in each vocational

Stropg1Y- 'Stronglt

Agree -Agree-Widedided:Diagree-Disagree0 0 0 0 0

_CoMMents- and questions

2.0. STUbENTS=

Standard 2.1 OrientatiOn to- Programs

Ea\c -System- Or institution has an on-
gding, orientation program to Acquaint
students, with overall educatiOnal pro-
grams.

-tti.ottly
-Strongly

Agree- Agree-Undecided,Orsagree-Disogret

-0 -o -0- cL

Conunents and questions

I
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Standard 2.2 Progralet Placement and Guid-
ance Counseling

Each system or institution has a program
,placement and guidance counseling pro7
gram td- test, evaluate, and -counsel
_student& in- order to iplaCe them- In voca-7
-tional 'programs.

Comments and questiOns

-qf

Strongly
Agree- Agree Undecided_Disagree Disage.fe

Strongly

0 0 0

Standard Records

-0Aeft system or institution Maintains-
a Student record system and official
files Open to staff and to student ,review;
Subject to -state and/ Or federal priVady

_Strongly -Strongly
'Agree -Agree-Unde-cided'DiSagree_-Ditageee0 0 0 O ry

COMMent and cinestions .

1 ]

..

1

1J

Standard 2.4 VocatiOnai7,TraininT,Related
Activities

Each_ system or institution has a program
Of activities to provide- practical appli-
datiah-of Skills acquired through training.

Strongly Strongly_
Agree Agree Undecided-Disagree 0-agree_

-0 0
-cgtoleri arid questions

31R
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Standard 2.5 Student Evaluation

Each sy_tem- or institution- -has a student
evaluation vrograM to- test thoroughly
and fairly, the students-' learning prog-
ress- and to; certify- the attainment ,of
competencies ,necessary- to- ovarious n-
the,,, job activ-i

Strongly "Strongly
Agree Agree_Undicided Ditagrce-DWgree0 0 0 0 0

Comments' and questions

Standard 24 Licensing ,and- Credenti-aling

t: Ch sySteM or institution has, a pro-
gram -to, insure that appropriate liCeris,
ing, and, credential-ing is available -for
stud-e.ntS, once training is completed and-
competenCies are Certified_.

coMMents- and questions

Strongly Steengly-
Agree Agree lindecide&Disagree-Ditagree

0 -0 0 O 0-

Standard: 2.7 Job Placement and Guidarice
COunseling

Each system or institution has a job
placement and guidance counseling pro-
gram to search for available jobs, coun-
sel students, and pIade them in jobs
appropriate to the students' job skills.

comments and questions

Strofigly Strongly
AgreeAgree Undetided Disagree=DiOgeee0 0 0 0 0.
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Standard 2.-8'

Each- YStem or institution has a. com-
prehensive foliow=up,--Of-graduates
,program to determine the adequacy :of
job placement and job training- activi-
ties of the institution'.

COmments and questions

TM

Strongly Strongly

Agree Agree-Undecided Disagree -Disagree

3,0 STAF_

Standard' IA. _Selection and -PreparOtion, Stecingly= -Strongly

AOree- =Agree Uncledded-bi*re Disagree :

-Hach, -systein or inStitution- h0 a' , . _

written- staff selection plan. 0: 0 "0
Comments and questions

Standard= 3,2 _Salary and 'Promotion
ttO,

-Each :system or institution has.,,ptki=7
liShed -salary schedule and frin4eA:12ene-
Ikt8.-p_rpgrain- which _includes a ,plan
f Or evaluatibn and promotion.

Comments and questions

Strongly= -Strongly
Agree Agree-Undecided-Disagreeliis'agree

32@o



Standatds, 3.3 ProfeSSional Gki0164

lach system or institution has' a
written professional growth plan which
ptOvideS for Alpgrading_Of occupational
dompetencieS of administpators, teadhers,
coun-selors Mid other staff "'through
service' activities,
ences, and addditional college training.

Strongly, Strongly:

Agree Agreelkidecided-DtsagreetiSagree-0 0 0 0 0
CoMmentS and questions

_ Standatd --4118-iness and Induatx_y
InVolYement

P;Ach- ,System or institution has a plan
to involve teachers, placeMent officers,
and counselOrS with the and-

industry most dibSely- allied =to- :the.
world of motk and tO- keep teachers and,
bther-S-45=tb,,date in bUSineSS_ and indUS,,'
t.qy adtivities Arid tedhnology*

Comments- and questions -,_

Strongly Strongly-

Agree Agree Andecide&Disagi'ee,-Disagree0 0 0 0 0

:-.5tandard 3.5 Staff Evaluation

Each system or institution has an
eval-uatiOn plan w!iidh detetmines the
adequacy of professional Trepatation,
perfatmande, and gtowth of each voca==
tionat tedudatiOn staff Member-

--Strongly Strongly .

Agree- Agree Undecided Ditagree Disagree0 0 0 0- 0
'COininonts And questions



":Standard` Teadhing- "LOad-
. OPs

Each- syeteni or institution_ has a plan
for .determining appropriate vocational

teaching_ load consistent 'with
the dharadttics and derhanft of the
program' k?eing tau§ht; the,Oharacteri-
itic :-. of the students:, ",-the ;nature Of the

and-Tthe Ni.a-els Of the-, teacher8,.
-for- non - instructional

-Cot-tither-its and qUOStionS

Strongly Strongly
Agree Agreelindecided-Ditageee Civagree0 0 0 0 0

RG ANIZ AT ON- -&. Ai5MIE4IstRAir-ION.

Standard 4 ".1 P.UrpOthe and
prOv,i4i.tj,

tional -P-rOgrarks

-?aehr Sy4tenl, Or institution has az
readily available publication which
descr-ibes the inOti__tifti._on-'s vocational__
.edud_ati .philOeophyprOijrarii , and
ancillary setV44e8----proVided for inmates..

steonoy-
-Agree' Agree Undedided,Disagree'DisagrO.

0- '0o o
-CornmentS and questions



Standard '4.2 AdviSory Board

Each system Or tnstktytion has an -ad,

visoxy-bOard for. vocational education
which assists, the institutional Staff

. in establishing the=philbSephy-polidies
and -procedures for vocationai.education
pronrat_Operationt,

commeritt and qUestion-3,

nt

Sit'ongly- Strongly'
Agree Agree Undecided Disagree Disiorte00 0 0

Standard 4.3- Policy & Procedures

rEaCh-syStem or institution has a- set Strongly Strongly

vi

Agree Agree -UhdecidedDisagree ,Disag-ree
rittenpoli d'cieS-anprodedUreS for

the- administration and operation of 0 0 -0- -0 0-
voeational edueatiOnl.

. CoMffients_and questiOns. !

Standard 4-4 Administrative Staff
f

'-Each system Or institution has Strongly 'Strongly

-Agree Agree'Undecided _Disagree Disagree
,prOperly qualified and/or certifiect
Vocational education supervisors

..

0 -0 '0 0 0-
and necessary support personnel to
operae the vocational educatiOn;Pro,
gram -efficiently and effecti:_ely-' ....

Comments and questions
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Standard 4.5 Committees

-Each system or institution ,uses trade_,
'raft,_ etc. committees to- enhance voca-
txohal education_ programs -for the
purposes of inttitutiopal evaluation,_
c_unithunity relations, and program deve17-
6pment.

CoMmputs and -questions

Strongly.

Agree ,f,gree Lndecld'ed Disaree.Dis.igree . =

0 0 0 TO- 0
Strongly

Standard 4.6 Financial Policies and
Procedures

Each- syttem_-or inttitution has .written
-financial policies and procedures which
provide for -stable pro4ram--budgeting- .

to= =s-upply,, resources necessary to meet
-vocational edUcati9n -objectives.

Commehtt- and quetticins

Strongly Strongly-

Agree -Agree Undecided 'Disagree Disagree

0 . . 0 -0 0 0

.

Standard- 4-.-7 Community Ie1atiôns & SUPport

-EaCh system- or -institution -has: weitten
-conimunity reIationd- plans

Comrncn-ts and questions

Strongly
Strongly, -

Agree tgree ..,;decided Disacree Ci5,1"rtIeJ.
!'0 0 0' 0 0r

.

64

.



Standard,A.8 Planning, Research and
Cevelopment

Each system or institution has a written
Allan for continuous, planning,research,
and development activities-dealing with
vocational education program operations,
policies, procedures, .curriculum,.
facilities, 'staff, .equipTent, and budget.

Comments And questions

Strongly
Agree Agree Undecided Disagree- Disagree

Strongly

0 0 0 0

-e
Standard 4.9 Evaluation

E ach system or institution- has -a written
-p=lan ler-Continuous Collection of oval=

Strongly
= Strongly= .

-uation-data about vocational programs'
-Agree_ .

Agree- Undecided Disagree Disagree_

opexatonS,_volicies, procedures, cur 0 -0 ;0- -0 0
rieuluM, facilities, staff, equipMent,
and budget: ,

Zonuit nits and quest-ions

325
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NlYSICAL -PLANT1 EQUIPMENT,. SUPPLIES

Standard 5.1 Operation- Plan

Each system or institution has a docu-
mented plan, for the operation and use of
existing- facilities, equipment, and
supplies including use manuals and
emergency procedures.

Strongly Strongly

'Agree Agree Undecided-Disagree Diiagree

0- -0, 0 -0 0

Comments and questions

Wil/ammot

Standard 5.2 ;lain tenance Plan

Each system or institution has- a plan
for preventive maintenance and house-
keeping activities related to all facil-
ities, equipment, and= supplies.

Strongly Strongly

Agree Agree-_Undecided:Disagree-Uisagree

0 -0- 0- -0-

Cominents and questions

Standard 5.3, Short and Long-Range Planning

tach SyStem or institution has a plan
for short and long-range development of
new -facilities, acqUisition of new equip-
ment and supplies, and modification Of
existing facilities and equipment.

Comments and qUestions'

Iwo

Strongly
Agree -earde

-Strongly,

Urdezided Disagreisagree,1

0 0 0 0 1'

.
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Standard 5.4 Safety and Health Conditions

Each system or institution's safety
and health conditions meet local,
state and national standards.

Comments and gpestions

4

.

_ Strongly Strongly.

Agree Agree Undecided Disagree Disagree00-0 u 0

4?7
I.



THE CENTER FOR VOCATIONAL EDUCATION ,

The Ohio State University- -1960 Kenny Road: Columbus, Ohio 43210
Tel: (614)'486.3655 Cable: CTVOCEDOSU/Columbus. Ohio

THE NATIONAL -STUDY OF VOCATIONAL EDUCATION
IN- CORRECTIONS-

ti

Bureau of Occupational and Adult Education of the U.S.
Office of Education has awarded The Center for Vocational Educa-
tion A leant (VEA, Part C, Section 131 (a)) to Conduct a study
of voCatronal education in corrections.

The major objecti'res of the project are:

To describe the state-of-the-aft of'vocational
.education in corrections as it is reflected ih
contemporary literature and documents.

. To identify and synthesize a set of standards by
which vocational education programs, operatio s,
and outcomes may be evaluated.

. To survey nationally all vocational education
programs in corrections to develop a data base
for- future planninTand evaluation.

To study in=depth, selected programs with parti-
cular emphasis on how well programs meet the
developed standards.

r,z. This project will utilize two- groups of external consultants
t-ssist the 'project' staff." An advisory committee will he.:
established to guide activities towards project goals and a panel
of expert practitioners in the fields of corrections and voca-
tional education will be convened to synthesize the ebt of
standards.

Upon completion of the project in December 1977, several
products will be available for use in.planning, implementing,
and evaluation programs:

A review and synthesis Of literature

. 'A survey report of current programs

. Standards for vocational education in corrections

For further information contact Charles Whitson, Project
Director.

0
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APPENDIX E

Site Visit _Report Form

Date Of visit:- June 6-; 7; 9; 10;

20; 21; 231 24;

274 2g; 30; J

HOurs of visit:

Institution

X00 AM- to- ; elapsed- hOurs

PhOne )'

Contact :Person

City State Zip

Title

Persons _Completing. Standards
1 At Meeting

Name Function/Title yes _- no_

tirJ



Institution Type:

1. ,prisons, penitentiary or reformatory

2.. detention or classification center

3. training school

4-. farm or work camp

5. Pre-release center such as halfway house

6. jail

7. other. (specify)

Institution age:

Security_:

years Change in type of institution

I. minimum security

2. medium security

_3. maximum security

4. -other :(Specify)

Inmate Age Range:

--.

Total inmate- population:
. _

Inmate- `Sex:_ t4a-le; Female;

Vocational PrOgeamS: ihStitutiOn; elsewhere

Conducted by: institution Staff; external_ ,staff

_junior college_

votatiOnal- dh06'1

:J01 'schoot district

other

3;300- specify



=

.

: 1

vocational Program
Number of

Initiates Enrolled

,

Number of
Instructors

;

Hours of I,

Instruction I.

, .
, .

.
. .

.

.
. .

i
.

_

.
,

----.4,-..--

.
.

.
.

, .
_

-....____Ii

i

1

F'aciii ties: classrooms; shops;
#

library/resource center; staff offices.

3.11



Subjective Observations:

(Phyisical Environment: size, equipment, cleanliness, safety,
heating/lighting/ventiqation)

(Attitudinal Environment)

(etc.)

72



APPENDIX F
-Thank You Letter

THE CENTER FOR VOCATIONAL EDUCATION
The Ohio State University 1960 Kenny Road Columbus, Ohio 43210
Tel: (614)486.3655 Cable: CTVOCEDOSU/Columbus, Ohio

XXXXXXXXXXXXXXX,
XXXXXXXXXXXXXXX
XX XXX XXXXX XXX , XX- 99999

Dear

June 17, 1977

On behalf of The Center for Vocational Education, I
would like to thank you for your time and cooperation in
arranging the visit of and

(full names)
to

(name of institution)
lat , -June , 1977. They enjoyed their

(day)
visit with you and your staff and learned a great deal.
All of =the project's objectives for the visit were accom-
plished.

I'd very much appreciate your giving our thanks to your
staff and colleagues fo,their.time and effort in completing
the questionnaire, meeting with and

\ (first names)
showing- them-the facilities and program.

As they indicated during -the visit, we'll be sending
you a copy of the final, published standards in late Novem-
ber or early December. In the meantime, if you have any
questions or comments. about the project, please feel free
to contact us.

Again, thank you for your assistance. Have a pleasant
-and -safe summer.

CC:

73
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Sincerely,

Charles M. Whitson
Project Director
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FORM, A MAIL SURVEY
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(Nar4, oi Facility)

The purpose 01 L.A.S ::!,:st 0! vocationai
Catzon programs provided Dy correctional institutions-and jails in-
the-United=.States and its territories. Form A-contains questions' of
al,general 'nature about the entire vocational progriM.

Please, ar -ito :in the-ha-Me and location of the facility in,the-space
provided above.

1 '

lease-return tnis completed form tn the.enclog-ed envelope, as Soon as
possible -to -Soh-Abram, Center for Vocational Education', The Ohio-State
UniversitY,:1960:Kinhy Road; Columbus, Ohio=43210. 'Thank you foi
-your cooperation and assistance.

li,additionai information or materials -are. needed, Cali Bob-Abram or
':Rosetta Gooden at (614) 486 -3655.

lr
INSTRUCTIONS=- WHEN- COMPLETING THIS QUESTIONNAIRE, YOU-WiLL,ni
'REQUESTED TO MAKE O31. OF THREE TYPES OF RESPONSES AS FOLLOWS:

FILLIN TWNUMBER-OF THE ANSWER-YOU SELECT IN'THE SPACE AT-THE INMATE. CHARACTERISTICS
RIGHT

Eitimate the- of-offendets whose stay in thls-lacility-
2: PLACE-A-=CHECK-MARK (V5 IN THE SPACE TO THE _RIGHT OR (befOre-parole,_-release,-or transfer), will probably be:;

3. -'ILL IN A,NUMER1CAL ANSWER SUCB,AS-A NUMBER OR PERCENT OF- PEOPLE 1. l'CsS' than 3 Mohtns.
%IN'.THE-SPACES-PROVIDEO:

2. 3-7.'6_,MOO:ths
_ .%

3. 7-months - -less than-iyear
%

z:

CaREUXTERISTICS

'Herat: wnich one 1,11.,.7...*1 -est destlr,t5 ,cnis

1. pt:sons, pen1T:ent-.try tetoraatory

3- training-sonool

4. qork

5. pre-relea3e cehter such as-halfway hOusll

6. jai!

7:-other
, _

2. Indicate which-one _of the following ,-best desaribes this lacility. .

minimum- security

2. medium_Seduilty

maZimilihrseCdrity

4:tither (specify)

--Name of, person complet4.ngquestionnaire/Title -or position.

tdress /Phone-

335

A. 112 years
= %

'5: 3=5-years
%

6.-6-6 years
. . : . .... __%

7. -10 years-or longer , .. . . -: :-
1-

-Total 2. 0 0%-

r
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4._,App-roiciinatcay,-what_ percentage- of- offenders currently in -thisfacility are: \
1. White-"or- CanCasion.
2. -Black

3. Spanish Surit'are

4. American Indian-or Eskimc

-5: Oriental

6: Other (specify).

Total

APproktinately What percentage of the offenders presently beinghandled by this facl.Ti777re zach of the following age groups?

1 0 0 A

1. Under 15 years of age
2. 15.717

3; 18-720 ; . .... .. ; ... .
4. 21;30

'5. 31-40

6. 41=50

7'. 51- or

1`601. 1 0 0%

i.- Wh'a{t is the total number of offentlers currently in this faCility?
-1; Female

r

2'. :tale

3-. Total

TYPES',OF VOCATIONAL. PROGRAMS OFFERED

'7. Ileaie liSt each formal vocational program- offered this yezir sithinthii facility; For- they purpose of -this` study,- forMal vodation-ir.
edudation--is defined_ as thaseProgramS that:

. are conducted, undef.-the supervision of'-the
educat i on- departnient,_

. consist of both = skill training and technical - or_ theoryrelated- instruction,
are planned-- and organized to prepare the _student for gainfulentry level 4-mPloyment, and

. have- space set .aside wFth :n the institCt ton for ski) 1 -trainin4
and theory reIated,- instruct: on.,

,.
-1)rogram-Namel

No. of Offenders
Curfently Enrolled

_lit:. -of Offenders-
Currently- on.
Waiting List

-..... 1:

.._ ,..
3:_ ._ 3. _ .

.. _

4

'

± .

5. ___ 5-.__ 5. _

6
6.-___-- ._

-
9.-:_ __ _ _

10-.___ _ . 10... -10. __ -....a...-

11._

12: _ ________ . _

--
12.:.... 12.

-

__. -

13:. . .__. 13:-- .;..-- -11.i.
14., -___ _. . 14._ 114.

. _

Attach_ additional- sheet if necessary.
lEtlease 'Place an asterisk ( *) + beside the-programs liSted%boye-that. offerapproved apprentideshiP training which is -state or" federally registered.

7
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p: ease 144t each o.7 tt :.n.a 1 pro, :,t:: th In this, fa711. t that is
conJqet-t1 tri up.t.ttion s:tth ;.rxr.oh-IL&.strtes or prison
malntehao,,. *:e- ourposo of rooperattve VOCA
LL03.t. ..e:.atter. as deixueu as those proqv,tms that:

. .meted the supervzston the fac;ilty's
deltartm nt

, pro:_tde ska:1 irathtno asszt:nnent to prlfon industry
^r ,i :-1son nathteoattce

.

spacet: tor In
set at.t...t! fr

. 1..Anno1 *-rte
-f e..tr=y :ev. erg

--page stztlent gam-

Trogra7

10.

of 13 tenders
_C-tref,Iy Enrolled

-- --

3

4.

.0. of Off:keit:ors..

C.:I-ten:1y on
Wilting List

2-

Please_place as asterisk _(_) beside-'the piggrans listed above
.that offet approvedapprenticeship trainihg w::ich is state or
federally registered-,
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9. Plt.-eso list any form: eo..-ea ton p:olrars
cfl!rott %S- I Lit r. .1

Cechy:tea: :Th-Firao1s in are rol:t. or -n
waittni, :fists tt.e., eJucatto:. s...s:y

Pro%fai

2.

= 4.

5.

8. _

9.

10.

3
Please- place an -asterisk A) beside the programs liste_ lhove
that -offer_ approved apprenticeship trainiart whie. is stlie or
-federally regiStered._

Name cf Scnool
or C4mr-unt-f:'

1J.:olleT:

:to. of Of'ren-.1erS
of_

tut-:entiv.
-Watt,i-r-

.1.

4. _4-

7

8.

10. Is -this facillty's vocational edutAtion prooram o ::tr.:fqf as
part of -a school district.

1. yes, -nave of 'school distric=

2. no

11. It this faOility's vocational educatiOnprogtam
apprcver.

the State-Department of Education'--

1. yes-

2. no

ism



INSTMeTioNAL STAFF "

12. Give tne total nuMber of teachers, both full-.anc,part time, in
thin facilitl'o7iBaTional education-programs. -Do not include
hel.,ers or teachers'_ aides. InClude S11 teachers as lecturers
prison... 01)v outs2Z-BriTrTriations.

114..1.0

3. 4.a:.ish Lutnavo .

I. .

. . . .....

5. Other ispec.fy)

Part Time Full Time

-
13. Give the-nuM.ber of vocational teachers, both full and:part

-time, in ZTEFriFf the -followin4 Categories. Do-not include
helpers or _teaeheri' aides.

I. inmates

2. ex=inmatoo ..... . .

Part Time -Full Time

lecterer. or_ teacners provided
by outside-organiiations_who
ti3ch in the vccational train-
ing_Proorams ..... .

-14-Please_estimate the salaries available to full-time vocational
education teachers,as lollews:

1. lowestleegihnifig annual salary

2._approxisilate average- annual salary -S

3. highest annual salary-possible_ t

PERCEIVED' GOALS
A

15.-Which of_ the following suggested goals foriormal
education Programs do you feel-are most imrortant
practice at this -facility. Rank orer tteseTier
important to-"6" least imPOrtaw...

O
1.-develop specifik: job skills

vocational
in actual-
"1" maSt

2. place-offender on a :too cpen ::::cook*. -

3. Aevelop offender s persoha: .lad soc.c1 hLa

-4. devolon offender's- work-haDits . - .

f*

Rank

5. providec means.of_evaluating offenders for
parol. - .

6.-provide offenders with constructive activities

7. other (specify) -'

SPECIAL=PROGRAMS

~16. Are vocational eduCation progra s offered for -an; of the
folloe. at this facility: (Ch Ok all that apply-!

1. mentally..retarded (educable or ainable) . . ; .

2. auditoriallY_ handicapped

1.-visually handicapped. . . - .

ortho,Jedically handicapped

5. other--hcaltn problems (cardiac problems,
diabetes, etc.: . . _ - , . . ...

6-offenders over 40-yk.ar.eld

-7; other-(specify)

8;_none_ . - . . . - . - .



17.-What- provisions are Made-for training special language or
cultural- groups at this facility? (Check all that aptay.)

1. bilingUal Vocatiohal-eduCationmateiiili . .

2. bilingual -instructors . ...

3. English second language

training-'in- Minority problems for instructional
. . ........ . . ....

S. othei `(specify)

none

ndodlIAMJEXPENDITUEES

18-.,What-Were 'the total expenditures -for thlS facility-for the-
laSt fiidal-Yeit? spent, for- ill_funations
:Stich as idminiStrationi eduCation, eounseling,,building-r-Main-
tenance, utilities,_materials-, etc., regardless oUthe source
mt:these -funds. `Exclude capital- expenditures.

-19--Are-e-chlaation funds-budgeted as such (i.e., a ljne-bddget
item), or-are-they-part of another- budget category?

1budgeted-as line item

2. part of another budget iteM

343

20. ifmonies other than those from_the institutional budget were
spent for Vecational_PeograMs, what were-the sources of these
-fundi? (check all -that apply and gi4e_the amount spent_during
the last fisdal yeae.):

Sodice

1.-no other monies used

2; CETA

3. state-department of Vocational
-rehabilitation .

-4.-stite-dePartment of education _

5,-state_depaitment of vocational
educition

--

6.-ESEA Title 1

7. -LEAH . . . ; . .. .. - .

8. institutional-sdhool district _ $

9, priVate-corporation

Amount

$ _

$

$

10. community college/university .

11. other specify) $- -

21. What were the total vocational education operation expenditures
for last fiscal -year? -Include all-monies spent from the
institutional- budget and-from other sources listed in gues-
tion__20, Do not include capital expenditures for neweguip-
ment or facilities. (Provide the-amounts by-category if
possible.)

1. total S

2. salaries plus fringe benefits

3. supplies

4, other
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.:t a-

22. What were the total' educational
operation expenditures for

the Last- fiscal- .yea:: Include all monies-spent from
institution budget andfTrom other sourceslisted in question 26.bo not include capital exPencitUres.for_rieW

equipment-orfadilitles. P,ovido. the amounts by category if possible.)

I. -total

2. ; tt.t: tee

1. seppti,,

-ENTRY Pa0C:IDOni:S

23. unen ir. vocational piegiam. gsu.11y given,

1 /rarted as saon as possible a...er oifenaer enters insti7
rution regardless of_parole or release date eligibility.

2. Scheduled so that vocational-prograT will be completed
sboitly before patole or release date eligibility-

3. other (specify)

24. Are offenders assigned to vocational programs or is enrollment
volentaty'

1. offender. nava

2 nandator aJs14.r.lt

J. otper (spec:.:1'1

25. Which of rha following-types of tests are.aeteall used in
selecting students for formal vocational e ucation_programs?
1Check-all that apply.)

1. aptitude -tests,

2. peiionalizy tests

J.- interest tests

4. achievement tests

tests . . .

6. none used

7. othee (please list)

26. Who makes the final decision about which offenders will be
=placed in formal vocational-edueation programs?

.

1. education personnel

2. counseling-personnel

3. classification committee

4. other. (specify)

27. In your opinion, wnat peL:cepiagt of tne offenders who_nter
this institution arc eiliEre-IFTartielpate in vocational
education programs due EFT (Cheen all that apply.)

1. inability to meet minimum academic requirements .

2. lack of program openings

3. institutional security rules or previous offenses

4. length of stay too short

5. other priority assignments in the institution
(maintenance, industry)

6. lack of aptitude or interest yl %

2

7. other (specify)
1-
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?ROORAMINCENT1Vi23_

28. in your cpinior. what do the.effenders .ienerally-see as the
advantage of heing 11. vocational-education programs?-
-Rank_ordel thPse 2.rom "1" most fmportaat to "7".-least important.

.
t

2. p, ;-

- ,r Jost-ro:,.a,;( e1 i..o1-"mt

4. Aosirae .tor.: assignment -in institution (eL0lein1

aree (cell block. win.). 4)==%)

6 opport,;.:1%. fot work or study -release

1. inciaased-ireeJom of movement in institution . .

8. other (specify,

Rank

-29.ów -much are students An vocational education programs paid?
If nothing, write in $0.30. $ . _ per ,.

POST PROGRAN STATUS

30. After vocational program is completed et terminated, approxi-
,

347

mately what percentaTli of the students ate

1. relzased er parolee immedlitai! . .

2. assigned L. an_activity witnin tne Institution/
f.,.71.10-y related to tneit vocatinval program . . .

......
3. assigned to..tan activity unrelated to their voca-

tional program

4; returned to the general institutional p pulation

5. other (specify)

Total 100%,_

31, On the average, how long-will in-offender-reMain in this
aci-lity after their vocational &Ideation program?

.

1. less than 3-months

2. 3 to lens than 6 months'

3. 1 to less then ron...s

4. 1-2 months Or MO-C

5. ()the: ',specify)

SUPPwT SVRVWES

32. What * types of vo6ational guidance an.: counseling-services-
are regularly provided to mOStOffehders during--their stay
in this-facility?- (Check gIT7that apply;)

1. aptitiide*testing-

2. interest testing

3; visits by outside business and industry representatives _

4. individual vocational eounieling-

5. vocational counseling t:ith groups of offenders
. . .

5. helping offenders with problems in ad3usting to
work or training assignments

7. other _ _

8. none
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.0. What tyt,us of jot, placement seances are regularly provided' to
most offenders during tnetr stag in this facility? 6(CheCk all-

/ that apply.)

"posa_rion openings" maintained in thiS facility

2. 1.1:erature or othe i.:tormation job oppor-
-tuni'_ies. and ,,nnr-, rege1rements provided

3. -oreri7L -ot - t amployer(a) for
job ,v,-e-v,ow

4. :;0.> Elln,t1,ktd zor.ter
....... . _

5; course on ,oa nunCing skills, sach as_rilling,cpat an_
appl:^atIcn blank_;appropriate interview behavior. etc-

:. re1/4ist-arion 01 often:els at state or local employment
off:cos

7_ none pro"idol

8-, other (specify)

34. Who provides job placement services to offenders during their
stpy in this.facilitY1 (Check all-that apply.)

1. no Servicesiptovided

-2-. vocational rehabilitation agency

3. state or local employient office

-4; teachers at this facility

5. case workers or social orAorn a- this facillt/ . .

6. parole officer . .

_ 7_ other -(specify) .

FOLLOW-UP

Is- there -an organized-program, which is regularly carried out,
for following up released-or paroled-offenders-who have had
vocational education an-this-facility to find-but whether or
not-this education was useful,to them in getting-and keeping

job? *

1, yes, for all programs

-2. yes, for some programs

3, no

36-: To the best of your knowledge, of those-enr011ed in the
Vocational prograMs within the lasr-tWo_yearS.Who,haVe been_
.=released_or_parolea:

What parcthitage-were_placed in !obs-related to-che Voce=
tionaI pregram area upon release or-parole'

2. What percentage- were placed in jobs not _relate., to
vooati-,nal program a,-.-ca upon rolcase or Oarole-

3. For what perccncage don't -ou have information i,Logt.
the ot job 06 tailed

:.DVISORY COMETEE--___,--------

27. Is tnere a citizen's occupational advisory committee for the-
institut: n'a vocational education programs? ... . - .

1. yes,_a geheral=comMittee for allvozational,programs

2. yes, craft committees for-separate vocational-programs=

I. no

PROGRAM-CHANGE::

38: Have you had-to curtail any=vodational education-prograns-IL
the last year? (C:ieck_all-that apply.)

1. no

2. yes, insufficient -funds

3. yes, equipment too expensive

4. yespcor_potential job markets for offenders . .

5. yes, poor business attitude to hiring offenders . . .

6. yea, labor union -restrictuions on apprenticeshiPs-

7. yes, competition from other prison activities (such
as prison industries)

8. yes, no-qualified staff available

9. yes, lack of offender interest

10. yes, other (specify)



35. 4hat caa s need La oL made thL ..ucataonal program otferin9s?
(Check a : that apply.)

ter varlet/ in program oflerinq,

oninqs in,...:t5Ling_progr4ms

. Moie dppottk.aiLi. f,r !rear:In:1 outside Lhe
vaistttntinn

4. nc,c. t. advautaec changin,i
; . . . . . .........

5. otn,i ,pcif2J

6. none \

-Iii; t 4taL. nt. vvc./..\ tl.vr,i edczation programs within
the Ie.:. year'

1. yes

2. no

3. don: know

41. if yes, dht are these programs?

i. _

2.

3.

4.

5.

PLEASE RETURN THIS QUESTIONNAIRE IN THE ENCLOSED ENVELOPE

AS SOON AS POSSIBLE; YOUR COOPERATION WILL BE GREATLY

APPRECIATED.

351.

.

5



rAPPENIbIX =F

FORM- B MAIL SURVEY
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.A-NATIONAL STUDY OF VOCATIONAL EDUCATION IN CORRECTIONS

FORM B

(vocational Programs
(Name of Facility)

{City; (State)

ENTRY P.EQUIREMENTS

1.

-The. purpose-of this study is to- describe the status of vocational edu-Cation programs ,prevlded--cv cOrrectional ,vistitutiOns anti Sails in tneUnited -States' and its territories. Form_ B of -thiS questionnaire focuses'on specific vocational -programs-offered- within -a fatility.
'Please- write in the name of the vocational. 'program-and tne facility -in= I .-prograM ds offered -in the -SIices provided above.
Please- return-this completed form_ in the enclosed envelope, -as-soon aspossible. te--Bob Abram, Center _for VoOational Education, .The Ohio _State

196C--luny Road-, ColumbUs, Ohio 43210. -Thank 'you forsour Cooperation and _assistance.

-If additional information-or materials-are needed,_ Call Bob Abra6 orRosetta-Gooden at (6 ..4) 486-3655.

INSTRUCTIONS: -WHEN COMPLETING THIS QUESTIONNAIRE, YOU WILL BE
REQUESTED _TO- MAKE -ONE OF THREE TYPES- OF -RESPONSES AS_ FOLLOWS:-

1-: -FILL -IN THE_ .,NUMBEit-OF THE ANSWER-YOU -SELECT- IN THE -SPACE AT THE-RIGHT:

PLACE A-CHECK-MARK (4- -IN THE _SPACE TO= THE_RIGHT OR

3'. _FILL -IN A-NUMERICAL ANSWER SUCH -AS A NUMBER OR PERCENT OF PEOPLE
-IN 7THE -SPACES_ -PROVIDED.

Nail* of person-completing guestionnaire./7itle or position

Address

353

/PEETil.

Which of _the- following are-- requirements -for an -offender--to_enter this vocational -program? (Check- all-- that _apply.)
-1. must be-within a given age range

1. lever i.learcerated for oertiiin specific-offenses- .

3. must have* minimum- custody or security levq,q.

4. must ;ass a test -tst
5. tinist have sufficient time _remaining__tO-complete

the program

6, 4pecifIc educaticnai achievement . _ . .....
7. Other :specify)
8. rip- requirements

2. Indicate the minimum levels usually required for entry-intothis vocational- program: If there is no minimum level fora particular item, write "0" in the appropriate space.
1.

2.
3.

4.

5.

Minimum

miniMum arithmetic grade _level- _

minimiiia school grade completed (or-equivalent)
minicuirn..I.Q. score points,
other (specify)

reading grade level th- grade

th grade

PROGRAMISCHEDULE

th grade

3. Is there a fixed amount of time scheduled for vocationalprograms? ... . .

1. yes

2. no

.............
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1

4. If them is no iixed amount of tint. scheduled, what determines
hew long a 5rauent remlins in a specific vocational program?

I. studc.r1 romains- In otoarsm:.ntil- he's released or paroled

2. stude w remains 1. tirogram until specific performance
.-tet

1. .I t4.'..' .. ' 11 , 1 1 AS %I.' 1 inter.stol

in tn..-
o: thr rri
schedt.11:i.

...-4a ii.s.)o amount or not, for each
-N... hie "0" if the activ.ity is not

. a: I, inttructi

_ ..: week far ue,:ks

2. hancsrt:. sh.:,p or laboratory instruction

clack hours per week for weeks

PROGRAM ENROLLMENT
Oa

-6. Give the maximum number of student.; .hat could be enrolled in
-this OrognEnrany one time With-existing-facilities. .

7. Give-the number of students currently enrolled in this vocar
tional program

8.- Estimate the numbers of students curtlently in this program
-who are:

1. White or Caucasia.

2. Black

-3. Spanish Surname

4. American Indian or Eskimo-Aleutian

5.-Oriental . .

6. Other (specify)

pm,

'3 Appreximately now many-AA the students currently in this program
are in each-al the following age groups?

1. under 15 years

2. 15.717

3.48=24

4. 21-3*

7. 51 or r.ole

PHISICAL REQUInMENTE

10. Doe's this program have: (Check tne appropriate-response)

-Yes =No
1. its own shop or-- laboratory area within -this facility?

2. all the major-tools_, equipment, and supplies needed
to teach this program?

INSTRUCTIONAL PROCEDURES

11. Is there a written daily lesson plan_prepared for this
program'

1. yes

2. no



12. Upon successful completion of the program by the student.,_which
the- tollowing can-the student receive? (Check all that, apply.)

1. certification, diploma, or license jiven=by outside
organization

2. certificate giver. this facility

3. app:. i it .ei: ti_ 'ate

4. !-1.lh 'lit

t.t , b
i

C. to talc" test Far license or certificate

.r -r .twit, o' crealt tspec.fyt

ACCREDITATION

13. Has this p-ogram been reviewed and accredited by an outs
agency? (e.g., North Cent:al, Far West, Southarn Association
agencies or others)

1. yes

2. no

3. don't

If yes, please specify the agency

14. Is this program provided by:

1. contract with a community college

2. contract with area vocational school

3. contract with private individual

4. facility staff

5. other (specify)

3 7

-t-

ST FP

15. Please answer the following questions for each -teacher who
currently provides related classroom nstruction or handi=on
or leboratory-traintng,for this program. Space-hiS
for three teachers. Use columns two or-three only if there is-

re than one instructor.

Are the current teachers certified in the area in -which they
are teaching. ICH4ok ill that appl ter each teacnei-.1

Vectifiation

1. not- certified

Teacher
r--277.3

sbatc boatd of education

3. by state licensing board '

4. by union

5. other !specify/

16. Give the number of years of prior experience (to the-nearest
year) '1 each of ttie following categories for each teacner
Curren y teaching in this-program.

Cate or Teacher

1--727-7
3

1. teaching at? this facility
1

2. teaching at other correctional facilities

3. teaching at non=correctional facilities,
i.e., vocational or technical schools

4. work experience in industry related to
field of instruction
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17.
A. HC.4 ,a9y .,2ache: lIden n; 21010vis Aro 'he;

: ,r cht8 pa'?
Du nu', lode 4fi,nJet6 400 are ,u.zrentll eac.314ed tn this
program.

A. POJS1,,,..E. 7, h .7)0PERA:IJN 471,1. 3E

JREATLY
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